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30, 2010 s, 1932) 


[»TF[ III—3I^§‘4 


3I?2irq 1 

1 . TO A ^ #IT - ( 1 ) ^ ^ ^ ^ wfW ^ 

(^iTtoW 3fk ch4^:11 R^rf) Mwi,. ,2010 t 1 

( 2 )^ ^ #tl 3Te|f^f^^ . ^ 

(3 )^ ^ 3Tfw^ ^ ^ Wl : 

xrc3 ^ ^ fciR^q f 4' ^ fern ^ ^ ^ ^ IRI ^ 

f^Rrfe: ^ . 

(^)^ ^ ^ ^ ^ ^ ^ ^ ^ t ^ ^ ^ ^ “31^ ^ ^ i 

crll*! "isl 

(T) y]4)r^ -ZIT ^ 3T^ ^ yRifn^Ri^ ^ felt ^qfe 

Q^pj^ ^TA. 

2. pfePfR-( 1 icffepif R, ^ fe 3Ri2n 3^4fei ^"^r 

(^y^^rMro” ^ TTTRN aqMwj, 1976 (1976 ^ 21 ) 3qfq^ t, 

^ fem 5 ^ ( 1 ) Tufwft sif^ t, 

(T|)“t^” 3iRqfwT ^ ^ 3 ^ (1) ^ 3 t#t ^airfe ^ wfe t^, 

i, 

^ 3tWcT t, 

(^.)** ! ^T I M R feRt ?TRIT 33lfeTRt BlRfel %, 

^ fe ^ fe "4 ■Jife fe 'fei fe fe fe feiRT ^ 3fe’ fe fe 
7TR1RI fe "^ife 3lfel 3Tffe^ t, 

('^)‘fe^ fefefe'' "4 fefefe ^ 4f 33^^ fee fefet ^ H61144^ SrfRfe f, 

fe fe fe^ fe t fefefef ^ R fefefe 3T?zis^ fey 1 

^ fefer 

(i)fefe^fe fefe ^ ^ 4f fed, 

(i!)3qfe tfefe fen fe| feffet ^ fefe feu?^ fe sifei PT t, 

(ili)sirfefei 1^ ^ fefefe ^ ^ ^ fefecT Rfe sifefey ^ fell 

fe fe^, 

(iv) fei^ tferf fe 3fei ^ fer R t, 

(v) tfe4t spi feiH^ ■4 feg: feffefe PT fell fe sffef fe t I 

(^y'^^fefef” fe fer fer fe fe fef fe, ^ fe fefe t, 

( ) ‘‘fefe” fe ffefer 3 fe 3 MRife R (1) fe Tfe (i^) fe Tfe ( 7 ]) fe 3 dfe ^^irfefe fe 
^ fel^ ef) 4 fe afefer t fe ffefe fek fe fefe fet ffefei 75 fe srfe 5 ri fel 
fe ^ f, 
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iTRcT^ 30 , 2010 8 , 1932 ) __ 

(^) 5ift tifii ’mi?* wNfe? tc’i*! ii*! ’ll Ti# ^ suPran* ’n 

^ t) sftT 3if>ran* ’ll ^ -TOT-ftm , >iif sfir ’iit ^ sifiran* ’ll '»4^i0 ’r 
T jifii: suftiti f ^ ^irmPy ra ’n’i^, 

ra‘'3im^'’* Wm 3 ^ (1)^ ^ ^ 

arf^ t, 

^ ^ ^ ^ ^ ^ ^ 3^!^ ^ rqPil^ ^ ^ 

'H'h^n, ^ ' 

(■^y* TR^Ri” "iNj ^ 'HK'HI^ Slf^^^jRi' 3lfv|^ 5, 

(■qy‘'^f^” 'to toll ^ ^ ^ 3ifto t, 

(^)“'5rRtf^ to't^ 3if^to 'll ^ 

(2)‘3^ "to 3ik ^ ^ "to ■5>W ^ ^ toto ^ 11^ a^fqfto totor t ^ 3Pn^ #t ^ 

^ 3fTf?#m •^‘ t I 

3TSJTFI 2 

arfIrgnIM to <<>4^ i n4f w eiJilchTTn, Ph^PcW totor to ^ 

3.3lf*^*if sk ^ g^IR’I (l)fe ^ 3**^^ Pi-ifinrora ^ #t, 


ar^if^l^:- 

(^)W “ toto 

ehpt«0 

(Otor I (m*i* 

TTS9 to 

(lY)to II 

(nY)'^to III '5R«r^) 

(ii/)toT- IV Cg^s^r TR«R)) 

(i/)tof V 

l^rftof ^ toHf ^ to 31^. tot totot ^ 

^ ^ ^ to ^ ^ toto tof ^ sn^R ^ to totot ^ tomn ^ toito ^ 

M^ i Pto i ^ ton i 

(■^3) “■^" - WFI^ («If5ltoR) 

(n) - «hRto tisi-H'Ti c^gspito) 

(2)^ fsfftof tol ^ ^ to 1^ to tocT toito totot ^ to ^ tof ^ 
tof WPi ^ ^ tow Mpict to I 

4. totor toto- ^ f^ftof tto ^ ^ to ig ^ ?ri ^ ^ ^ 

^ tto 3ig^ ^ to tot^ ^ ^ to toto? wwr ^r ^ ^toto 

^ fto ^c^ic|3^44’di ^ gri to tto tto to 90 tof totor fto sitoi # Ito ^ 

tonri ^ 

5. tor to to ^ toito to toto to tto^-(i) totortf ^ toi tototo ton 

to <=b4-diR-MT to^ "4 1to^ tototo ton: 

to to ^ ^ ^ tol ^tof tof t ^ tototo ^ to^ ^ 4f a^m toisra tototo 'toni 

(2)1tom 4 ^toto ^ 1to^, toftor to wrr 29 ^ toto toto? ^ ^ ftof ^ 

-4 to "RMt Pigfto^’ 'toit 1 
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[HTnill—31^4 


(3) iir^=h aqf^ignff ^ ^ ^ ^ ^ -q^ m SKI 31 ?' ^^ ' ^ ! IRITO ^ 

fsR ^ ^ I 

(4) 

(^) ^ ^ 3TT?4t ^ ^ ^ sqf^ ^ f ^ 

^ ^ ^ ■^WmR ^ ^51Tr[I t 5Jif^ ^ if^f^ c^t 

(ii) 3if^ct)i(l t?i ^4■c^l4^ ^ ^ ^ ^ 3T?4t Pi^[^ ■^’j,^4]-i % ai^f^ ^ 

I 


tfR^f^ aif^rf^f^ ^ !4Rr 17 ^ :jw^ (1) ^ 


345 ^ 1^11 f^41 ■'T5 m ^ t ■'TT %# ^ ft^ft : 

47^ ^ 1^ % TiKn?=r 4" 371% Tj^ ^ ^ ^ ^ 3^ 3^ ^ ^ 


8.4fefteT,- 

(1) 7?^ "^"4^ 47 Pl^cKI ^ arf^isint % M" %t 4ft%^ 47 ^ ^1^ S^ffeRUTd SRm^J o|^ ^ 

313f^t%7ft ai%^ % f%^ W7T%TT I 

(2) TTIJ^ ”%'7%^ 1 # f%7ft ^ 47 1%^ %lf ^ ^ ^ 4fM^ 47 ^ p]^c^ 

arf^^tild ?T7T^ 37%^f^3T^%f^f^^^T|f^f^;5^-^f%7|7 | 

(3) (^) 71^ "7l"?Tr 71^ "4"'^ tM f^'^=Kl %1^ ct)4^l(l Tt^ ^ %1 31%^ % 4ft%^ 47 ^ 

f% 5 WaTf^?Kr^ 4 T 7 ?t 3 Hf^f% 7 t 37 %^%f%I 7 f%^ ; 

(TsT) 74^ "%' % f%7ft ^4%^ 7T^ "^" 4 f%7jt 4^ 47 J%%% 47 4ft%^ %t 37%fer ^ i^TT % f%4 ^ 

f^ f^r^ 37f^ ?37r t4 4I7T ^ 37%^ f%7ft 31%^ % 

(4) l%7ft artard 4 t ^ 4ft%^ 37 %^ 377 % sitt 3777^1741 ^ 47 414 ft%^ %1 'ST^fli % 

%7R 37744 ^44^^ 4Tf^ %t 7R 4 37774141444 41, 37^ Tftw 44? R^ l Rd 417 77%4[ 
I 

9 . 7 [fe 41741 - ( 1 ) %tf 37 ffel 4 lrtl 41 ch 4 ^|(t 1 % %1 #414 ^ ^ 4 f^ f^f^f%l 41 ^ 1 # %1 714 ^ 3 Tf 44 Jlft 41 cF^cnff 

4 3744 ^ 4 ^ 7 ^ 1774141444 ?^ 4 417 eft t t 

(2) ^ 4M?7T 374f^ % #714 f^l77% aftlftrl 4Ma7T 4ft f^TrlR 4ft 374f^ 4t t, 4f^ 4ftf 14^44 37f^I^ 4ft 7141 
f% 44lR^frl, aTf^lft 41 '=h44lft 34<rl 4447^f% %f^ 4^ f,- 

37f44rfft 4144f4lft 4ft 444 ft 34^ ft414 441 4177 %t ^44141377% 44^ %R ftft % 44414^774141 ^ 

77%ftt; 

(74) 4i7W 4ft 4W 4 4ft 74p "^"ft 77^ 'V% 7%^ 1 4177^^ "4''ft 77^ "74''7f 3%44 t 4? 377 44 47 
414I4frfrT 417 f%4 417441 t%77ft 44 5fti44 |3fT 877 I 

10. 7^4177^414ft 774Tf%,-(0 (41) 4ftf37f«4T4l44Tftl%ft 374% ft4T3ft 4ft f^37taft 4ft 374fttft4T 

^ 4 774ft 4144 ?474 % 374ft 377414 4ft f%f%4 ft 4?i 7J^ f%T 374% ft4T 44 m 4T ^ 4^ 77%4T; 
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(H) ^ 3T^f^,- 

(i) ^ ^ ^ ^ w 

(ii) 3lf^R)Tft ^ ^ ^ f^ 

3T^f|RT^ I 

(IT) (1) % ^ ^ ?T71T ^f, ^ ^ ^ 3T^%r ^^5RT ^ 31^ % 

^tR % t^j^ft WT jrfrRjT % ^ ^ ^ ^iPft F^^TT I 

3T^KnrTf f^f^3^^^^c^,|(l 4T^ai^Hl<H%flRrt^^3R^^^3JT?qT»T^f^^3?c?IPT^^ 

jr*n^^5^TT^TR}ilifti'Dld ^«tiK^«R?TTt I 

■'W«^3)<(J|,- ^ % 5r#5R % f^, 3T^TOTRR? «*l4c|lf^4? tM aif^I^ ^ ST^KM ^ 

?ff^ '31 ^.'0 ^ ^ ^ 3Jtf 3^ ^nwr ^?TT3i^ alrff 3ft ^ 3 ^ 3 3 ^ 3!^?TRRR33) 

3iT^3i^^fff^^3rnT3f333)^wiinf^r^OT3it]^3Ti^tnfe^3R 1 

11. 3Tf^I3f%3jk '(t3!pl<jfrl,- (1) M 3Tta^3T 603^3?t3TJ^^^ 

3^3TSJ^, 3Mf^Pl3H (3) % ^if^d f^vtq R<M> l R^ [ 3T. 55 3^^ ^ aqi^ 1IT3T ^ ^ 

% W3R,3T ^ % 30 3^f’{pf ^ t ^ tW 3Tf%i^ 3T ^ t^lPlfS 

3)T ^T%3T! 

9^5 3? 3iti:tl|i3fh?3Tf^R)T<t3T 3)431(1 ?¥3H^^Pl3l^%3^«ft3(^3lft«it^^#Tr 313 33>f^fW3Tf^I^ 3ft 3?TT^f 
3R ^ 3R 4t3 3W 3ik 3l43l(t 3ft 3?fT 4’IW ^ ^ ^ ^ 3T 5^ 33# 4 M 3Tta(t 

3ft 33m 4 4t3 313 3T fW 3nf3l4 ^ 3W 41?3> 31^ % 433 % 33^ WT 3n 4313 44 34^lrt 313i43T(t 3^ 1^ 

33T^ : 

3(5 33 34t f% 4t 3^ a#Rn4 31 3T«38ff OT 3rf(3 3 !i 4^ 4 SqfSRT ^ t 33 44 3 Ti 4?T 31^3 ?t4 

3ft 3l(t7I ^ 3m % 4t3K srm % t4f4333 % f4?:3r 34 l^lf^ 4 lrirl433 43T 3t^ 44 Ilfrl433 ^ in43 3T 

4t3 313 3ft 3?3f^r%4ld<3)Vf^lPl^33 3^31 I 

(2) W 3t^ 33 f^f4333 3)33 I fl) 31«33r 513 3lf(3 334?! ^3131^ 3^ t 3t 33 ^STS aRf«I3)l(t 31 ^43t(t 34 
‘i'ff3ffil3^^3f43Wr51TT^31l4vi '^iRd3^f%3r^ I 

(3) 3^«33T 331 ^3^^4313 314^ 33 333 35^3^ 3t^ % 4t3 4 3r^ ^13^4 4 3f^ #fft 34 33 ^3f^7it3)3 

35^ f% 331 344 34^I3)14 3T 3Pf3l4 f^l433 (1) 4) 3T^[?r03 4 43Tft^ l44 i 

(4) ^43 ^dfulfil3)d ^133 3^ jrr43) 34^‘1)i(l 313)43l4 % 3134 3)1 ^df^f^l^hd ^44t 3lk ^ 3?34t 

Ri4)iR<i «i)^<n i 

f¥^3H 4) y3t^3 4) 34^13)14 3131431(1, - 

(i) 33 te4 a4^13f% 3t 43lf4^ ^ 33^ 3l(tl5 3T 3134^ t ^]^3m 34 3443 3l(tw 3^ t^I^ 

^ 33 ^^^iTiit ; 

(ii) 4t tw 31413 3K ^ Mt 31^ 313 % ^ 334 4 3^ 3lfWf3T 34 3115 SIM ^ 1 

333 313 ^ 3Tf^ Ald^g ^ (lqiPi«jTl 3t3T I 


31Kfl33 

431, 34^331, i*l"ifri 3lh 34l3?f3 % <HRj^la 

12. 431 313lfn^4ll - 4^, 33lf^, f^3lf%l3n4 313)'43l(t 4) 43131144^ i:?t3T3lk 44 ^31^313! 3^44 
4 <la4l 31 k 3'M4 4'4l '3tld3)l(l 31313^ Wt3t 3|t 3ts 5RT 333 333 3^ tdT33 T3T3 t3^ 3R I 
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13. - (1) (3), (4) cSMr^n m (5) % ^^ ^ 

wiwT^, 

^ 4^ %'^IrR Wf % 4 ^j^WT 3#fTT I 

(2) ^ 3t?RT^ ^ ^HRfdlRh ' r t ^ ^ m ^ ^T%4t 3;ik^i^nM^, 34^iqFiM 

^ ^^rf^lTft^f % WT I 

(3) (^) ^ teriH 4 Wt 3Rf^Rlrft ^ ^ ^ ^ 4 ^ 

^ rlrfte%^%^WTT4^ ; 

^ 4K^R*^5^W 

wiT^WTJTft ; 

^ ^ ^ 3#R) 5fl^ 3#!^ ^ cb44ltt 44 ^4q4r ^ 4 4w ^ -HHM 37^ f, 

tJsfsRff oFT^ 'm 4cFFfH 4 'J^'^idl % 4^ 4 3^^|Rd ?Mt 1 

(4) YH^iT sTRi^iff ^ ^^414 ^4<=(4f 4? 34^!it)i4 'm 4^91^^ 4i '33'W<, '^4wfT 4t Rixi 4 ^m^, snRfe hI 44 t^^rnr, 

Wm ^ 4. TixF-2/17/79-37R3m4 cTlt^ 29 3^4^, 1980 44 m ^ 

44nf^ 41 3H 4144414^4 4, w 4t ^ ^ f4 d^t^4 4^ 

31144)41 4k/4 dldl4)K 4)1 f4) rI?4vT4R ^ T^FfH^IPaT 3lf44)K4T 4 4)N^ 4141 : 


tit^ toi4 44 4. 11-3/9031R31K4 1 4i4i9 22 to 4, 1991 4 4c44^ ^ wf4mH f44t 4451: ^ 4 hitr 4 
3lfll4nft4 4T 4)4^nft4 41 41^53 ^j4^14T 34%'^1^'^niH 441 Tt41 I 

(5) 1441 #4 4 414 ^ 3iRf4iTR4 ^ 4iW44 419W 44w f441 ^ 4mH 4 54% w 4 im 3441 

3Ti4f44t^%4444^wn4 #4 : 


44, 4^ 3tRi4)T4 ^ 4)44i 4 44 41 sMfer "41 311444 y<i4 4 3i4l4 ^i4f ^ f, 314144 44 

% m^r 1^1414 341 4l4l4 41 44 4^ 4rC 1^411 44 3?HiRf4 ^ I?r4 3T41' 4 4 

144 3iK^ 5r44 4 f4ra; 4#94 314141 4ltl^^ i 


14.5fNf4r ^ 4444414 4 Tc 41 ^11441 4k 4tf srteH 4 t ^nkn4 M ^ ^ 2pr53 4 ifN4 41 

3Tto3 4f4f^4wT4^^'54m : 


w tg; 4 34fefc[4kfl'^ ^i4^nfk4 4134^ stW^ti 41 tinri 29 4 

3i;^iy^ ?hft | 

15 . 3 [? 5 n^r ^^ 4^41 M 3 ^^ 1151 :^ 4334 H 472 ^ 1 ^ Rt'll 

^ ^ M«M< ^MiHH t 144] 41 ■yH'4 yr^mrfn ^ '<l4) ^kti I 


31W54 


31N<U|, 3T^?rreR 3^7 3 i4^ 

16. f44l3if4^ikt 3^7 ^4441414^ ^f47?iT7,“ irr4^ 344^)4 ^ =f 4^ •^ufc^iRiq) 34^ct)i4/^iT «t)4-c}4 ^ik 

44 4 Pmm ^ 44t, 3sii 5? 44 4 3^ 44 t^th 57 44 4l 37i4 ^kl^ 4 4^ ^ 44 51 

oL|f4i4 i ' 4 SKT 7155-7755 57 3414451145 ^ 147413ll5cMRai, 3T4tel^ 5T1455^ 4 3l4kl 5^ r\Ki^H^ t515 | ! 

17. 14711 3ll551l4 % ^455,- 57551 37RR)14 44 5434 55 f4'^e-i 5457 Slk 474 5lk54 ^4514l t^l 4 5r4511^ 
515^5 5n4 55 5) |^f> 5 ^ 5 41 ^141455 5174 41 7755 41 37^ 4 3555551 ^ 14f7l4 3TrFf?l 14 5^777 51 5179T, 575145 
37k 3575)7 551 5Tf4T 5il 77^15751, 571451 ^751, 575l44l 37k 3714474 55 5751775 3^7 34 4l4l 5)751 3^7 44 37^ 

4l 44 4 5)K5K 4 7i®rRi5 4) 41 ^ t 
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18. 3^ sntTff ^ WT ^ ^ jp^ ^ rr w wr ^ ^ 

3j^qidH 3lh 311?^ 

^ ^jfn^ f^Ff^ ■3ff^(o{5[Roi, 31^ifl'^ ^ RPT^ % spfrr ^ rP^FPT 11 

ITtm cT^TT T(t^41i| 5r^ ^ fW vjlUchlfl ^ IP?R?r ^ 3111^ ^ ^ ^ ?it W^ % ^ 7TT % 

=h4^iR<j^ ^ jjcfce. ^7^ ^^'11 ^ ?R) f^ <4t^ '^iRf'^) ^ 3i4'^iRi«t) jiiIt)<MUi HiRn ft) 41 3ii^ % 4 ^ ^ 

^ ftj^t ^ ITO 3n4 4 ftite 4^ ^ 31^ q ^ 3ik 2 4 

^ % fl^ sfi^ ^ ^ 3fRi^wiT jnrm % 3#<*iR4f, ^ % w^ aqk ^irqftriraTf ^ 

4o* 1<1?K 3tk oi(c|eK 4 ^II^Hdl rM I 

21 . ^ ( 1 ) ^ 3tRj^ zn WT Jnf^i^ % ^ 4^ % te fti^ 

^f^3q^3qTQff^TJ^iRR%#TI^qrJlinFT43iqqT^^^^^^TOT: I 

( 2 ) ^ ^ wt inf^i^ % ft#T% Rmr?, ^flrql 

JPflK^, ^ctift'jH ^ ^ 3FT r^c#^lft»* 4 51 ftrrft ^ 4 Srf^RFT ^ 1^ ^ ^ ^ ^ ^ 

1 %# ^HWK4:1 ^ M 3^rfT^ ^ ^ ^ 3F^ cRfUtST, ^FITO ^IT ^ ^ 4 

aFl% '^j'wf 4 3r41 ^ 3iH^ 'IPT ^ ^ 3FTW ^ 3P21 Hft| ^ yctilRw ^ 1 ^ e|)<ii^)|| I 

' (3) ^ fW Tira^ wnft £1)1 ^ «j3r ^ ^ Rsinf^ ^ ^ 

^ ^ ’^:iHft % ftni ft)4l ?ll'tlct)l^ <lHl/l ^Uchl^fn^ £ 11 ^ c»)<.Hi.MI 1 

(4) ^ 31Ri^ £iT ^4^, WT 5nf^l4irtt % ^ iRgfl % ta, ^ £1T ^ wi wnf! ftra^FT m 

#Q4it£Tr^, y4)iftid4^£rr^RH5iTT; 

^ ^ ^ irWT ^ 3#!^ ^ ITOR ^ Tjpft: ■fflftfrii^), 4^lPl4), £ 1 T 

22 . 3#f^ R 4)4x11-0 ft4lv)H % ^ R ^)T13K ^ 4lRmR^ ^>R5IR % 3R£R # ^ ^ 1 ^ # 11 ,- ^ 34^1^ ZH 

^54^f%4t^fsRRI^, ft#5R£PWlf^^^^?te^^Tr3Tt?Tft£F i 

WTT^FTHPT^^ : i 

[ 

^ ^ ^ ^ 4)4^ 4^ % ftR ^ ^!*ilftl<* R ^ Jl^ft R ft)4t ^nf|fr*R) ^<rnrH4), ^RR) ^ 

^if4'^) ^ wnftrai y<^ft w 4';i4)<ii fti^4 3 ^ 5f)4«il 4 45t^ ^ t % 

apfrl^fRlI: 

£ 1 ? 3^^ ft) ^ 44 'i)i4 £Ft^i4f '*^'n ^34 'ftp'll <ift xift'^)i(l ?[Rr 34 ^ ft^<i ft^p^rri?; 

I 

^i4t4>i:'Ji.- w f^rft^R % iRftR % ftR,- 

(1) Jp 441 3lft^ ^ £RNr4 £lft 3lftj ^ cpll^ WJl aiRR ^IRSIR ^IT flfftl ^ 

4FfftR3lf^4,<ut w44nR5R^4^|3ir|4^^M44R; 

( 2 ) 4ftT 3Ttectir ■^\ «+)4|;<h 3Tf4£RR qi 3^1% % ft)4t ^ 1 ^ % wiRl^l#T ^IT 3^ % 

«t)K5(K % 4 <1>14 3TRlohf'C 4)4 'cii(| '4<ll'^*li ^<ni ^ ftft^R ^ *R ^R^IT ; 

(3) ^ 3iftra)i4 ^ ^ tj 4 4^ % ft^r, 3^4 ^ % ft#T % f^siR Mi 44) ^ 

Mi 3Rr gft4t, ^ oifq4t 1956 (1956 ^ 1) R mm Mi 3p?t ftftr % 3r4ft 

]5r4t^%f^f^^Tg^4! w^4l % <f4^4)<uu litRft^ 

5ft^4R^3^#R : 


( 
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[^111—35^4 


^ ch4T^l(l 37M^m, 1912(1912^2)^rff^IJ^fM^f¥^%3q#;T 

IM ^ 1860 (1860^ 21 ) 3^^ 


(4) ^ ^<+4-41(1 3^ ?I^t^ 


23. (1) ^34^I^^454^T^tto 3T5tTf^%^^^31^4fkd^'40Tr'4T33M^4f^^^^ilTT- (1) ^ 
z|T cb44l(l WT ^ 3T^iTf^ 3F<T ^ 31^4 ^^cfa?.^ ^ ^ ^ ^ ^fel 


3#^ ^ ^ 3T^ % l%4t ^ ^ ^ IfM ^ ^ 3#^ ^ 31^VIW4M4=|' 33T4f ^ 

Wr3Tf^f^34WRT^^i%JlT : 


91^ 34^«t)t'(| «iR 4'H4)i ^ ti4i^n ^ 'Jiidi ^ ^ 454 ^i 0 sn^nR^id ^ < 54 1 "^rr ^d)di 441 

xfftferfM % a7#T 211 ^ 31% f44^ 4 ^ 2jt ^ ^ 34^ ?5iT4 ^ ^ 4)3 ^i%TTr w f4^ ^ 

24. 4 37^qfk?r - %tf aite^ %h- ^ 4^ 3M f^rr .3^4 ^ ^ 

#TT, - 


( 1 ) %t^'91TQT 3^ 34^1^)41 4, '211^1^134^ ; 

( 2 ) 31 ^^ 4 , ■?T]^ 34 ^ 1 ^/l%^ 3 ^ 3 rf^T 4^41 I 

25. 33?R #C ^ ^ ^ 3f^ - (1) %t4 3 TRi^ ^ ^44'I(I 3ft^ % f%4t %! 2TT^ zfT 

■^d>K ^'i^lid ^ 4)<dl '4T 3'd% f4fdd ct>i4<d 31^ oqf^ %1 ^ % f%4! 44ii4> ^ <i'M% 3?4 ]h 44 f%41 

Sites m ^4‘-4 i 4 %r i^i'4^r'fl 4 3W T^[m ^ ^ i 


( 2 ) 3TteS ^ ^4^,- 

(^) #51 %t 44 m h4 ^ 




(H) #f #W ^l^nf^sfi^, f%4t ^ ^ ^ % ■^MT-l#! '^114^^ 4 3??1^: 313?^123^: ^ #f I 

^ f%te % 3teT %f^#5f2PT#l3R4^##5f 3f#»l ^rf^ltel, 1961 (1961 ^ 28) 4 

^4d,4f^ld I I 

26. 4 ^<4^1^,- #43ite4^f%4t4^% itm, 3^^^f%4t4t3^# 

^%iiie4srf##f#TTT : 

4 # #4 wr f%4t 34^1^ ^Ti gteS # 3^# M f4f^ # 44i 4^ 4 f^ra# ^ ^ ^F[%TiT % 

f4f4^ 4 34 i4^ ^)i 4 WQTft i 

teter.- ^ f4te % pter % f%4t wn % itm ^ 3f^^ ^n tel praiR %t ^ % wm ^ 

^ ^ tezr ^ %t ^d^4cd41 wm i 

27.3^44^3m^^tet^mteR,- (l)%tf 3lte4^d)4-dl6 3te34teld^Rrn4r 

(i) 3n4f?^%tet7T^# ^^tet^^tel^n^^tel3i4t^34^tel^^r4te^ 
^ sfterf ^ 4 m, 3i 4, %34t ^ 4^ ^ ^ f4'Ml4d 41 ^ ^ 41 # ^ 4 4 om^ m 41 t, 
1%4I ^4^ ^i'^dl % 3 i 41^ 3134 %t 3FMT <q 4 ^ 3T 3134 31 14:711 ■^<^73 # 3^ ^ 3^ dd 

#31^1313413431 ; 
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w'i*%^srf^TTOoqTOqi^ ;aik 

ffl W t aRT oqf^ ^ «i;ft7r qitqaiarf sFf ejiimT ^ ■qr^ tqr ^ wr irf^fsffrtt qit ^ a?^*# % 

q^^ arffet^^^attorfftf? 

^ ^ ^ ^ a^Kislldl IRiRld qiT ^J%Tn ^ a?q^ M ^ ^ 

aTftrq^^T%nr: 

q^^^ aih ^ ^qrqjnqr^^?%qT^fl)^ 

^^qxd ii^q «l*ii§«^l f^tiq>i^^R^t^aRr^i^5Pcrf^7j^5irq%^i5r«r#jif^^^^?%qT i 

(2) ^ arf^Jcbid ^c|)*fr|j{i Rc(ldl 3ii'«<iRfq) :feu|««1d( ^ % f^ arq^ f^ qrq^ ^ Hapsf gj^qi t 

(3) ^ ^ ^ ^ snf^iqnft ai^ferf^ 30 ^ aih 31 ^ arrft 

g^HqRn fqq<»n ^a;itTf^<»(l <3^l^j j 

WiiGcij^ui-^ <jyfqp,q*^ % %f^fWaqfSiqq^^q5jfgi^^qtirT^^R?|n«^^ ; 

(i) ^^Rirq ^Tjjjf ^^f|[?rf a^^K?TqRT%f^^qK^%R^3qf^t‘3TRI^ ; 

(ii) ^ ^ ^ ^<=Ki^<w % ^tftcR arq^ ^frdf ^ a^ arqt^T^^T^grqlf ^ ^szir # xg^ 

|l^, arq^^juff qjrqROTRqj^^aroqxft, ^ I 

(4) ^aif^iqjrtiIff ot>*fT^iO # 

fW ^rq^ % «fl^ aiq^ qjuff ^ ^iiffqi ^ 3Rwf t ^ tW f^cfff^ ;2ffzff^ % ^f^5ljDT % 3^]^ 

28. q r a#^ tfHRi<4i.- (1) arf^cfcifl atq^ q?^ f^r^[f^ q^ artffft ai i RdqT a^ < i RirciT ^ 
RRRlRsia^qRq^ fqlf^lfeqi 

(^) qr ^ aq% qiq t qr aq% ^ qq^q % qiq t m^K w^ # 3q% qr aq% qr 

aq% ^RT arf^ qrq^j^ q^ qrqq^ ^ ; 

(^3)3q%OTf|qqq#’qT WT?^t^qjtel#Tqr3?f^qr 3q%?jqq#T^, f%#^aihqq^fflra%afff7fq 

; 

(q) 3q% 5KI f^qqq # qr qqR ?:q ^ ^qrfiqqi^ftq qr arf^ qr 3q% ?TO qiRri apq ifnq ; 3^ 

(q)3q%5W3qqq^qr3RTqTRRq : 

q^ arffeiqq^t qft q?ff ^ ^ 5q f^Rrqqf % antq e^ qi^ qit qft ^ ^ q?^ ^ ^ 15q fi t R t q q f % unq q>t 

ni^ig ^ ^ qiq % 4l^l< fqq^ui tqi 1 

(2) Hr^<* a^f^^crnfl q^ % 31 iff^ qit^qqq^ % 30 q?^|^qjt^qiq(/yMH ^Tq^^ftq^cft ^ I 

(3) ^^ 3(^1^ WT infferan^ q^t ^ q^ qqq? qjq, t^gjq, aqfR qr apiqi qr ^ aw^ qiq ^ qr 

3[q^^^% tWafff^qq^%qiq^qj^^^snq^qqf^^3^f^iq3^f^q^q^^^ ; 

qt^ aiteft ?Kr 3^ arf^Rii^t qft 1^ 31^ 

(^)3lte[0%qiqq^qqq?R^qi#f^arf^%qiq'^cfftf^f5jjq^f%q[^| ;q[ 
(^)3RmTfMtWqTqT^@nfr[!IM3iqWlt?K[^^Nq?R^qnrfft I ■ 
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imniii— 


( 4 ) 5r^ aiterft, ^ m ^ ^ ^ ^ 3TTf^ ^ 

^ ^ ^ v[^ ^ ^ ^ 25000/- ^3:tet?it wT^nterd^ 

41^41 : 


(^) 3#^ % W2T, WT^ ^ ^ ^ 3M | ; ^ 

(7§) M ^ ijfM^ ^ 3RWT to «t, 

^ WT jnftoff ^ ^ 3Tto^ 1 

(5) 3^ f^fto ^ to ^ ^ 1^ inf^to, WW ^ fto 3to ?KT to ^ 4^, to 

3Tf^to ^ ^ 33T 3n^ ^ ^ toto 3T^ % to, 3^ ?KT ^ 3^ 3Tk ^ tof ^ 3^1 ^ 3 ^ 

^3^ % f^"4} 3^Tf^ % ^TR” 4)t '^IRH ^ W4l ■fTRf^ % 3}^ ^ 3^ 3)|$^| ^ f%4T 

^ ^tor ^ '^^Ot 3d\ ^ ?Kr 31^^ ^ t ^ ^ f^4TCfT K ^ ^ ^itrf ^ ^Nf$id ^ 

29. fto^«ft1^[toT-(1) (i) ^3rf^to^^to0 to^otoi^, to to^t, tof ^ 

to?^^to3fi’toTT I 


( j 0) Cm s 3Tf^ d5 i'(] ^IT 


toJ3^toT 


Id 41 3T43I rM] 4) 'jURid ^y. tqi^ c^fdd ^ [^41? 3^ 4T T44T? ^ 


WR'jnf^4)!'(l, 4f^ d'y^il 4? WI4H ^ 'JlIrH f f^,- 

( 4 ^) to ^ 3 Ttolft 4 T 4 t 44 |(I 3 ^ toF % 3 T^ W 4 JR ^ to % 31^41 ; 3 ik 

(^4) to ^ ^ to W 3TWR f 

^ 4f to 4T 4toft 4^t (i)4T^ (ii) # 44T f^ftoe: to to to? 4^^ to ^ to? 4 toy 

ton I 


(2) to to 3=ftoifi 4T toto, fto tot4 Tito^ ^ °toT ^ to to sto ^ toi? to 14T to? ^ 
t, ' 

30. ^ 4T 3fmTto 3im % 3TI4R 43 to 3ffto(t 4T ^44l([ ^ PKqdl-T l- 


( 1 ) to to 3it^tor 41 tontf 44 , to dr^m 4 ^ to to 4ft nfto % 3TO4 i 4 4m #i to; ^ to 

3rmf^ 3TTto % 3fWR 43 f^KHdK 4T fto to 3i!mT t, 4f^ wn 4Ttortt tor to?r to 44T ^ 4t, 
44Tto^, 3to toto 3ft3 / 4T tos 4to 4ft dto ^ 33T dto 44^ 41 tot 3to % to? 4ft 3m IJltorft 
tor 41^, f^tod 4T f^^'ddto wm 4TT to? : 

to ^ ^ to ^ tor 4fmT t, 34 tom 46 4 441 toito to? fto 431 w to 

I 


(,2) 34 tom ( 1 ) % ator to artorft 4 t 4)toifl ^ to 44T to 4to 34 % to 3ik to % mto? % 
3ito4 to # 4to 4ft totof4t % 3fto3 to tor^ ^ to ^ tto rnijr to 3tor 4ft WTT 

tot^3ito%^44ft4n44Ttot^'^^^^^ : 

to to ^ ^ ^ ^ ^44 3rftoT4 4T 44f41<t 4 ft,- 

(i)tot3^^%toT^4cm?^T^I ; to 


(ii) to 3[RM 4 to;44 44 to I 4 t wt ^4t^ srt 34 4 fto^ ^ ^ t444 4ft 

3T4R4 to 4ft 44n 4 4? 3m 4TtoT4 44 4? W4H 4H ^dl ? 1% 34 44 to44 34444 44 to to 4T4T 44TI 
■ 3^ 1444 tol 44T 4T I 
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(3) (^) 

^ W t ^ ^ 3TWiT ^ 3?KRT ^ I f^RT^ inf^l^ ^ ^ ZU ^ aTOiTrlT 

W «ii«in ^^Pi^fc{i<^cf, 3^ arf^Riirt) ; 

(^) ^ ^ ar^ ?TT% 3^ qbKMi^j ^ ^ Z[T f^^<l6j 

3^ ^ 3^ffeRhM m 39 ^ sn?T 

^ ^ dHfqPi<i*i (3) % ar^^TKiiT ^ W t 3^ 3^5f?R SRT 

';l'=(Rin& ^ 3iHi^ ^ f^ iimr f 3ik 3^f6jcbi<i ^ ^ 

(5) wi Wt ^ ^ ar^qf^ t ^ % 3 to ai^qf^ ^tq % 

q Semite 311^ % 3TRR TK 3t ften^ qfi# q ?iRm fW f^ 

% wr t, ^ f^^RR 23 

qqf^ST^, % ta ^ aq^qf^ q 3^ f^qqq % q^ HRR«jfrl4) % 3?^ % 37^^ % 3XRf^ 

3T5qf^ qM WIRT i 

31. ^ qR ^ jrf^q-^ 37^1^ q qr 

qq q^' ^ q qTRqf^, qRs^ q w ^ R?wq % ^ ^ 

Wwrq^ I 

32. q)f^^, (i)qitf 3TRi^ql3ihrtf?ra^ 

1947 % 375qfqrffq q^’f- 

(^) ^ <^)4^iRql %, ^ aqfiiPiqH % q)4ct>K fcU# wwq' ^ ^ q i^ ajc^q i q ^fcff % 

qR^ qn q q^W<t q^ «J^ q q^ ^ ^ 37?M 3F4W JTR^ WT ^ q 3nTR^ ^ ^ ^q?5R[ q^ ^ ZJT q^ 

sRT^qr I 

(71) 3Tq4t ^ ^ q ^ 37R 4i44i(i ^it ^ q# t wRitt fM qjq^ % ^faf^r 4, fW jrjr aft 

??qicT ^ 37m q^ ^ q strjt f%7ft irjr 4 ^;«#7q q^ 45^ q 37i% 7m 4 f^, srq^ q 34^ 

jR:?fq4qmq4f^ I 

(^ ) ^ ^4w4 % 7m 4, ^ 44 4^ q qc[ 47 qq4^ cbtr t ^ c|,'44)K ^ w q^ q^f t, 

f^Rfqq^tqTTTTqqqqfqi^W^Tr^qqj 4^q)4w444q^^4^qqF5[q7qFf4?qq57qT| i 

(3) cftf qqfwft f^4] 44 Tfqq w trr q^ ^ q ^ t^ht f%7T% 34 ?^ qr t^Riwq qiTq qft h^ 3^7 

3771^, TTiqqft^T^, t^4^7F54l%71R4#pf7f474, #4) mTW, MH^flPl, 37q7IV%%T % 5^1^ t I 

33 . WT 4r- (1) qjtf 37Rjq)T4 q q^Noft, 7m JTTtaft % ^ 31^4^<H % f4m, tW sqf^, 7rf4f^ q 
qrf^iqnft ?j7i TTwf^ f^JTft ww % trst 4 tti^ q^ 4qT i 

( 2 ) ^ ^ 37^4l4q ^MRlfqqH ( 1 ) % 37«ltq f^qr W t q44 3lf^TW4 W q>4w4 4^ 7TM 44 TTM qTTfT 
777^717 qr TFR TTTqjR 37SRT 4^ q5t 41% qr Hft aTratWTT q^ 

34. 37%q>lft qr ^4w4 % TWR 4 qq^Wq- (1) aT^qqft W 4>4^i'(], Tim JTlf^lft qft ^ 4^ % 

f4m, qrlf qiqi4 w 3Tf4qqq iJM q^ ^ w qilf qfTTm 74%n7 q^ qRqr 3mr 3Tq4 TFqrq 4 qr %7ft 3RT 

3TRrqiT4 W qqfw4 % TWrq 4 37Tqlf^ Trqr W 7?7qq7 4 qiq q^ 

q^?7r3q%%qq RlHfclfed qit Wl^ #4- 

(i) %J^^37%qn4 qr cb4^l(l % 71RR 4 W%Rft3TRa7%qnft qr ^4^14 qft4qi%^W7qTqm7iq% 37^777 

44 W%q % %nT %ri 4 ?7^^44q)qS4qT#?4it, 37iqtRid 7777^ ^ 4 3n|43 3^7 37qtqwftq7 
q^qqqrlf%qF^77?qq777qi4? ;3ft7 

(ii) 37f^|RqT qr q>4qR<4T % Tfqq?J77 aTrqt^iqTTiqiR 347 7774 777^^7 qft 741 ^ t 
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(2) (3T) ^ 37f^r^ ^ 37f^?3iT^ 21T ^ 4t 5f^ ^ ^ ’IIT 3Wc^ ^ ^ ^ IPM 

^id=h'< fW ^IrcfnT ^ ; 

(71) ^ 3Tf^l^ ^ <^)4^t4, t'S 5fT^ Mt 37f^rt ^ % 717^ % ^ 

35. WtRT ^j737T-3it^ 3Tf^I^ ^ cb4’^l(i, t4l 4 337^ ^ ^ 7T«i1^ 371% f|?ff %( ®rST4 f%7ft 

36. 37f^RlTft ^ ^'4^1^, 7m 3JTf^Rnf( %(4^ % f4^, t%7ft JfSfJK % f%4t 3^ % ai^TlTTiT 4 

WchT ^ in^’ 4 %(f f4f4 37 ii?4 ^ 37 ;^ 444f % f^ ^ 4 ^ ^ ^ 4 arf^ar^f % itft ^ 34 

74to ^rnr ^ 37^^ 37 t4 7^ %t 71^ ^%fT[ I 

37. tiiitM ^ 3q44T-%(^ 37f^Rn4 ^ ^44(4,- 

(^)f%7T43 43?7m4t^?(37l43 4HT3^4^, S^’TM'ZiraT^TTFlM^ 774f^ mm f%7ft 

f%4^7l42TT3m^ ; 

(73) 3734ts^%37^m %^7Hf%7ft 77231M, 3#%4%^ 37^71 infill'% JT^TR 4 7^ 3^7 |77 3T3 

%t 77iZR^71R^4t^7%TTf%f%7ft 4t 7m 377% 3145% % f4RR3 4 44 %%, 3T TTFTW ?J7T f%7f} 

331r4 ; 

(IT) f%7ft 7 Tt 4^44^ 7m 37 f%74 I1R31 4%, 343M, 37 ^ TTFTM % 3344t 4 7t3T ; 

(3) 3133173 %t 4 f%7ft 71T%3jf4317m 37 3%^ ^ t^T I 

73^t3J7^3- ?7T Wm % I^^nf % f^ ”7TT%5lf431 T^IR" 4 %t4 4^ 7m ^ 3ft7R 37f44rT t ^ Wm %t, 44 

4317 31 ?7t 4 31^ 343T 317 7R1% t 313%?r %t 31^347 % 33% t I 

38. %3 3c%?3-3l(^ 3Tf^Rll4 31 3)431(1 3347377 37 34f ^TH 334 3431 41 f%7fl 7% % 413 3r4t|77 %1 %tf^ 4 

33314 1 

73^3r7<JT- fTT 14(433 % 33^41 % fcR "'^ 3c4t?3" % 37344 373^ ^ 4 31 31373^ 4 f^HRlR^d 

37qra4]3 c^T 43) F3 4 3)I*7^3) <335(7 41 f- 

(31) ■?ll4f(37 73% 37t7 3^ ; 

(73) %3 31? 3)1 3T3 3137^^43 ', 

(3) %3 443 37^14331 ; 

(3) 3)14 373311317TTf|r3 R<dHI ; 31 

(■3^) 373M413 ^IldRcf), 4t1%313147-4lRa3) 3^3 M<^f4 3)73713731 I 

39. Vnf4T3l'-?77 377R13 % ^43l4t 1414341’ 37 3f4f31 JWR ^ f%7T %1^ %711 3714334 313143T4 41 ?314143% 33 
43317311 3141 34^, 373SRT3T14437331 SRftfcT317311 314l44 ^ 31731 f 4ll%% 11% % 1^ 51143) 1 731 f 

31371%37^^%1^4|3T4l37^?TT773 433173lt3m313T3R%l%7fl37^^333l41t, tel^fed 4 4 

l%7ll 71^ 31 -371^ 3lf%13l 33 31% ?l31, 3731%:- 

1.37Rri4 ; 

(31) 3314131 

(i) 31443131731 ; 

(ii) 4341 am % rnr 3d3'jr^ l%7Tf4T 317313i 43131 ; 

(iii) 331=31443131 ; 
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(iv) 3^ ^ ’tn ?Kr 1% ^ ^ fW #jpf s?^ ?iPt 3^ ^ ^ ^^[ ^ 3?^ % 

(V) #^in7R%t^^g^^3Rf®J^^aPraf%r%t^WT#rnJ?R%t^n=l?Rjra)iT?raJ^f3RT I 

(W) 

(i) 39 % <}HfqPl<JH (1) %^(^) ^IR(V) ^ ^j^ft 31^ % WT 

^ 3^ ^rflcT JlsFnr Cpift f% ^ ^ ^ ^ 31^ % ^ifPf #rR 

^ ^ sik ^ ^ 3?^ ^ ^TinPH ^ ^ ^ 3^ ^ ^ ^ ^arfJRT ^ SfiT JRR ^ 

; 

(ii) f^RrR^^iR^^ j 

(iii) 3ff^ ^c|l ; 

(V) Hci'^fri ^ tllHl’^d; *T1^ f^4l^H % fcik, ?Wt I 


(i) %f^gRIj^K, ^ 3^ q^uT^^ Vi^ 3#jf ^ 

^ d^obl 3l^M}<n<ll % qiKW} ^ 3Tf^ ^rM<5[fsS ^ O'^'U ; 

(ii) ^iRTi^ ^ ^ % 3imn:T^ Wt % wr # 3^ ^^prrdisrTR ^d»i^n&4f ^ 

; 

(iii) M 3#i^ ^3^3«i3T^T|^#jf^^8n;n^5iKf5!nqR^f f^n3%f^^s(?f^ 

fhi.^ ^ ^^'*1) 3^ 3^ ^ WTT ^in?ir t ; 

(iv) % f^y. 3i^8tiT % ^ ^ ^ ^ 'di^<iitiPi<t «?>i<f<=iif^«il % cff^d «?jKuii % 

3lf^<^)i(i ^ ijiHfrI ^ ^ 4*lRld 3)'(’ii ', 

(V) 3^^ ^ ^ WMIH'^ fW ^ ^ 3im ^ 3^ fqp^ % 3^ 37IWT t 3TO^ 

(vi) ^ 31^ % ^ 3^ 3Tcr ^ M 3R( ^ ^rr ^ w: ^ sif^icprft 

3^1^ Pl^Rd %■ziTf^l^3r2raT^Tlft^^71Tf^gr[^^3TJ^%315^TR^^^^q^3rfrM3 


(vii) ; 

(viii)tW3Tf^rairfr^,- 

(^) Mi ^IT ^ % 3pift^ ^ 3T3;m 3RS|pft tftWT ^ 3^ 3T^ ^ TR, ^153% 3^ f5[^ 
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fWI 111—^0^4* 


(^) M ^ TO % 31#T Pl^f^, ^ to: % #13T5RT ; 

(TT) ; 

f^rf^ 39 % HT7 (1) % ^ (^) ^ TR (1) H ^ (V) ^ m ^ ?TTfeRT Tm 

^ ^ ^ ?R) ^ n fHHRiRgn ^,- 

(i) ^ ^ ^ 3^MT 3^ ^llf^4i % 3#KnTR ^ f ; 

(ii) ^ 5rrf^ ^ ffl'Oia ^ 15 f^ ^ 37 ^ % f^Ran ^ ^ -^RKi'^'^d 

31TO^43^lf^f^^3R^3rf^%TOT, : 

^ ^ R: 5f^ ?llf^^’ ^ ^ ?TTf^ % STf^rim ^ ^ 31Tt?T w^ SRI 

fWS^ ^ M -311^ % f%^, Rf' ^SfTTTJTT sk Ws^ ^ 3TO ^ ^ flprf^f^ to 4 t 

3TTO: Ti, to ^ 3^n:^ ^ ^tor 1 

'^r 

(i) ^to ^ 3iffeitoito^3Tm^^‘l ; 

3^ 

(ii) 1 ^ R sitofi ^ TOfT ^Rto to ^ t to^ 3# ^i^rik to 3 ^ ^ ^ ^ ^ I ftosr ^ to 

c^'aI'^k % (ciR 4 i 41 ^ toRT ; 3 II 3 : 

(iii) 3^toi^ ^ ipto ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ' 

2. ^rNiTm ‘. 

(^) tottoto : 

(i) toto ; 

(ii) 3tofto5:to^toftoT3Tf5Tf^itoTOT; 

(iii) ^Hr?f^3Rto^3to#i to:to^fr%T^ ; 

(^) toto ; 

(i) '^hU\ ; 

(ii) ^wt3Rto^3to?%toto^(^ftof)^T^ ; 

(iii) toRto^Twto ; 

(iv) to to tontoi^ toiroT tom ^ ^ | ?n ^ ^ ^ srtoR sto ^ arto tofR ^ 

^rlH ^ ’=idiHl ; 

(V) to^?3FlTmT^toltoto%ftotto^^tot ; 

(vi) : 
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’TRcT^TT^, 2010 8 , 1932) 


^ gRTf¥^PrR’39 fqPt^iH (2) c^I iR (i) ^ iTcr (vi) # ^ fc | P l fc[^ v i iRd^i 

^ <T^ 3^^Rlrl ^ ?}cf)- 

^ siKhr(anM) ^ 

^ 3^ % ^ ^ ^ ^ - 

; 3;ih 

(ii) ^ ^ WT ^ ^ t foRT^ 3^ 3^ ^ ^ ^ f, f^TTO ^ ^ 

^^RfR % ^ ^?%TTr ; 3#^: 

(iii) ^ ^ni3Tl ■^'^hi % art?^ ^ c^t 't^-e^i ^ ^cpn ^ ^ i 

40. Ul^l ^ SfTf^cfelO IRT f^R^H 39 ^ 3T^^IT3Tf ^ 3qte^ fcpjn 

(^) ^ ^ ^ f^RI% 3Tl«JR tR arf^RFTtt 4T ^4"^id ^ 711% '34^Rlft}ti ^ ^JT %T # 

wiRiowt 

(^) 7}^ stf^chid ^IT eb4'«^ld 4^ 3iiH<lf^ 3^rd?%3Tl^iRf^44lN d?!(,l4l "W^ ; 

(^) ^ 3Tf^}^ ^ ob44ld TO ^ "W t ; ^ 

(^) 31^ f^4] 3R^^<.u[ #3Tf^R)rtt^lT cfi4^ld ^ 

(^) ^ ^Rti^cKi RPiq+i 39 %31#Tt^Plf^tii yf^ii] . 

39 ^ 3t 4^ 3?teR ^ gfr ^i%Tn ^ ci^ ^ ^ % ^FP4f ^ ^ 4 

34^4!^ % wwi ^ f I 

41 ■ ^ ^ ^ 7Tf% ^ knHi41'JH-WT JTTf^?^, ^ 4 ^ SIl^TT SRT PlHf^R^d ^ 

JP^lPfRiFr ^ ^fl^RTT- 


(j) srf^chid ^ ^TTT 4, 4^ 3Tf^I^n^f, ^ 3^T 34^1^Td 4 3^£?RR 4?R4H 4 %!% fc|^^ 4 4)l44lfd^l 31R*r ^ 

; 


(ii) qf4^ BfJt ^ 4, 39 % 3i4k ^ ^ 

3#^, # Mi 31^ ^WI3ll 4 lrf^f4^f^ ^ 3Tni f, ZTT ^ ^ 4^ ^ 3H 3 T%Bt 4 ^ ^Tl l d 4 3^^ 
4t'%T%f^^%lf|4f 3Tl4(T^7if f, 4if 1 

^ ^ witt % # 1^ 4t ^ f^ 4 %q -%=i 4^ % ^ 3ito4 ^11 
34^1^ 3mr ^r%4 4^ ^ 4 34tt% t ^ 3^ ^ ^^^fqIftqf aro ^ ^ f 

34i wm 4 4^ ^ t ^ 34 t 4ft%fd4T ^ «Z1H 4 ^ fo: 3Tf«I^ 3Tk 4i44 l (l 44f 44 4R4 WT 

4;^ 4i ^ 4 3i^zRr 4? f447r t ^i4Rn 3rf^i444 44 4i44 mn jnf^i^, 3T44% 3 i%rt 4 3f4T 

qi4^['0 44 44 4iai^ ^4“ MiRi«f7id 4^1 34 t 44f % tof?;§: 31144 4 wtpi «if4‘,44 i 
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43. W 3lt-c|<u|- ^ Tf ^ ^ ^ «ft PlHf^Ran 3^1^ ^ ^ ^ ■f%^n‘ ^5!M t 

W3TT^^^ ww#, 31^- 

(4i) ^ ^ 3Tf^I^72R 1%^ ■'41411 3?f^R)f^l' ^ ch^^lO % ^TRT ailf^'zri f "ZIT SlTTOf^ 

41^1^ ^ ^ t ^ Slf^'^ W1 3T^ t ^ ^TT ^ f ^ 31^ 

3PT # ^ 31^0! slKT ^ f^ W ^RkIT t ^ ^ 3|^tll . 31>^b|U | 

'tl"d=hai a3T#fT^^ ; 

(^) ^ ^ ^ c[p[^ % W^T Jnf^!^ ^ ^ W^ ^ ^ I 3Tf^lQfn^ ^ % 

3T^?TRRc*l^ chi^qi^ 3|R^ ^ ^ ^ Sq^T TOIT f ?it ^ Brto 31FTt^ ^ ^ 

3R^ yif^'^jI'O ^ 33^2^ it31 ^ RPtR'^id f%^ 'Jiiy^, 3¥r^ ^TW tt^rll$ % 1%Q[ f% 

33f^r^ ^ir 3T^?rRRTO 3 tr^ ^ ^ ^ ; 

(n) '21'4Tf^, ^a<4%I SIR^I :qT ^ 3pT3nf^l^ ^ Wm ^ ^ % TOR 4 WT aif^r^ ^ ^ 

^ t wf^ -^4-c||(] % ftel 33^?llHHl(3t4) 4 j 1441^ 33107 ^ ^ 33^ t 4t % 3T#T %lFfhT 

3Tf^33T^^f^33^^5!Tt^it, M 31?1^ 331^ 13013T tM 

0T0%4t ; 


(^) f^OT^tO OfO 331^^ or 
^ I 


33^ jnf^l^ ^ 33q4t ft^ 


(^) 7m Jnf^f^, ft4!^ Ocfoinn 371 ^ ^ 33 ^% 33 ]^ iir 

33r^^f^7f^f^Om:OTf^m 33kf^l^ %3T#Tf¥^39% 33^^?IT%OT^7lf^37M%^^ 


(O) Tm^nfteO, %^O?1^53T%^O^97f^^%tf^O]0^?Ilf^33f0#7rT^l^ I 

wt^flchim : ?o f^PiiiH % y^l^nT % Ml 3ita<f or ^ w snoon ^ ^ 

WRRt^raiOJT33f^lf^, 1988 (1988 ^49) ^ORT13, m 14, m 15 33k om 16 4 W33140f^ 
41^R ^ f?0 ^iOlT t 4T ^ 3T^f^ 5RkR % 4T W 4 ^ 430131 03 4? 33^f^ 03 W % 7330 33041 
J^lf444T 433 33#0 ^J303103 37441 ^if^rl^T 413J30l0 43741WI i 

44. 33073341 43l f^frolf^ ^ 433 kite- ?0 RiPi^hT % 33%flo fte ^ % 33 0 Nh! % klR 4^ 33^3433^1 03 
43tel, 73^IJlkl43l41^^37^%toMf^f^oqO73l4l4^f40te041te3 I 

45. te^^0?4Tcl^335?TT730T0743 43Ttel0T--(1) 4^^37ftekor43tel, ^43^30R43l37l^%.3310^ 
07 kl7f00l410 ^ 33t7 4fl 37f^qf4rll 4fl 331^ 0303 437 ^431, 33I^^?31730T4743 ^^fwiftol % 03^7^ 3^ 373% f4'43^ 3^ 
37307 3te373t4T4ITflte%f^1^Sr%3R%kni; 37W^%l 373^ %4T43r4^te^730W WIT I 

(2) ^ 37^3433(1 or 4)4-4141 4 t 1 PdHHI'^lO t, aTPlOpfclT % 4l4l7§ % OTOTcl %! 330^3 % fcTT^ f%7fl tel PlOf? ot 
43I034 0^4t03 I 


(3) 0^ 33^3^ 03 4)4-4i 41, ftel fte[ 3T^?TT730lr043 433441^ 3te %! 0^ f, 33W^ %1 41^ 07 te 4 Ot' 
TtOT 33^^3373314343 4)l444l4l fTT 04317 01^7^41 OTOl ^ 443 43T44lf|of 730R 3^‘ ?13STl41 3^7 373% 7300 4 

3Tf^ 37 t44t orfcr o^l 437 f^oT ^0143,44 443 4 or I 
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(4) ^ 3Tf^I^ ^ f^RI% obl44lrJ) aro aRfWfm ^ rirfNi % 

to «it JIM ^ tor afih ^ ^ sih 3^ tr ato qiftrT ^ m aqftoft W 
(#to) #37q^to%aeiftoT%ftorfW3!r2rto^f^^:FnT^%tor^?^^^ I 

w f^fto % intof % to f^torf^raiR ark 3 ^rr % ^jimR ^ wjk, 

3i^?Trwrai toto % ^ ^ 3ik WT jrrf^i^ SHT ato afnt^ ■qikcT ^ ri^ to w toll acjk ^ 
PihT^^ ^i^pt yiR<«bi'0 % arf^ an^?r% i 

46. f^fto-WT Jnf^i^ OT fto ^ ^ Mto tor w ton 3^^ ^ ^toFT ^ % 

4kH ^rf^Rirtt qr cbAfxii'fl Pinf^f^d oflqd Rqf^ ^ ^ aTZff^ 

1 . : 

(3i)Tj^to 

(i) PlQl^qH % 4?^ ^fhr ^ ^ ^ fqqK t«PTT ^44 ^ R^ 5 I^ ^ 3if^<q)|{|, Pcrlqq ^ 

41^<g ^ ^ dl(l<sl ^ W 

(ii) 31^ % to," 

(^) ^ ^ ^ sro ftotkf ^ ^ ^ t ^ aqf^i^ % 3^ ^ to ^ 1/2 ^ ^ Pito ^ 

ai^<si ^ ^ ^ aiitstuj ^ 811 ; 

(^) ^ toft qied 3?f^f4)^ ?Kr ^ 'all^fl t ^ 3PT^ rft^ W % ^ toi ^ toif to Pfoto ^ to 


Pfto ^ ^ 3rafSr % to. ^ ^ to % ftoi, toi^ ^ to 3?^ tof sift wnr f^fto 46 % 

3qf¥to(i) %^(^) tociOft" wtoitosi3r?TT^to%3nsiR, tototoiRsiTtoRFitof^ 

3^ 5ito offt eip^to ^ ^ 'Jim.'l] i 

2. totot : 

(3t) ^ to^"- 

(i) Pl^*q'i % 4lti ^ 'JtN ^ M<j>Ri ‘'R fqqK fto ^ tol^ ^ spftof ^ Pi tod 

^ 4i'ft <si % ^ ^ dl(l<sl ^ PM” ^ SIT ; 

(ii) TT^^tof3i^%to : 

(^)'SIFT'jff^ to> ?RT toirtor to ^ o^t'tot it ^?T 3Rij^ to3^ 3TRIT (1/2) % Pitoq sift diflisi ^ 

^ ^ tofsi ^ ^ ^ 2 ?T ; 

(^) 11^ to TOict^ to, toftoft^^#ftotoftototolsiT3totoftjiftoTf^r(FtorftoO%^>T^ 

toftort; 

(■»T) w ^ tol tot toisRiiT ?Kr sift 5n4t I to 3^ a^ftorTr totot to stM^ tof to % Pito m 
t rft ^ totooT to jnf^ to ?TTftw t ^ RT^ % TOin,^ Pf?K5R % ^ to % to t to to 
H<qin«i4T to ftf ftora totot su stoj wPiPf^ (jrf^f^ttot) tof ^ to ^f, ^ to3 to^r ton t 
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TTSm, 2010 8 ,, 1932) 


I’m iij-...7srj^4 


(371) 

^ ^ ^ ^ ^ 'WJ^. ^ 3#i 37^ ^ wm 46 % 

39 r4Pi4H (2) % 7^ ^ ^ (i) 3#T (ii) % ^ T[TT ^ ^ ^ '3>4^lRqT 

%OTi3i^4ir : 

^ 37f%|^ ^ cb44l’(l rf? ?f^ ^ ^ ^HrlFT ITRT ^1T4 ^ #17 ^ ^ ^ ^ ^ 4^ 

f^37^f4jte, 41R4R, : 

37h RiTO ^ 37^ % #H zrf^ ^ ^ 474^, 3i44t 37M44T 4ft 371^ 37^ 4774% 47R74 

44lf4^ 4t ^1^1 4 47 47T4ft 44Tf4#T 4ft 44t7§' 4 44 4ft^ 414H PI 4 R 7744 4^ f%4T 4114717 I 

47. 4jt44 f44% ^ 4 4'^^-t%4t 37^7444 4T 44f4[l4 4>t 4%4 4l4H 474% 4% 4 ^74t 37f^474 4)2ttfl 47 37t7 4% &KI 
f# m. 3737fr7^ 4?4 3^ 37t4474f, 'TTf^ %7f ft, %t 7l4t f%?47 4ft 47^ %t | 

48, 144744 374f^ 3^7 77?4^ 1^4% ^R7W4-(1) 77?i74 inf^7444, ?7lf4T 37R74f%T 4774 7744; 44 f^l%?T t 77%4I fir 

447 37f'44)l4 47 4)4474 4it ^tt44 t44tf ^ 347 34 nRelf^l %, 4t 44 44 RTHsR % Riy. 47 377 374f4 % 1474 f%44 
4? 4740441474 47, 414 47 3747 7744 f%47 'J1|C(4 i 37t7 4f^ 7T8i07 37f^74iT4 ?7777 30447 f4Rlf^'44 °R741 f rtt ^TIT %t^ 
377%?T 4lft4 4^ t%47 414277 f%7T4)T 17474 37Rl^l4 47 44474 4ft 44 4744 Rl4% ^4 4>7 314474 4^4 ^7^ ^ 1 

(2) 377 374f^ 4 ft, f%4% #74 37^14# 47 474414 t4QTR74T?47t, 41^3774 ?3T4T 4144^4^ t%4T4T4T I 
37f^4f 3747441 ?71%3044TWT3lto4%t 74^44, % ^ 4 414 I 


49. 3i 4?1 43 37f^I47R-(I) 4ftf 3Tf441l4 41474474 ?47^4447 % 374 i 4 31747 t%7f7 37T%n'% 44 37i 4?1 4ft 

3Tf%4ft4l47l4 45f%7 4ft 3i474%4d7 RlPl4M 50 437M^ 37%^ 3lf447l44ft 344^^7?%41 I 

(2) 37%^ 3T7^14714 377^14144; 37447 4ft 3lf^ 4ft 4l4l3 4 ^ 4177 4ft 314^1 % 4t47 37^47 477 f%4?44 4447 34c 
3Ti4?T HiR^ 4447 I 

50. 37447 317^7434- 4ftf 37^47 PlHRlf^d % 714^ 4ft ^iTinft,- 

(i) W7 37^4^ 7m 37f4434 t , 347 

(ii) 37^18^, 47fT %t^ 3774 3774434 71847 317^1434 4 I 

51. 3t 447 4ft 373^-37447 34447 4 RlHRlR^d 37W34 43 37474 7%47 33341, 

(i) 4? #44757 4^ 4 441 f%^ 37t7 77m7t3 3131 3 %t 411infl 347 3741%%4 7%74R 3^7 377^ 31^14747 4 
^#ft I 

(ii) ?7T4447l4tf7447 4i^37t7 44M374f^#ftf#T43 371404 7%4Tt37k4?3134 37134^#ft ; 

(iii) ?774 difed 37^4!'3 RlRif^^i Rhdl 4iy.9( ; 

(iv) 4?’7^14314) 4 ft 34f%T44 407 4 774tRt4 4^ 4 ft 33347 I 






3T^^30, 2010 8, 1932) 


arornrs 






54. ff^- f4>4] tdHHh #fR^, 3^ tTOFT % Jlr^ 

JTT^?^^, 37off^ 


im tR ^ Jc^ 3^ ^ 




g ^ 3,fW qr ^ w % !m fe, f^RT^-W awr i 3^ ^ mte ^ (tRT, ^ ^ 


anamre 

3^ w wr 

I 

(4)) a ir ai ' PNcfe 

(^) f^?^?rf^f2[^ 

(^) aRiRTRUT ^ 3 ;^ 

(^) 3?R5f^ ^ 

(^)I1^^, Sjk 
(^)f^3mm 


55 R W^FfT^ T^ ^ eiit Tf^ t ^1%JTT I 

S ? 1^ ^ ^ TOT ^ ^ (1 )ggjt ^ aifam a; roi tf aar 

”. a?-^ ^ ^ ^ A)riiM,.i.tai 3t^ i ii> ^ feiter ^fsntyrsRrMsw^ 
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HRcT^TF3nT5f, 30, 2010 8, 1932) 




^ ^ ^ ^ t rit ^ ^ ^ ?JTT 

a?l% SRI Mlfflf^ib ^ ^ ^ #7TT I 

58. V^d^dl ^ ^TT?! STT^ T?T Rnid ^ W^- ohl^ arf^RiT^I' ^ ^ t> ^ ^ 

59. ^ ^ af{^ fM ^ ^ ^ ^ ^ ^ 

^ 'Jiiy.^fl ^ ^ I 

60. a|i<^5RHct, ^?^-(i) ^ ^ ^ft^f-ciid 13 ;^ ch^'^< ^ ^ ^ ^Tfe#ij^ ^T. 12 ct,j4Ro(i^ ^ ai|ci)R^cfc 

^ 13 ^ ^ ^ ^ ^ aite ^ ^ ^1^ t: 

^ aitr % 1 ^ % w\ ar^TOT ^ TfWf ^ ^ ^ ^ ^1113711 ir^ ^ # 

31^^ 51^ ^ 1 34 ^ ^ ^ t 

(2) f^4ia#R4([2 }t st/HT^id^^% vi ^^^^^yr 
^^FfT^nf^ arP4R ^ ai^^ 1 

(3) (^;) Wt aitefl % RRft of4 ^ a^i% 5RT ^ ^ Tjf 3^7]^ ^ ^ sltintt ^ 

%aTPf^lTTfr#%4t^Tm7ft I 

(^) 4i4T^ld % 4 f%41 #1^ ^ 4 3 ^ ?TO ^ ^ aiRlf^ ^ xjuf 1^;^ 4tq]:0 ^ 

^ 4 yR^ f^ w WTI i ^ 4W ^ ^ f^fRm-62 4 f ^ pk ^ tm #irft ^ ^ #iT3ff % 

aif^?^^ I 

(4) arr^f^ <iiRtPi44 (3) % ^ (4i) % ai4t^ m aq^f^ % Rt 4F1 an^f^^i I^Pm 64 % 

a{#T anif^ f^Rm 65 % ai#T % f¥44H 66 % ai#T fEi^ M aR 

61. fT?t^ltel3 ^^-(1) arf^I^ ^ §5^ 113 11 1^ % f^ f^ 11^ % f|3M ^ RfitT^ 

iK^3H^^TC^lT4^T1^4^q3^%R3^^ig^ti^q^ f^VlqiRichK ^^^'#^nTJ7ft I 

(2) aitadl ^ 4)44!d firift 413m apq4 srt arf^ M^if^raiR w^ 4 4^^ ^ 4!^ w^ 

fq^lqiRraiR 44^^ ^ *Hdlct)< ^tlSf ^ f^^lRj=t)K ^ Wf i 

(3) f'UlqiRi^R ^341 m -c^ w '3if44n4 ^ ^4441 ^ ar^ % 1^ 15 II iT%f^Rf qT4 4ir?cRR i 

(4) 311^1989 ?T^3M4rT 180 f^^af^%t^ f^ lf^ctiu ^ 3 ^ 3^3 1 ^m4, 1990 4 240 f^4 ai^lf^ 
4it f^4^rFf^<4)K ^d^dl 34^4 ^ W 314)411 i 

(5) f%3ft arto4'41 4)’44 i 4 ^f^r4^fTta3an ^^331 ?n4ii4mr 1 ^ if3^tefit 
434 aT4%f 11 
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(6) 'W 44Pl^H (5) ^ ^ ^HI^M ^ *!>KW| ^ 5(^1 y, 5<^>K W 

t : 

^ ^ jnf^i^ ^ ^ ^ WT f ^ 3ff^ ^ ^ 2ft ^ 3?q^ 

I 

62. ^ a^T Slfr^RcW <sftMlfl ^ 

(^)3=Tf^i^%^fMt^ RiRirM iarftmt Rif^rH i 
^ 3ft ^5Ff^ aftr % 3I«rtT STeft ^iTT^ift I 

(2)(^.) ^ ^ % 51?^ ^ ITRT % 5/2 ^ ^ ft 3^^?^ ^ ft 3]ft ^ ^RnTt^ ^ 

3^ %t:rl^T ^ f^'Hft ^ Rj*il ^l<l[ ^ ^ ‘sHmI'O ^ f^R)^i ft 1 

(^) «lhnft f^3Tf%i^3n3FWft3ft^^^t ^ftwftr^mr^ftft^t, % 

aftr ^ ?nft^ ?fsp tpf 1^ % f^ 5/2 e^t ?a ft ^ SRft ^ 3fpT ^ «ITQ?ft 

■l ■ 

(ft) ^ f^ftt sif^r^jift ftT ^jft^nft ^ ft^ ft ?3Tftf ftT f^j^d ^TRn ^ ^ ftftf^n^ ft ^ «n?ft ^ (R 3 ^ 

W f'iraft 3ft ft^ ft ?OT ^ W5?T W t ^ 3^ ^ ^ 71^ t, % ^ ftjftfe JM % 3ftr ?l^ 3I?ft^ Tjpf 

ftvftS’t Hiti ft 5/2 ftn ^ ^ ft ftftnft r^if^rtii ^3^ ^ 'JiHi 5 t)^^ % t^fft 3 T^n?T f^*ii ^nftir 1 

(ft) W ^ 4 ftr ^ 31^ 3ft ftW zn ^ 3 jft f^'% ?nT ft 

ftRT w t, ft?f 31ft^ fttftlft ftT ^3^ %^ ^ W ^ ftlft ftl^ 3ftft!tft!ftlft ftT 
10f^%31WT«frT fW 3tftfft % % 3OTft ftPT ft ft3T '3tm.J || ; 

^^^qTft^3^ftTfftf^^3^PlH^^^^d?^ft%3^^qfttft3ft^Wftftft^%4ftftft^3ft3d^rft, aflftfft 

^ ftf^ aqtaft ftr ^iftftrft ftftt ftM ^ ft ftft> 3ft ft^ ftit ftMt ftJt ^3^ % ft! ftpi ft) ftft«T ft 

^ JIM ^)^ft ft) 31^ftfft fft Tift ft[ ft t f^3ftfttftftlft ^3ft ftT'fftfcpM^3ftt 

^ftft^3Tftf^ftt^f^J3ftft3Tft^snftft I 

(ii) ftftT%imftft%ftkR ftftift 3ft ^3ft ^ fftfftiwi ftt ^3^ ^Hi^mRlct, ^ ft^ ftt wft 1 

(iii) ftt f^ftt ftpftcnuTft oqq^ift ski fftfftKW itrm-t^ 51 ^ ft ftjft^ 41 hki ftf ^3ft fti 
fqf^rOT ftt ^3ft ftt ^ ft3Fft t t 

(iv) ‘ftftlft ^3ft ftT Rifft»rMI ftt 350 ^ 31]ft % aft^lcRlft ftT 4)ftftl<l ft ftft w 3iraft 

cfJTftPqniMl^d frjf^rtll oqq«i4i ^n*il'^lHqin^^i3ftft)f^^ft«I)?fTtf^3Tftft^^5]^ft^’3nftft^ft 1 

Wt<l|6h{«l :~ W iqft) ilft'jfd ft Rlft- 
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■37T TTT^frra 


30, 2010 (^iRi^ S, 1932) 


HI_7gTT^4 


1 "1 f^ri<^ T, 1987" cl^^^^%f^20^ ^ 

^ ^ 180f^?ra ^ t 1 


2. 1 1987 ^ 18 51^^, 2005 ^ ^ ^ % 1?^ ^ 20 ^ ^ 

^ Rlf^rHl ^ ^ 9T^ 1 

3 . 19 31^^, 2005 ^ 33qil 33f^<^c0118 t3 TH % TgH |Ti; ^ ^ 


4 . 19 31^^, 2005 ^ ^ 4)441(1 l^w4 #41 % 24 ^4 ^ ^ t, ^ 3Tf^WT 90 % 

31W4#1 3?4 1)7 yc#4 ) ■'^ 4# % 30 4)1 -ShRIR^II 41hi(1 4)1 4)1 414 4Imi I 

63, 3T3T1TO l^jt- (1) 33^1411# 4141441# 4^1 3TOIW1 ^Sjl 4#! ^fPlTfl 4f4 ^ ^OTWl ^4c14 

^3ik44^3^#^ 334f^4^«4R44^|i7WTJnto#?W^Ml^4ll ! 

(2) ^ifrod 4)441(1 4^ W 4fl 41# 41^ 3W1WT ^ ^ ^ 90 "413^ #4T 4lt 41W 

314^1% ^3601^ #43^1414^ #41 : 


331441144; ^R R ^M 4, 33^, 4f^ % 33^4144 # f^ 33^(1 41 4)441# ^ 720 4ll 334^1441 

314134144 ^3# 4^ 41^ 714411 f: 

474 4W 34i: tl; 33^141# 4T 4l44T# ^ ^ « % 414# 4 4l# % 43^4144 # 31^ 4# 720 

4R411 

(3) 33^341^, ^Rrf#4#4#4T31^^4^t34%ft4T4, 33f^4T4#4^ 

4ll 414 4134^ 33# 33414144 ^5#1 4^ ^441411 I 

(4) ;44M7^-^.^4ll 334m%#44#44 44 4#33^4#t 3iR^4447 4fl^l?^4ll33^^ 

% fnRTT 4# 4)1441411 : 

475 4# 4414 34^1411# 44 4? 44I4R # 4441 ^ 33414144 ^ 4II 4^ ^l4t# 41 

# 3344^ ?ft #13ll^ 414#41# % (#44^3 # 41^ #1; 4^ 334;^ t ^ W1 ^ 4II 334f4-4 

41443 #44^ % f#4: ^ ^ I 

64 W4 3314R 44I ^ 44T ^ 33to# 43 4#4# 4T1 3t4if4, 7444R, 4^44 ^14144. W4 # 

fM 33f^ 41 4#^ %44144Tf#te7^44T?44444lMf 33^51^ ^ %^^47^ 

4Tif4#cP fW# % 33^ ## ?411#f#444 434, f##4 33Mf^ ^ 4431^ ^ 4^ 

t I 

65, y7^^S#l#l)5r3g#“^%^#l(^^#W'lT4rl4;4lt 334f44-^4^^^441#tl^#4#4 
^ ^ .334R3 '41 4#^ 33441 4#414 % 7344 ^ # 41TRM t 44TI#, I?.# ^3 33R14 ;t(1 4T 

^#43# 4II 77^ #41 334^1 % ^TR 12 4171 # 33^141 4# ##t 1 
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(2) IT^ ^ 3T^ ITO ^ m 5itfT ^ JT^ 3TI^^ SRT 

^ ^d^cH ^ rT^ft H'SJ^'G y<AM ^ '3l|l<‘0 'I|«lf^ ^ 3t^*if % '?TW ^ W]ehl4 f^f^rHI yHI«lM^ 

I 

(3) fora% 

^ 4lf^d 1 1 ^ c 1 ^ 3^T5cl^ 

% 3 iri^Hl<;H % ^ ^ fq^<a cfi^ I 

66 . f^(^31W?T-^f, 

( 2 ) 15 ^ M 3iT^ % fW 3Ttetl ^ ^ 

% <^rH ^ f^i|| 'JllH^ll I 

(3) i 

(4) f4(j^ 3iqct)i;<i ^ 3lf^qiifl ^ q)4qifl % f^41 31^ ^<(^1 % ?3I^ ^ miiij^i ; 

(5) ^ cJH'OcM 37^% tftrR3IW^^^t ^ ^ STO ^ WJJl[ 

I 

67. ^o4Wr3iR|ct)i^l mq)4qifl 

: 


^ ^ a#l^ Iff ^4^ 4ft ^41^ % ^ ^ ^ t 413fl% JifriPtW ^IW 

ffHt 3^ 3rf^I^ 4r 4)44l(t 4it 3^ ^ % WT f^Pl44 61 % (4) % 3l^zi«fk ^ff^ f^7t4lf^raJR 

^4ftM4#^fftcft; 

4T5 4? aih ^ 4ftf 4»44|R4? ^41 4ft ^ t 4t4T t 4t 4?! f^TThSflteR 4ft 

314^? % Rim. RiPiqq 61 % 34-f^f4qM (4) % 3?^iiffift4 nR^f^q) % 4n4T 4ft ^1% ^ 4t4t: 

4q 4? 4t f% ^ 4Jif4T^ % ^4 ^ wr RR #24t % 4f^R4?:ff 3^ OT4 4JT 4t f, 3^ 3^ 

<sii^ 4ft f^?t4lRl4iR ^<<^1 4ft 3T4Rr % f^ 3^ 4% ^T44^ ^ I 

68.4jt ^ 3?4 Ri % 441 3TRj4iTft 4T 4)44^1 4ft 3ffffft ^4ffft % ?4R 4K 41 '^Rdill 

H'Jj< 4>^ ^ 4^ ^ 4? ^4 4 ft 3 hhA 3H 4^ 4ft ^*!l f^RT 4^ 4T ^®4Icf4 ^ 41?4 < 5 ^ 4i ^44 34^ ^f44f f%4r 4ff 

4% 1 

69. ^3^4ff5rR4 3lk W4^-(1) aitaft 4144f4!<t 3144T 4ff^ 34% ?ft4 4441^ 

41Iifl^ ^ 344 ft 41! 4“^ f%7 #41 I 
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30, 2010 (^rfW 8, 1932) 


I^IFT III—3ITi^4 


( 2 ) 3Tf^^ ^ ^ 3Tq^ ^ ^ ^ ^ ^ 3Tf^ 

I 

70. 4<iJ’6^ 3T^rf^- (1) 'm ^lil^ ^ : 

(ij)^2^^ ^m 3W^T^n^ni m ^^^^ i 

(^) •3#t^ % ^ ^ ^ ^ W[ ^ 3?^Tf^ ^ 33^, 3^ 

(li) 

(3) WI ^ sq#rr 3T^ % 3ltaF(t W ^5#cntt ^ ^ ^ ^ % 3^^ Wl i^t ^ 

HRclfStj<Hi ^ HI3 ^11 I 

(4) artafi m ^ 3Rf^ ^ t[uht ^ wi ^ ^ 31^^ ^3iT m, 

'4i'<^ii ; 

3R^f^ % ^ % ^?Tr#3to arnmf ^ wit wi ^ ti(HRiri ^ ^ w^ i 

(1) R t^rf^ 

(ii) 3T^«IF{t l?frf^ ^ t rM ^ ^-T te HTfRit tRrft TT^ 'm ^ t^ra% f^ ^ wit 

(iii) ?^%3T^«i^| I 

(iv) wira^^Rft i 

3?sgFr-7 

71. f5ff^ ^ ^ aif^Rird’ ^TT '4)4 ’cii( 1 f^ra^ 't4'cii(l 3 ^ srafM 3 h 4’4 sif^Pi'HH, 1952 

(1952 ^ 19) 4 w RHcid ^RTfiK 4^ ^ ^ ^ t, 4)'4-cn4 ‘*4^ f4f^ ^ 44n 3ih 3 iRr5t4 ^ 

^4^ 3 ^ ^44^1 f4f^ 4 3 ^ 34^44^ %3Wf%3T^#rTr I 

(2) (^) ^4^'*4^ t4f^ 3ih 3 ^^ 34 ^ 44 ^, 1952 (1952 ^ 19) % % 3Tct 4^ 3rr4 ^ 344^ 

^ir ^4^, 3 ^ 34 ^ 44 ^ ^ m " 6^"sKi 73^1 ?4434f 3 it jr^t ^ ^ 4^ 3^1 "44 

4^^i^l995%3TH4f3ra?i443 4t4 i 

(^) ^iRnT4^nT3lt7i44^4r^l6^3^:, 1995 4 sM! 444 1 

72, 3M3R - (1) 34^?3!t 4 ^ 3)4^r4 34^44^, 1972 (1972 ^ 39) % 3^441 w, 3^7-1414^ (2) % 

3f^^, 4t 41 344 ^ 41 ,4^ ^ 44it I 
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(2) ^ PlRf^RslTl ^ 3TT5R % 1^ ^ ^ ;- 

(^) 'i^'=llPl«jRl 

(^) ^ 

(n) M ^ f^RT% WT fRT l^lf^rHI 3TtaF(^ % IPPm % 3?^ ^ STTt ^ 

3T?TNt, ^ 

(^) 10 ^ ^ ^ ^ ^ % TOTri^m*^ ^ •qr 

(3^) ^ ^ ^ ^ ^ 'H^lRd ^ 31^ et,KU| ^ ^ : 

<*(i|^K % WT <*4^l(l % ^ 3q2Fr ^ Klf^ gJT WI^OIT ^ ^ilTW ^ ^ #5^ 

3^ ^Hi tt)<HK % cUKui ^ I 

(3) 3rTfi(q)i'0 ^ <ii*ftil'd ^ •dM<<n ^ of^i yr^'^i ^ ^ ^ ■ilqi 31S7^ ^ ^ 3lf^l^ % 9?nT % ^ 

^ fW 3?f^ra)rtl ^ t 30 ^ ^ 3te ^ ^ ^ t ^ 3WT % ^ 30 ^ ^ 

^ 3^f^cwd % ^*«l^ ^ 'SH^R &K1 f^y. ^ 3ifrlH ^d»1 ‘'R 311^lRcl ^'^<1 ijl^it : 

^ ^ ^ M 4i4tild % to % ^ 3TO ^ WTT^ ^ % JPTf51^‘ % SRliWHI, 

12iTm%^^i^to(100 3rfrW?T), 

3iK W 3|t^n cl'II t 

73. 3?f^|oinT - (1) 31^ 3?f^rand ^ 3?qjft % WT 3I^^-3 ^ ^ ^ 31^-^ t felfeiT ^ ^ 

a^q^ ^ ^ 3^ ^ ^ 3lf^OT ^ ^ ^ I # 31^ ^ inf^f^ % WilR 

1 

(2) ^rf^lO 'iiir ^^tlld ^ ^ 3fW Piqw T21R 34<f^rd ^ t 3^ <50^1 3ar 3tF ■ST^TRT 

(3) M ^ ^ 3Tf^i^ ^ ^ a^q^ ^ ^ flfrr ^ qft#T ^ aq^ 

Rj<ii ^ o^qi R<<i^tl % qJl ^9^ ^ I 

74. (1) SR^ ^ qnf^ffd q?t ^ ^ im ^ WTOOT % f ^ t 1 

(2)?^RlR4HT^3Trff^fW5f|^%#fq:^^-IV % 3?#T f^T^ ^ 3lf^IoF!^ 3?ft ^ 

75. 3Tfi|e|)id ■qr th4'did qft ^marf ^ aiT^ 4d<}d ^ ^Hi- f^41 a^dJid ^ th^f’did qJt 4^i Pifl|*n1 3i1< <iflT % 

a*aRk^3iqf^%f%iT3i;5qrTO;TcBl^'^^I^ : 

q^M3lRiqn<l^qj4^q5t?^%f^3^^f^aq^lEfq3?rqitq^^W^?%^ : 
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=61 30, 2010 (=6,ird=6 8, 1932) 


i^lO ni— 


76 . ^ Wl-WT ^ ^ ^ ^ ^ 71 %^ ^ ^ ^ ^ 

^IT ^ fsF^TTf^ ^'f^ I 

77 . zk sTi^t%^'(l) ^ 3 Tfrf^ RiRiinT % ri?^?ii 4 f^, f^f^, z^-f^ y ^ ^ 3 m 

^^ 3 #°fW 47 c^HxuRql’^ 

I 

( 2 ) ^ P|<^ ^ % ^ ^ Pi<R^^ % 33 ^frT 71^7 34 T^?il' ^ ^ t^f^PTRt % 

% ■SidJfd ^ ^ ^ Hl'li '4m,’‘Fl I 


37^1 

[f^toT 5 ( 4 ) (ii) ^1 
inf^^if^ ^'^itw 


?ft/¥W/^ 4 Tft. 


(i) ^'f^cllf^d/f^f^C 

(ii) 4’’f^^Tf|rT^3^^WT#mT7^^^ftf^4frf^^| I ^ ^ 

(iii) 

^ TfoTT ^ 11 ^ % 371 ^^ TtrrT^ t I 


37 WR 

^ ^ ^ 4 ' ^ ^ ■’ 7 ^;^ % %7 ^r 4 t 7 ^^ I 


; 


^TTTlScR 


(f^f^lS^) 


.^f|i^ 4'..^ ^ 37f^rt ^Ttf^ %J^ 

^ Zk. 3371 ^ ^ 31F7feW ^ 3T f^ ^ W ^ 57^ ^ Wkm 17«1T ^^TtIH 

^r?T7M ^ 37t7 3i?^fT/^7Tfl' i 

^ 37Ft ^m\ 3?7tlT/3177ft 333 ^ ^ ^ 37^" ^33T 31 333 1% % TTT^T 3m 

SElf^ ^ t^m f43ft 31Ff % 3K # 3ltf 7^ 377% f¥^ ^7313 ^3f%T %f 3 % a3;3^3%3T/3%% 3^ 

3 f[ %W f %17 t%^ %t MsFT 477 ^ % 37 ^ ^ 5 %^/ 4 % 4 ! 37 k ^ % 3 ^ % 37 ^ 7^7 4 
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^^ 3Rk^It fsn%^5q% 


wm: 

HiH : 
: 


^ W ^Wl^d- 

: . 

:. 


mfNi 


31^-3 
(f^Pl<H*i 73 ^) 

: , 


4, 3mtoT?3<t,.^ ^ ^ <*<dl/^ 

.(^fsiR).(f^) ^ I 


1. *3^2NfTWT^^FfRt 1 


.(^) 

...(f^fW)..R)^.(^^^IFT) ^ P|hRR3ti «i>K”fl ^ ST'FTT 

3Tta^^itR?TteTT(^t I 


mm 

: 

TOJT 3ik ^ sfR; 




^^■sraT^ 


,( 


afreq^ 






















S'lOS 


^TITm ^ <1 30, 20 10 (^TTuf^ S, 1932) 




'4)4-ci!( 1 ■#in fwT 
^ 1 2010 

3T. ■q5*l5/13/l/4/20l0-'jfr. xr^ TT^ (WTF^) Wm--1950 ^ fMwi 95”'SR‘ ^ Tn^T 

3Tf#m 1948 (1948 ^ 34) ^ ?4m-46 (2) ^ ^ 01 2010 

^ Pll^-cici^t r^'y^'3^f^ri<4H-95-’^ W 3TF^T1^ 4 i4-c|k 1 TT^'s(tTlT'f^T^-1955 r^f=l)rHI 

rHHPdRdd «!lHir=hd ^f%l^l ^ 

‘Hs^NdH atcpfe ^ l" 

Wl. 3lt. 

(%f. 7^ 1%.) 


31, ■q71-15/13/16/2/2009-~'^%^TTt 3T^ (^TRr^) f%iWT--1950 ^ WWT 95-'^ ^ 3TT2-T 

t 1^ W^!<l3r^%1^ 37f%l1W 1948 (1948 ^ 34) ^ ^-46 (2)'gTriTr^^lf^ ^ 01 37^^, 2010 

33fl7TT%7§^^^1%fT^^t1W^^1%t%^-95-^TI«TT ^R^1U|1 cl,4^l0 Tf^%l7TTf%^-1955 ^ 


^ fTRfdfl^ ^ ^Cftfc^^'d o^r^Wiil # ^3^1 m W3;f^ 7571101 , 3Tzrfcl^:— 



, 

Pjtdl 

77, <1'^^ 'MMI 

7. 

377^ 


88 


!. PdOO 

91 

7J3T1TR 

;. R%tTRK 

75 


WI 

81 

11^0 ic( 

RRl^W 

127 

TjsniR 

Wf311 

122 


m] 

126 

IJSiM 

37%RR 

125 



3TR. 3T1. m\ 

(%t. 73 ;^ 1%.) 


3T'. 15/13/7/2/2010--^^Kt TT^ %tm (WTT^) f%fW7--1950 ^ WW7 95-^ 3U^T 

fecl^M^I^Tr^%Wl STM^tOT 1948 (1948 ^ 34) ^»RI-46 (2) 7^ il^iR 2010 

3lt cIrItI ^ ^-cj WrcjPl^H'95-'^ Rgn^T^fe ycH^^Kl lI^%lRTf^-1958 THR^df^r^oH I 

PinlrlRad ^%1 'Cf %t7Tif%rff'SII^TTRI Rlt^ltt R3 37?Ttl^ ;-- 

1, <NW ITIR^RIR 30^11^ |l<s?<%1 ITf^ f%cTf 


. (dl. -qt?. 3Tt. rdPHd) 

^RTsn 

7713^ 

'dOdK 

. ^13^7 7137. 3f1, 


W 

■^TtRR 

. TIT. %. 

^731^ 


^TtRR 

3mTHTWl 711W1R TJf. %, 



^7l3TT3 

. w^, Tri, %. 

^737^ 

mp 

^tIrr 





. m %. 

R37^ 

RT^ 

rtIrr 

. TIT, %. 

R73T^ 


^7%T13 

■H3TN?crc4i, Tli. %, 

75f73RT 

wfp 

^rm 

. 373%% TIT. i. 

^737^ 


R-tTrr 

. f?IRTTW Tit. %. 

■RTiRf 

RT3T3 

^\m 

. ^P^5R7T^f%%R,%%W%tTn. %, 

'^37^1 


RtTrr 

. RWTR Tli. %, 

R737^ 

RT3J3 

^7%TT3 

^rrtrI tit, r. 

■R3RT 

RTr[3 

%)RT3 


3TR. 371. -m 


(%t. 7^ 1%.) 
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^ 5 3T^ 2010 

IR-12/13/2/2010-^7t.Ug fw.: a’^tlK^ WT fm] fwT, cb4d!^ RjCf SlfafeR, 1948(1948 ^ 
34) ^ ?JRT 97 Tfferat 85T 5RfrrT |U (mfRUT)f^fi^m, 1950 # ^SR 

^ 5r?rfR ^RcTT f fjRT^ 85fcnW fdPl^^l an fR=#lfecT ^ ^ 

85t ^gcRl^ 3^ ?JKT 31? SIR? (l) ^ TO 3?^afl^'dK Udcl^KI Sfa5#TcT fen’ jTTm f TO UcT^gRT 
^itfeT fer oTO t fe 3^ Rdkr fefe ir, Ti^m ^ 3r fe^r ^ fer^r w sTftrgTO 

ycDli^lcI ^ ^ t, oHcfl 8^ 3qOT ^5^ ^ fnfRI ^ fe fe 8?r sfe? g?r RRfe ^ ^ felR fe?T 
jmZTTT ; 

2 . fe?t ^?fe ^ 3aR Rffe fefer ^ # 37?T feife 3?^ ^ fer gM fefr ancfe 

3TTO fecnfr TT3?? fe ffer sht fer fen jnunr; 

3. angferf to- ^ tr.^,^, fmj 3m^, ^ferfr r 3?? fei fer, grfe? 

^.3Tlf .a^r.fe, facTil-110002(f-fe:ins-comnr}.esic@nic.in) I 

♦iWd Tmi^TCW 

fefet Ro?? #RT (ifTOKR)fem, 1950 ^T; 

1 . fern 2 ^r, 3g ^ 30 ^( 1 ) ’"feOT” ^ ^ srfteifr" ^ ^ gfenfe fen 

anum I 

2. feRR 3in % fe#?fer TO fero 3tcr: TOfe fen TOnr "31-IJ arfMkr 

stfeifro? ^ to- 453585 ^ 3lcfe 3Tgfeii gifenfr fer 3n^^, 3?Rr sn^cR, ^rfe? TO 

^‘^ctd Pl^yid> fe i 

31-5. Pii<)ai*3yt#ie;T^n|Ti1^cKsn5T 

^ frotoTcf? £fRT 45358? ^ Sicfe 3?fe 3fe: ^fi^cT fer t cfl 3n^ ^ fer oRT 35T1^ 

nf 3 ?iM 3? giflinsTfr ^ fekr ^ stjhk-, ^ r 3?tfe5 4, fero 31-35 # fefe: 

g^ RTtnro ^njT ^ TO cfef jTTizn^ i 

3. fern 32'’g5i4 7" 3^ 3fe 3^''g5T4 6“ 3?k 3fe ^ gfenfe fen 3minT i 

4. fero 65,66,68,77,78 3Tk 81 jIR 35# '’fen^ R?fe" STfl? f, 3^ 4 

gfcTOfe fen onum i 

5. feilH 102 #, 

(35) "n^cT fei 3 ?r; 3^, 3g ftn? 3n^3rr’ 3^ ''3?gT arr^” # gfronfe fen 

3TIUnT I 
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37^^ 30, 2010 8, 1932)_ ^^4 

"313 Mra ^?i^ra5 3 ti^, wra® ^ 

tH^^lcb" ^laTT ^ 9icT^l^^ ^^ii : 






Pdfinw 102-35 ^t, “na5 Maras" ?i^ a^ "TO I^st": oiif-M" iM ^ :M 


r^:f^ 103-^ ^ ^1^(2) "3#Td 

TTt jM h 3TcTltrT ^M<^cri' ?t?fT f ^ 


yTO" 35T '^^'’ s^lail elic? STEI^ 
sHdlPld s ^ ^ p" 


qsT^-oi 


l~^^\ ij j -n r. < r^l^^•l4-l i i ri m ‘ ^ I L '11 

[^yj .. 


^-j ^ Tjfj -iVJ !^ri IrhiJT 


■'11.3=^ 


-£JrT -<#[ t ^ t cfl 5r^3'’ 


(^) 3^-17 "7500 ^ 3fR 3T3^ ^ "15000 ^ 31^ 373^) ^ 

fcfyciT 'jTtiftt I I 

i 

(tt) 33f3W-18 "3^31 35.TI.tr.3lfllfefT ^ 3T71^ 3^?^^ JHdf^ cp 

^ 3^ " 31^ 3to ^ 


(g) ^ qt^JlTqcf 137^133133 ; 

■'dft cTP]) 3 ^ 33 3713 ^ 1 '3713711^ ^ ^ ^37l4 33331 10 31 3 iHj 37 cCftlrf t 33^! v-'jnrpq ^ 

TflTT^ ■Wld^l'd' 37531 20 3T 33flj37 cCilcfcl ^ !'' 

(S.) ^-2, ^feTTolTIJiTT 1 

(^i) M 7 if (iii)^ M fki "araarT WR ^ iRirat M# ts stort" ^ ^ "tssit tribal as 

?R! q Firpai M ooM ?Tfe ^ MrasS gf^a^i arafti aa Taw^ ias^?! w wj 'to few aiids f." 

^1^ ql^sirfe 3111311 1 


h qq^d-OI 37 ^f, 37fcTq 7{Tf) F3T jWJU I 
10, ^{"3^-01 3; 

( 35 ) 0713-1 ^ 337 3 337^T ^ 333-2 


^ OtTiTTOi '7 f, 314 73TJ5(V) ^7 fcl3, i’H3l5l3 vi3 
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'McTMTTM?!, 2010 8, 193-2) 
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m 3t^: ^^?TTfq?T fw 3TT(^, ^TTO: ''(v)3^TfeT JTRTT-fer, ^ ^ ^ 3TRT W ?3TR 
(vi) fmr^ci % sfer^cT #r 3^ TTrcrr-fer ^ ^ 

oCffe 3Tof^ qr ^Jp^rTCfT 3Tlf^ 37^^?^ ^ rf?JT /3mT 

11. qq4l-^^; 

^ 3T^ # feq^ # "qfefR“ ^ qRim "4, 3q“^?^ (v)^ 37^: 

"^^JlfqcT feu aliU, HiHci:- 

"(V) 37rf^TTIrq-1xT?qfaRg§r^^^37T^qra^jnTT^7^^ 

(vi) «3Hl^cl STfe ^ 37f^#cT ^ cfiTI 3^ Wl-fq^ ^ ^ ^ ^rfen 

^373f^qT^Jof^3Tlf^3OT?^^ cfM/37^^ I" 

12. W^-2^ri 

-qq4-2 ^ 37cT feqofr # ‘’qfedK" ^ qfeiTM #, 3q-^JIi3g (v)^ fe? feRfef^a 37^: 

feUam?, MTcT:- 

"(v) 37lfecf HT?TT-fq?n ^ ^ ^ 37Ttf W ?3TR ^ ^ 37fte ^ 

(vi) frmfxT ^Tfew ^ 37lw%cT ^ cmr 3^ TTirTr-ferr 3?ffe ^ fejfe # fmr^ ^Tfer 
^ STof^ qr STlfecT 373^7^ ^ ?mT/37?7^ T' 

13. qq^ 3 '4, "7500 'OM^ ' 37ol 'f^ "15000 '0M<^" 373)1 y1cR?nfqcT fe^TI oilU-ill I 

14. qq4-i2^r 

(d)) afefT 26 ^ felHfefed qu ^fcTT7 3tcf;^5Mf^ fel? > 

"27 fegm ^ ^ era? stot ^ ^ ^ ^optr ^f?TH ^ fe^ra 

(1) ^fcrrqq 

(2) ^ ife 1 

(3) qfedFq ^ ffih \ 


( 



[^TFT lll—W^4 


mi 


TO^ ■(RTpJ, 30, 2010 (^Tffe 8, 1932) 

^5_ g5TT^-15 '^fpfiTfKT ^ ^ ^ 3TI^ f 

jTTUTTT I 

16. Uoi^" 16^ 

(^) ^ 31^ ^ ^ ^ 3T1^ f ^ pfe?JTfe feTTI 31CT ! 

(^) ^w(il) # ^/jfer 3TTfejR ^ ^ ^ ^ ^ 

c3x^ ^ 3T2jgT ^ ^ JfciraT" ^ 3lc[: feu 31#^ I 

(tt) Utw(iii) # ”18 3^" ^ 3^k 3t3^ ^ ”25 ^ 3lk 3t3fr ^ ;n?R^d feri 31TO 

3^ ■'3lldcjl[^d" ^ ?3T olllidl i 

(u) UtTO{iii) #5 3T3 t373%ttlcT 3^ Stcf: 13x^1 3TTIZ3T; 3Tii3;’’(iv)^ 25 3^ 3§t 3TR| ^ 

3 ^ 35\ t (^ 3T2:r3T 33T35 ^3 ^ ^ *' 


17. 


cm4-24 4 

(35) '’#m353 sfc” ^ 3^, 31^ ^ ^ 31T^ f ^ ^ 3TTO I 

(^) TimnTT(ii) ^ "3133^35 ^/r#3fT STlffe^H ^ 1=1T3^ 31^W' ^ ^ 3T3 ‘'tlT 312T3T 

0^53135 ^ 3TSJ3T ^ ^ 31rn3T" 3t3: T^Tlfe 331^ I 


\ V 


’SISR? 3^" 3ls?i 35l "’raV^ 3^5" 


■xt rrf^TX&Trfn^ 

\l ?ItVI\'-.1U“IV 




35^ 


(3f) Ef[Wn(iii) ^ 3T3 PiHldf^'d 3^ 3tcT:3?JlfcT fe^TT 33331; 3T3?T:"(iv)^ 25 3^ 3^ 3TR^ ^ 
3^ 3?r f (tn 3T2I3T 3 ctT35 ^ ^ 3T3^ I 


#rn 311^ 
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M 19 3T^^ 2010 

^TEzir TTtHTOf^l^rO: 2-1/2010-5^0^ - t^TTTT #7 ?T^ ^ 5 3Ttf7^, 2010 ^ 

<\ ' 

arrzfff^ 3i^ ^ ^ 1967 ^ 7-^ ^ cTFcT 

^ 5Rlt^ ^ 3T^ ^ ^fltW ^ 3ftT 3F§- 5raOT 3 ^<^<u [ 

^ f^M^r ^:- 


(i) 3^-y^ 


1. 

9^ ^ JTT7T 

3q'-qTO t^T4T 

2. 

Hd) c|?) 

2(dt) (4T^ 2010 qS - 41#3TR ^ ?T^f^ta3R ^ ^4^# ^) 

3. 


47 

4. 

3l^ tS 

^rR - 4; 37400-67000/- ^q^ + ts ^cR - 8900/- ?q^ 

5. 

^ xTW ^ t 3T^ %-xRW qs: 

44a 

6. 

^ Cchw) t^pimra^-1972 ^ 

f^^-30 ^ 3fcT% 3lt1^d ^ 

^RT3T cil^i ^ 

«N 

aPT a^ 

7. 

?r^1f ta- arra- 

o o 

ara a# 

8. 

31# ^ 31^1^ ?mT 3T?3r 

o 

WlJ^diy 

rtNi a# 

<\ ^ 

9. 

<HJi qdloTHd aiflJ^brft’ijI ^ rrw^ # 
## 31# ^ fjitfrftd arra- hw 

o o 

■4)J4dfy ofTJT ^ 

<\ 

_rtf 

^TpT 

10. 

arat^, 2if!r ^ # 

ap];a^ 

11. 

31# # f%f^, ## 31# SRI 31?!^ 
5it^#rr 5RT aitmr q1#^4f^a /arntte 
^ am ^ 3lt oT# 

4T^ q# 40 qf^r^TcT 

(i) 50% Mdi-Mlrl gK! 

(ii) 50% q1#?l4l^ SRT 

12. 

4R^ ^ 3Tm^ ^ %B- ^ # 

smjmi 

g^Tal^: 

f^rcffa aaTfq7R/4J#q7i# ^1^9147. % # 5 4^ # ^ % aw 1 

wiclPl^RTf: 

a547# aftr 5RiRia ^ a#?iH 47 # ott aiasia gr^ sihh 

0 

arooT ^ 34 a1^/f^i4>' aar ^ aittioT# aram aa475Ti 

(la P'^I^d #7 dr+id ^ 3 # amm aiaa aa^aA^siiJi 

amr 47?#a aafiR ^ mita a^a oiw aq^it q^ 3^^^ f?)4l^a # 
aiof^t af^ qf^Pi^l^d ^ aiol^J arapaa: 5(qtq) ^ aife? 
a^ ^1 qt#^4f^d q? a^rataao sra (aipargltlq? 

aia^ af^)/a4TaiaTa ^ ai1?)47aa arra #m an^^R qil^ 

# ait^ia arte 4^r 55 ^ aiftjqi af- ^) 
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'irTTrl 30, 2010 ('^ilPdV- 8, 1932) 


f^III—3f^4 


! 13. 

I 14, 


I ffzn ^^stTcT 

' JT75^ ^ t 

I 

I 


3Tr^i 


^ ^ ^ ^ r. . 

31T^ITOR ^ tl_ ... ...... 


I 


I ^ ^ 4h<rl -HW 1 1 

I ;fiTJ cql^ ^1^ afTjfPT ^ ! 

I 3TT?rT I' _,___!__ 


.j 


(ii) chi^4il^l 


31^-- 

2, 

q^ ^tT ^I'H 

Chl^<47|^l . 1 

q^ ^ 

3(^) {^ 2010 ^ ^ t^^dl ^ -H47cH ^) j 

3 


qr .. ..._.| 

4. 

tcRt? tcR 

^ ^ _ 4; 37400-67000/ ^ + t? ^ - 8900/- _j 

5. 

6. j 

1 j 


tPI^ (qf>'K5Hr-7T!r-3M<ymci0 _^j 

a^ jJ[.41u.q I^T^I PlxUJH!d(^l-1972 ^ 
t^ZOT-30 ^ ^ ^ 

c4TST c^PT ^ 

(1PT >4^ 1 


^ §1^ ^ 311^ 

HPT <4^ 1 

... ... --^ 

8. 

3p!t ^ 3i^rf?r?i TPir 31^ 

HPT 

1 9. 

1 

Md)l<nHd 3lti‘44U'dl ^ WfT^ ^ 
^ 3Tr^ 

HTH <4 '^ 

i\ ^ 


_____—------- 

10. 

11. 

j 

1 

araf^. ^ ^ 

HPT —- j 

^ f^, :fmjr 31^ Sm 3PT^ 
qlo^fd ^ 3PraT 

! ^ ^ ^ ^ ^ 
^ ^ qf^icT 

100% qcO'TTdfri 6f7T | 

1 

[ 

1- 

12. 

13. 

y1■nH^cl/u^ciPi'yR^<^/a^l<Ac*^'d ^ 3^c^^ 47 ^^ 
#1 iH|J1'<^ ^ ^ ^ 

gt??Tf^A><frll^'|J^c3/3ii<AcH^ >j1k>'^iiI 

q5Wrt?r(3ftWT-Bf-3WaHT): TOW flfeWWS # 5 iff TOT 

^ HT^l ' j 

j 

^ f^31T3TRT ^ 1 

TTSST WT ^ ^ 3 

?t . ^ ^ ^ 1 

3Tf!l^TT^^ tlP=HcfT t\ ^) _j 

14. 

1 

i_ 

^ 31^ 'd'H^ 

:qir ^ ^ 31FTm ^ '4TPT^^ 1^ 
31TdT ^ 

HTH 1 
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(iii) f^rcfrzr ^clI^sbH 


1. 


5^rc5)d ddlpd^R 

T. 


1(l7^)-{d^ 2010 ^ - d1#3TR 4^ ^d^-HoR fll<rddl ^ d=h(4l %) 

3. 

dJfl+^ui 


4. 

4d<H 3lk 

^ % - 4; 37400-67000/ ^ ^ ^ - 8900/- ^ 

5. 

^ tI3J^ 3T?J^ 

xidd 

6. 

Pi^Wdp^1-1972 
% t^^PT-30 ^ 3ic1<*1d dll^d 

cTRT d# 

<\ ^ 

7. 

3icff tH 3TW ifm 

o o 

50 ^ (- 3T5l05TT#/31d05R5n# ^ dl<H(^ it 5 ^ #1 ) 

(- dWT gfRT 51# aidt^ff aitim an^ft 

1^31## 33#fe^ 5 ^r ^) 

SIR:: aiRi #711 #tikw sPr #Wrj^ difrs' ^ ## 3i# ^ 5nfr 
f^dlMd # t^RIT olIk’TTTl 

8. 

3Tcft 3f^f^ d?Tr 

o 

315^ ^ylJildlij 

.aiPld#; 

(i) #OiT0/3TTt0#O3«F50l?0 3l# qf#55d 3RraT 3# 

d14)# #Td?l # t^rd/c^lsl! ^ ^ #1 q^ 91 ^ 

49 20 qir aRSra' 9171 # 9171 10 ^ 99 aiHSId" 

ql^oo q^ qr 91# 91#^ 99 ^#1 qil^y 1 

(ii) teffTT q^^idT # Tnid* qs# ^ oiw4># aftr 7R9 it#/3#- 

7R91# #JlSd ^ 931171 # 91# 9R^ 911 3R3T9I 

#2:-1 : 317^ qTRT 37#^9# #1 7117# # ;[lO#}f%0#t) ^ 

q^ 7T5?T ^ 31t21?T SRT #«<4dr3# ^ ^ 95171 # oil 7191# 

t 1 

#?:-2: #)7TOl^O#t3 4? srav ti^r ^ 3R:7rei w^itt % 1^ 

7^ ^ 7171^ 1^ 31^5n#/31^cH<H^[# ^ 37#?r91# ^ 

#9 31#^ q# 9ir ^ fd Twejrat ^ 31#^ aRsra- 

71# 9# q#^ 717591 # 37#cJ9R 3qc1s^ 71# ^ # ^ # 

7r07iof^o#o #1 q^ TisR ^ 3it^ 9^r fTi Tmsi# 

9?t #79cTT sik 31d319’ A ^ q^lTI 917# 911 3lfti91R ?t7]Tl 

9. 

^ Mc{l«^d ^ ^ 

31# 3TW d^ 

^V^dTQ pfT3T ^ 

7# 

10. 

qft#CT#d 3im^. ^ # 

## 31# # 57F # 2 9#i 

11. 

31# ^ ## 31# SRT 31W 

yWlcT 5RT 31^ yl^Pl'iJl^d/ail'Add 
SRT ^ 31^ 51# 

^ q# ^ y#iicT 

^ dl ^ 719# # er?q # 7f1# 31# 31991 q###^ STTTl 


{ 
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12. 

i 

■ 


N r-. . rv. 

yWf^/yf?! ^R^d/3TT^7^' f^2IT 

mwi 

M cl tTri ic1(q |^&<i(;^l^-3M ^i+rl d !). 

(ter) 4 5 ^ Timi 

(i) 3fTl^ y# yr ^r4ird; 

aiw 8700/- ^ 4Tq#qT2^#^^7TT21 

3mT 7600/- ^ 

3##;3mcfr 

(ii) ## 37# ##^77 ^Idiidlki 3ftT 37^37^ 7^777 #! 

(^ Q7#^a #7 dl^ld' ^ 5# 3727^ 1^7# 37^ #T5^7/f^37T?7 372797 
^7## ;h7^ ^ Ull^ 37^ ^ q^7 ^ # 37#^ 

7T%?7 #7 37#t7 4(W) 9^ ^ 37ltj97 57# ^1 

#77##^ qR- 7=^Mid7U| gIRT Pl9i^d (37?^7T9f&97 3757917 

#|H)/RR77#cR^1 3lliJ47cl57 3779 #377 3ll9Cd ’5777^ #7 3ild<H 

H7^ # 56 9^^ # 37f^ 57# ##) 

13. 

^ 1^|dll4 yl-rnlicl t 1 

i6i47r <'lcV! Ri-ffl y^tiK ^ ^ ? 

?t 

(t^37T#9 #5#^ 47 513^ # #9f#d97# yTl#47I# ^ 

37#RT7^Hn: fil?5Tcn‘ # rrt# ^) 

14. 

t 37# ^T?T^ 

#T aiRt^r ^ totrt 

5fT?TT t 

C*7r37 57# 


(iv) 37^ f?7^T97 

1. j HC' 9)1 57757 

5^^ 

2. 1 y# # 7i7s9i 

16 (9# 2010 97 - 9[49TT 47 dcl'^d97 Hl^dl # 99# # 

3. ; 93n9i7«7 

9 

4 . 1 #757 3ftT ^ 

499 49- 4: 37400-67000/ 99# + #9 499 - 8700/- R9# 

5. 1 977T 9F ^9957 ^ t 37997 #7-9957 ^ 

999 (9l^®cSB7-W-3M’|i9dl) 

67 

997 ##7777' #^R) f5l937l9#-l972 47 

f5r93T-30 47 37#rH ^ #1^?7 9# 97 
R3T (99 t 

979 37# 

7. 

## 37# ^ 3779 #577 

^RT 
<\ ^ 

8 . 

## §7# |l^ 37#^ H97 3759 

#5991# 

cil^l 

9. 

10 . 

cfTiT U ij-TT-j (^ ch j v_j'j ^ i ^ w 

ST# ^ Mrlt^r 3TRr ?mr 

0 0 

#5^797# 979 ## 

919 57# 

qf#1W#9 379f?^, 9l^ # # 

919 57# 
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11. 

f^, qifttJt ^ SHT 3i2rar' 
SRT amgr yf^iPt^f^/an^i^ 
STTT m\ f^flW ^ 3lt ofT^ 

^T2it ^ 

100%McO-^frl SKI 


12. 

^ % 371^ t ^ ;^j- 

«'lo^r1^^l/M^rlP^Rrl/3^1<l^^^‘r^ 

oTtUdlll 

^ ^ 5 ^ ^ ?ntri 

13. 

t^37Rft^ f 1 3W 

3TOT W- 5R7R ^ li- ? 

Ft 

(f^STKttTJ- yllnH^ ?7f?li^ #7 3^57 ^ 5rrf?I^ ^ 

o 

3Tf^7W77R fl^oTricil pi d^hdl ^ 

14, 

t MUR^d-qi 3Tcff 

w ^ 371^ ^ qrw^t 1^ 

dicii ^ 

?7T3]r STft 


(v) 


1. 

^ cRT «7T3T 

fA^iWi 

9 

y<i1 ‘=^ 77^ f 

25 (g^ 2010 gTt - g>l-!l37R ^ T^ci^HoR fSl<nHd[ ^ 77^7# f) 

lEI 

4Jlt+7U| 

gr 

n 

371? % ^cR 

^cR - 3: 15600-39100/ + ^1? elm - 7600/- 

5. 

^1 31^ ^ 3??igr ^-^RR- 

x73R {g1^^<ldl-W-7T^d’dt) 

6. 

^ TlWtTR (^R) f^?RTcr^-1972 ^ 
f^RPT-30 #> 37?7% eilQd ^ 

R3T<qRr^ 

<S '' 

dHl 

<S 

7. 

37Tlf ^ 377^ T^tTTT 

o o 

cTR 57^ 

<N 

8. 

TfRft 37cff ^ 37^1^ mi 373=77 

pTR 37# 

9. 

mr q(5liMd 37l?mW- #7 57777^ ^ 

tfitfr 377ff ^ 37R7 mi 

o 

TtK^dllJ N73T 1^ 

07737 37# 

10. 

'Ti^^toftsT aTgl^J-, 7l1^ ^ ^ cfr 

37# 

11. 

37cff ^ i^ftlr, TM §7?ft 57?r 37traT 
SftTRf^ S77T 37?rar yfrrf5r4f^/37T3^ 
5T?r ?7?1T t^fUsR ^ 37^ on^ 

<1f<^ ^ wlrl’Jid 

ioo%H4Y3Rf?i in?ii 

12. 

47?^ ^ TTRT^ ^ 


13. 

mi ftSTiTfrq- yl.rxH9 ^fill^ t 1 3?747r 
7T3oT f^v?ft y<tiK ^ ^ ? 

# 

(t^STT?!# yWR ^ 3T3S7 A t^g1^4)d1 qil^gTT# #r 

o 

377tr?T7^m 11737^ # ^7^7# ^) 

14. 

t 'TftffVdTli 37# ^ ?73T27 

m ofl^ 37i#7r ^ q?r?Rt 

oITcTT t 

R3T «r|# 1 
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7. 


(\ 1) 

qn iriliH 
^ Ws?JT 




31^ t 3T^J^ ^ 


(4^r) f?mT^-i972 ^ 

I f^^-30 ^ 3ia^ ^ ^ ^ 

14m 14T4T ^ _ 


5'4-f^l^^ _ _ ... . ... .-. 

50 (S 2010 S - qil4^3TR ^ .fT^^-3T4 iilimcir 6l ^) 

^ _ _ _ ___ _- 

5600-39100/ ^ tg ^ - 6600/- ^ 

__ 


14T4T 53^ 


4Mr 33# 3Tm #7TT 


35 ^ (- 3m03Tl#/31^^3RcT!f^ ^ 731^ ^ 5 ^ ^) 

(- ^ gKT /5n# Tnr ai^ft an^it ^ 
aismR 1^331#^ jj#’l<4d#r #3 f#? 5 ^ ^ ^) 

j) 

5ite; arm #731 ^ cirfra" ^ ## 33 # 

i vMltl oi# ToTTPhTT 7r 3<rt3<a i^-imT oli' ^^mj 


4fftrr 31# ^ 3#to 3 ^ 

q'lmHnr 


^ ^ ^ ^ 3fi^ ^ ^ 

^ ^ ^ Mr srmr wrt Mmfr m 

3f^Tm ^ ^<Hz-z]^ ^ M M ^ ^ ^WTT Mr M: 

o ^ 

3iT?iqi^! 

(i)-. ^ 73 m ^ f^HTTHl 

imO^OlTO (2 c^Miq q#qTllrt^/3 q#^ 317t^rtit#71; 
33?igi 33#7n7^/gi1#3^/#^^^/f^ s^mTiFi / 
jjijf pTT y^tm/TiF^ifr w?m#f^/#73i ^ 

^ I Hcbld T %#■ 33W 17^31^1 

#741731 5^7173 1## f^/1#tm/#^lRlTr71^ #7W 
# #01, ^imiR, #f#33 31T^n=f7T, #31 

qffCT'. TTTim?! mU#cH<H 1 ?q>^iq># t#l 


#W, 


cmr M ^ ^ ^ 

§333711 # 5 ^ ^ 3m33^1 


(ii-): #71171/71^ ##f?f#/f#F?lf^^#^ ^ 

#t)to/#ot^, ami xmOT#)#), 33tim 
f^di°3 # im0irB0#0 I 

#j qd "! 307171 f^T# ^#/1%H#l TlT^im # f#77T 

3T53Tf##3/57Tn ^I#m/#l7m3p3, IJTlO^OUelO 73# 

33l1^ m 3ira741^ 3nt##l #1 ^ 

q^#^/q3#qT73^ 8333731 # ^^7# ^ 5 # ^ 

arn^'i 

o 

(iii): 'rm # T^TlTnH ft# 73^ 33#^^ # 7^ # ^ 

TOf#4 # TlcTB^I 

#jqdT amirf t#^/ft#41 11#753T, mTl^d tl, ^ 
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TOT, fadld;l/cil4t 3TTt^ H?n 

^|^j[H^l/<r<q!^lf^«^7>J1t 4 ^ dl<HHl 

^ ^ 4‘chl/fa^4 A 

4^i^L|itq3T arJTcfT ^ 5 ^ 3jr afrr tj^ 

o ^ 

#T # cHI<H=hl^) ^ 

<H1^^ PIhci®) ^ -TIM 

afrr 3T^T3T^ ^ gtrziFn’ # smj^i 

o 

(iv): $dnf^^1^<ir/d4>4cH)o^) ^ 8?r3 (^ y>HWU|, 

y^ftrW, rWT 3l<r^ 

0"^ oft ^ 3Tl?Jtr?r ^ ^ ^ 

Wld+ f^l 

^ftTOTT 3M<id 3T^ ^ ^ ^ 

*\ 

^ o 

<1i|4hIH+ 5l*ldl ^ <+>14 3iiT^ ^TT 5 3>r 3T<H31cf 

attr 4iwjd-<- aitr ^ y^ # 

<s 

olW4il(fl 

5fte-1 : 315^ ^31^ yrccT 3-wtl(ic|Rl ^ A ^TO?T0t^f^ 

^ y^ 7^ ^ syit^nsj srt ^ttrorratt ^ ^ y^w ^ 

SIT ?T3T^ ^1 

5fe-2: ^ TcrORTOf^f^to #T y^ ttsot ^ 3yi«3w ^tot % I^Rlt 
wn" ^ ^ 3R0an1^/3W0 adojrfrt ^ 

% feHT 3 ih 1^ qsit 3fr ^ ?5 t ?m5rat 

31^1^ 3!t awflciciK 

33^ 5T^ ^ f ?ft ^rOBOt^f^ #T y^ ^ ^ 
3yTt2reT dd(ii4l yfr altr awsr^ ^ ^ 

yQW 3v?e^ 3)1 3lt^‘t)K 

9. 

«RIT ^ 

^fltSt 31cft ^ 3TT^ rWr 

cTTJT ffrsft 

5T^ 

10. 

qit^tsmlt^r 31^. B?r cfr 

?ftt5t ^ 1^ 2 

11. 

a^cft ^ f^, 8icff SRT 3T«rar 

sfl5=5Tf^/3TT^t?R 5RT amr 

SRT fTOT f^iW ^ 3lt on^ 

3rr yt^TcT 

(i) 75% gRTI 

(ii) 25fc H# sTTii ^ 51 ^ yi^ yr 

gRlI 

12. 



^ i?xi ^ ^ ^ 

o 

^ TTRT^ # iB A 

■HIH 

MciiirdidO (dU^idl-d^'3y^tf)dl): «ys d b 33 3^1 

;FtgT ^ mi 

yl^Pi’qRri: 

(i) ^^3)K/fcjMrd t^ryJRit 3nt^ ^ H(;tlR3T 

czrf^C'; 3R131 5400/- ^y^ ^ % ^cRT ^ 5 3^ ^1 ^13T ^ 
m; 3RJ3T 

(ii) ^fttfr 31^ ^ 3tTOW cRU 3W973 31^ 

3Tt?t3TT^l 
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^ dr4>lcH ^ -J^fr 31 ^ ;a7T53T/f^T7T ' 

VV _2 'N 1 

jfsjcfr ^ inftri 3i^ ^ ^ ^ 

3f^ ^ifldT yl^P^Rd ^ 31^ WSRl^rT; 4(^1TT) ^ ^ | 

^ ^1 ’T^ ^^drdW srt (ar^qr^to 

3R^ qrf^)/?=m^TtaTtq ^ 3if^Jq^ 3 tw arr^^ qil^ ^ 

cTifrer 4^ 56 ^ ^ 3it^ dfr ?Wr) 

13. 

^ y1<r^frl ^ 1 

3T^ ^ ? 

0t 

(f^NTl4 ^ ^4553 P|ql?d4irlt yit^4>l^ #1 

3TT^M?TTT fil3^ ^ ^1^ S') 

14. 

1 

L. 

^ f^CT^r ^ 

?Tn c4l^ ^ 311^ ^ qTT7T?t f?rz?T 
oTTHT ^ 

c4r3T oi^ 

f\ ^ 


(vii) 


— 

i 1. 1 

q31 ^ <ril<H 

f^^RT ^ 

'27 


75 (^2010 4Tr - 4q^TTT ^RcPTHT fl1<nHdl fit d44 ^) 

I 3. 

4441^1 

4T 


^?Rt2: attr ts 

^ fs - 3; 15600-39100/ -r ^ ^ - 5400/- ^ 

5. 

1 

^ q?: t 3i^ 4 i:-^rw 

q^ 

Tj4d 

6. 

#4^ (^M) 9I4.HI44-1972 
^ f?i'q<H-30 aid4d -^41 ^liold 

4ir HPT HPT ^ 

cTRT 

1 

7. 

1 

j 

i 

4?fr 3 t4 3TW 4ht 

30 4^ (- 31^HT1^/31H0o 1 dcHifcl ^ HTHpT ^ 5 ^ ^ 

(- maqr ^ RTfT 31H^ft 3PraT 3TT^fi‘ ^ STOTT 

f%3TPTPT ?3=?tofr 4^ 5 ^ ^ 

Hfe: arPT ^THT f^ltfRR ^ l^rWrzRT Hifrer ^ 4tfr §t 4 
oTT^t ^ aHc^TS" f^PJT HTTPITI 

8. 

^ STcff fig 34f^ HSJT 

3P=?r 5tP^JHTXt 

f^fStPPT ^57^ ^ ^ ^ JfJW ^ ^ 

t f^<hH9fi^d 4 4 M 3mm ^ 4tmHr34 mr 
3j^m^ ^ WJmm mr 4t4 ^ /tqrof 4 mmr 3n4: 

f^^inq- (i): THTO 1M ^ TfTtr ter/ ^ f^KHHT 

TTI^ I77T040TrO(2 442T qaW^/3 443T 
ai^pRf^) 31W aP^rrfq’/^Tf^taR/HTf^^T^/^ 

c4q«HI4/ciil'HVT yq^H/TT^^Tm TRtTd/qfq^TI/^^ 

^r ^dld^ilTHT fMr 3PR1 T7qqfe/4fe 

TJWfel 

4l<*4dl 3H<ld 14)4 44i/fclc-(nq/i^4l'Hir44 TiT^TPT 

^1- ter, 4i3], pTrarq^twr, qft^ror totto”. 
qU^aPTT f^?H qtqR, -Hi4dUJi, «c^i4d ?ptt 
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^jraf ^ 2 gq ^ 3iH37^ cTOT Tjg’ 

?ra1?J?T ^ ^ oTR^i 

# 3T?raT TTTto^tro 3mgr # 5 ^= 21 ^ 

^ TjJTOTTfro^i 

3'WcT f^w<H t^piw/sTCT ^raw 
3l'l'li«»irt, k'+lO^HfOOt+O 3Tl1St^ HT 3lN’?*{<hrU 

*S 

3TR||Uc 1 'Hi4^^4'! ^ f^^>RT ^ A 2 ^ 

3R|3T^I 4^^/Rrcfl^ 'H'l-^i«l ^ 3fr5lf^cT 

^ ^ SRm ^ dU'iJdi ^ 3r^l 

(iii): 1^ ^ ^Hld+ cWT ^ ^ ^ ^ 

^I3f^3d # 

JiV'ydi 3^T?T?r 1^/f^?^ yc^wd, TiRtoit, 
cT^ f^dltiVcilcl) 31Tf^ ?mr 

A <H«hci<Hl ^ ?r?t^ 

JTR^ ^ ^ 4 2 ^ aRsra-i 

#F«TR ^ 3f?df<ild ^ ^ 31?ra?g' ^ 
yft'^di y^jR ^ arriTJfl d«JT tt^ 

^ ^ratTT # oTR^Oft ^ ^?n1|TT| 

f^«hc-y (iv): $^30^ R j i/cT'SFifftpffot) ^ (^ ^ 

yflWU|_ ^sTKl y^R^RH’. VRftdST, ttt, ^ 

?mr 3RT ^ ^ 5fr ^ A 

?Trf?^R ^) A (^toto/trot2R) 

^rt’^Tdl 3yw 3pHl7ld ^ ^ 

I^<<i»<i*l«i/M^l^»i/31d^frl^l/<M'^i<3cTll 3Tlt^ 

2 ^ 3Rm3- frit w 'H«it?3d 

O «N 

#FS^ ^ ’jRfTTT # 3fR^l 


atfM: 

(v): 'Wld4> ^rTT yr 3T^ tj^ ^ ?im 

«Ht»-ydI f^df5«Uld^ ^ A ^RRRte 

f^^St 3Ri0l I 

2itT2Rr 3XRf^ ?R^ amr 

•HJidd, amgrr yf^^t^bd ^rf«ir 

A 9i«riei^ ^ 3ftT/3T«raT 31^ A 
atk ^pte aRrars^ ^ br 5 ^ aisw^i 

O tj 

yirayto ^ 3Rmi 
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] aPldf^: 

(vi): (i)f^^ .Hlcr^jr t^cilciyicviq ^ ^^TTcl^ fl^tl | 

(ii) t^gtolpRT ^ 50%.3i^ ^ | 

^ 'Mid'‘4> I 

(iii) ^fr?^ 3T<TH ^ t I 

^ 5 ^ ^ 3 R 37 ^I j 


(vii): Mt <Hk«!JdT ^ I 

31Tt/i?^ 3TTt ^ %^ t 

gN^iciT JMTki ^®-^'l<4 ■^’<‘?TKKi'x4 d-l'tiiv 

^?PT55T/^TT^1511^^^ 3'^5^>‘d 3frr wirtl^d 

3flf^/3nf>?^ ^ rffl I 

5 ^ I 

LhleVj i ^ ^ -ai^iggtti | 

! 

j 

■4lPlcjl4: i 

(viii); -HiwjdT yr^ t 

; 31t[gr M44ilUdT ^ ^ ^ctTg ^ 

gW^dl dM^id d-tgil-i ^ I 

f^WT 31^1^1 ^ ^ ^ ygil^k# I 

^ m \ z ^ gg ^ ^ 5 gg swarg sr^gr | 

ylcifSSrr ■■d-HNK' gg ^ 3g'-dMi(i<H gg 5 g^ I 

gg ai^mgi 

o 

gitj>«»?ig : 

^H^igu ^ ^ cqra^gragr ^ l^rgtoR 

^ oTMgg^ti j 

1 

3lPigT^: j 

^chc^q (ix): 20% yiriRcid ^iTSTkit ^ yf^art | 

^ dtr gr ^ ar^ft ^ 2 g^ ^ j 

3 ^ ^ -^r gg^i 3 ^ ^ ^ 1 

^cid" ^ afi'T ^ Piggd ^ j 

T^gii t^igy agggri i 

I 

! 

^-l ; arsgrar gra" 33=3^t^fgT^ ^ ^ | 

f^glg^ ^ gl^^art t ^ ^ ^ 1 

o I 

Wf^ I" ___i 
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?fe-2: ^ Pl^i$d'+ic^ yif?l4)r& ^ ^ ^ 

ai^5rrfci/3T^ swsnfcT ^.HfTiqqKl ^ 
aTRl^ ^ ^ ^«H«irqt t 

aiAf^Irr 3^31^ ^ ^ 33=3teR 

iMdstr 5T^ ^ ^ f ?ft ^ 

fST ^fweirat ^ il'id'adi' alk aR^rar # ^ ^rtr 
^ aiftor 5t^i 

9. 

CMI Mc;)<nr|rl ^ 

31^1f ^ 3TT^ 

<ii)j4diy errj];^ 


10. 

araf^t, ^li^ ^ ^ 

2 3T^ 3Tir alk McOa^d «»i^ ci'^'i ^ i 

11. 

3T# # ^ 91r5t OT 31^ 

y1.nHf?l . SRT amm 

yf?t^mf#tT/3fnteT STTT cT«ir 

o 

t art ^ 3T^ 9cit ^ 

y1?RTH 1 

(i) 50% M(;lo-iriI^ gi-ii ! 

(ii) 30% ^ 31^ IRTI 

(iii) 20% 2 ^ ^ 9ratr^ y^^a# ^ rftr yr ^yRr ^ 5Rti 

^ trR % 3ftT ^ ^ 3n^ ^ 

f^gR f^Rir dK'dl ! 

12. 

o 

ch<^ ^ <HI<H(^ ^ f^T?l <0s ^ 

yl«™iI^’/yfc1i^'4i^cl/ail'*)tH®i f^i^TT 

amj^TT ! 

yc!)tMt^ (cjft'Vidl-W-ay^^-'dHT); ^ ^ 5 91^ 

# ^ #7 ^1 

13. 

'HfT yloT^f^ ’dfj^rfc! ^ 1 

3^1^ir <J|0<>1 y‘=bK ^ ^ ? 

{f^3i[dll'’ij -nfMcl ^ <fiooi dn ft^R-ci<?>cii yil^J^Tifr #> 

an^TWfTK t^l^^STdl ^ ?^) 

14. 

t y!>R=^d^i 

HET c^ ^ aiFTt^T ^ WWT 
xjIIcI! ^ 

c4RT a1^ i 






1. qcT ^ ^ 
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33ftofr 
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2. ^ iT^it # ?i35Jrr 


[3. i 

i /I 1 


69 (^ 2010 S - ^ tlWcfT ^ 713^ t 




4. 1 3^3: ^ 


- 2; 9300-34800/ + ti - 4600/- 


5 . iTzw 3^ t 3T^r^ %~ir 2 rfT ___ 

6. 331 ^fRfnrfT (^T3) P4<Hlclc4), 1972 #1 01131^1^ 

3lel<j'ld ^3T %r ^ftfafcT a'=lT 34 (4TST cHNI^ ^ __ ___ 

7 31cft ^ 333 <^<HI 30 3^ d31 I irf/3T303f0 ol I let ^ ?1PT^ ^ 5 3^ ^T ^icT) 

j {- ^ fpnr ^t5tS'^?r3r ^ttt oirtt 

j ai^fr 3^31 jn^ft ^ 3 w?tr 53^^ ^) 

jfr?:' 3113 ?^t 4 n ^ ^ ^^1^33- si# ^ 

j ^ if^dT^d 313dll I 

s. #5r ST# ^d 3f4%d ^t?r3' 3 ii 7 31^ /^d3 ^ ^ # Jfmrz w 

jj^ | (T y//i)'??/'/) # foflT^Ci ^ ^ f^-ifl Jf^cfj jr^JW 

ij)d^W 3ft JW373' # W ^ # ^4^ 

^• 

(i) ; 3151 ^ 331 50% 31# ^ ^ f#fr dlWJdl 3^ 

f5!i3^^<lld3 ^ (31#)olTf^/3T^ ol313nf^ ^ 343# 

^ 45% ?13 # 15^) 

#33dl iMlid d<3K/ ^1T1 t 3'/3# 4R3#r ddeVil/ 
■H63lt*r d<JIO<Hl ^ 3|4 3# 31 2 31 ^ 31 31^313 1 

1 

d63^ i 1# ii ^ BmIcHI I 
3l1?l'3# : 

(ii) : (i) tM TdT 31 3## i33 #1 4Tm 1## -Hi^di 

^ 1^,Wld3t6dT 1%# 

31tJ31 ?13131?TI 

(ii) f^3#l ?lS313#r 3# 3ftT/3T^13T 3## ^ f^o# 3ttl 
f^fmcT 31d3I^ 3# 31# 31 113m 3 3^ 31 

J 

3131313 I 


^#jjci I 

(ii) 31^313 4 y#fl3 (3T^^ZTO1 ^31#1T 

33#t33# #i ^ f^3Rd3d‘l 31#3#r j 

^ #74H13i 1 ^ !5e: y^if^i # 54 it31# ^) 1 | 


3iPldi'4 : 
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aid^a f{ MQM ch<(^ gjl 3Tf^4»R $Vli i 
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“g." f 

^ q^r?^T?r 3lf?14ilW ^ 

3^ ^ 3TW 3 ^ 

HT3T oT^ 

10 

31^. ^ 


11 . 

3^ ^ ?tn5r ^ 31^ 

100% ^ 31# SHT 


5KT 3mT qidM^l?a/3ll<Hol^ 
cT?IT ^ ^ '4f^ 

q^ ^ q1^r?i 



qt^f^/q1?lP^Rd73licW ^ ^ ^ 

?TRT «r|^ 

13. 

^ qqT 1^|dTi4 '^ql<^<^l^^ 'Hl^trT 
?T5^ ^ ^1 

J 

14 

t qft1^54cr^ f^<H<A 3H(fl '^1'^ ^ ^ 

j NPT o#r 1 

« 

1 

^ 3TTTO 6 1 

j ^ ,—,- -••• -*•' 

L— 

(xvii) 'K-lHi 3iR 51 ^^^ {f^'tq ^3) 



■r[ 

i 2 . ! 

! 3 . 

q^ 3 tT ‘HI'H _j 

# TOTT _ 

gTffqT^ur 

1=STqr qqr fe) ______.' 

1 {q^ 2010 ^ -- ^q^RTT ^ Ht^aiT flR?RI ^ -m^cTi t ) _' 

IsT __ _ _____ —! 

r4:''i; 


^ ^ - 2; 9300-34800/ ^ ^ ^ #R - 4200/- 1^__ J 

1 5. 

qTTT ^ q^ t 31^ q^ 


6. 

JRIT (^R) Piq<Hiqci'i-1972 % 

t?r2R-30 ^ SR#!' ^ ^ ^ 

R?T ^ 

NR 

' t 

7tf<JT 31# ^ 3TR #R 

NR ?#r 

r\ ' ! 


^{IWr 3T# af^lf^TcT ^1^^ 3R^ 

qldqdiV 

NR N# j 

h 

q(^l<rtrld ^ <HI‘H?^ '<^ 

■M 3Rft Wrftcr 3TR 

■^tRicTni 0 IR fWr 

NR N# 

10 . 

MfijlCTtil^ 31#^, # # 

NR N# 

Ti. 

37 ^ ^ f^, 31# ^ amr 

qWif^ ^ amr qf^rt^Rf^/arT^R 
cRl ^ 31^ R# 

c^ q^ qq qfcl^R 

100% ^c{l<^^^ 6''^! I I 

I 

12 . 


q^kNtk:(#twi-ii^-3Hq^dT): dciq^ ' 51 ?'^^ t?-1 3 q'^ 4^1 

J 

I 

qt^lci/ylrlf'^’y^^cT/ail-Add' Riqi onydll 

NRl 

"iF 

qqiT f^3TRfi‘Zr ^ 1 

! 3Rq 1## q^ ^ ^ 7 

1 

Ft 

(f^R^lkr Mlirdlrf dkiPi d(5N k Piqiq'riqi# qikJqikt % 

an^IRNR t?RNNT # B") _j 

14. 

t"^ qfrt?:2R# f^R^ 31# ^ 

;gg- ^ 31#R ^ 'liaR^V ^ 

ollcfl ^ 

NR N# 1 1 
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(xviii) 'K.I41 <t>iT '((<*)5-1) 


1. 


OTTT qqq fr^(^-i) 

2. 

# WsSTT 

2 {gi^ 2010 q?r - qq^hirr #r t3i<rdrfT ^ dq^# §■) 

3. 

qdflehquIT 

?r 

4. 

^ ^ 3frr ^ ^ 

to 1^-2; 5200-20200/ to + iB to' - 2800/- to 

5. 

^ ^ tot ^ ^ 31^ 

%-gg?r 

6. 

wzn P’y<Hi<ic^^-l972 ^ 

t^RPT-30 ^ 3T?r3fe ^ 2itf^ qq 

on^T B" 

RRT 

7. 

3Tcft ^ 3m #fTT 

RT^ <r(^ 

8. 

?fWt 3lcft ?T«Tr 31^^ 


9. 

q^ q4l<nHd 3i1^Jqq1^ % ^ 

3T^ ^ 3fra- ^ 

O 

RPT «1# 

10, 

qMglltftiT 3Tgt?r, q?lt ^ ^ 


11. 

IT^ff # mt?r, ^fttjr 31# SRT 3WqT 
^ 3T?rar yf?iP^RrT/3ii<i^d«H 
5RT cWT 3lt 31# 

g# q# qq qf^TcT 

100% ygto# 6U1 

12. 

^ ^)s ^ 

q(5tidrf# {t3^^<K5cit-d6.-3Mqq>cir): 'K.iM> 'hi'i §i§q'<. {<^1^“ n) <115 

6 # to % ^ 3RjqT to II 3ftT # 15 q^ ^r 

^rgqcT tor 3ttT ^Rqq^t fto# ^ sidto 5^ qni 

qj# # ?# qr ! 

13. 

qgr 1^31## #?!# ^ 1 4d«M 

3T^ gqiR # t ? 

FT 

{t^sntor qto# d## ^ ^ R^Rci=r»rt) qrfto# ^ 

3Tt^IRRTR fttoHT ^ ^Tq#t ^) 

14. 

^ 'iRF+^ci'qi 3i# ’O'H^ 

#ar c^ 3Tr2i# qq qn^ret fomr 

ollclT ^ 

RRT to 1 


( 
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(xix)?^ ^ 5TfgT(^-H) 


nv- 

^ oH-H 

^ fTfqT(^--11) 

2. 


5 (^ 2010 ^ 47 Jit?(3ri: fil^ar # ^ ) 

3. 

ddft^-^UT 


4. 

^?R 

^ % - 1: 5200-20200/ ^ ^ - 2400/- 

5. 

WZ(l ^ t 31^ ^ 


6. 

cKJI (^M) f^d<HMcT!-1972 ^ 

f^^W-30 aicratH ^ ^ ^ 

NRT rtMi ^ 

<\ ^ 

51# 

7. 

^ 3m 

cim 51# 

<N ^ 

8. 

^ 31# 3#1^ mj 3^ 

^ o 

#72IHTT 

clRT 51# 

9. 

mi qciWa #r ^ 

## n# ^ f?ra^ aim ?mT 

^ o 

#mHTF oTm FT# 

<1PT 51# 

10. 

qfWmJPl 31#^. ^ 

am 51# 

11. 

31# ^ #trr 31# ^ amr 

sm amr yt#^#^/aTT#m 

SRT ^ 31^ 31# 

^ q# ^ 

100% 4c;lo-irlf^ gKI 

12. 



#F#^/q1#^#^/ai#??7i t 31# qr# 

o 

#7 31T71# # 

q).rvi9/qfci#4!^a'/3T#^ ^ 5mmri 

U(-](n(r(jai (ciK°<irl!-'M6“:iH'^^U^ci!). dill gl5lR(?TTU?ls) 9 

# #31 ^ am '-fliduD f#2j# # 3ia#T ##1 #t ^ w 

^ f#T7 m# #r ?# qnri 

13. 

cfiji yloTTif^ ^ i a'H‘t>i 

qqnT ^ ^ ? 

O’ 

(i#31T#Zl 4415## ### 4l ?ra51 # Pl^Rd=brl1 ##^1# 47 
ant/^ft 4> aid'flK Isltpondcti ^ii -d'liri) ) 

1 

t qUf^^ja# 3i# ^ ^lam 

#1 #qi ^ 3TT#?T qir RTT^'r 
oltdl ^ 

aar a# i 
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(XX) ^ 


1. 

^ ^ STPT 

KIM^ <+iK ^l$c|^(dl<HIWJ J)^) 

2. 


8 2010 qrt -37# qjR §T^{^Tm q^7^37# 

qilt 37# 5T# ^ ) 

3. 


7T 

Ql 


^ % - 2; 5200-20200/ + % ^357 - 1900/- ^ 

B 


%-tr3i?7 

6. 


pTNT 57# 

<\ 

7. 

JTcff ^ 3Tnr <rf!<Hi 

o o 

.- . <V 

pTT^T crj^l 

8. 

31^ft ^ 3T^f1?rFT Htir 315^ 

^jtarzranj 

(i) 2R7# qr?7 3T?rgT 

(ii) ^ aT5iq># 3l# 37^37^ 

(iii) %r fTff^ o7^#7T ?JTTq7 

9. 

M ST# ^ f^T^yiftcT 3TT^ mr 
<i)<f4div pinT 

# 

10. 

qft^tWtJW 31#^. ^ ^ # 

57# 

11. 

sq# ^ ## 37# SRT 3T«raT 

#5#^ SRT 37«raT 3TT3^ 

c7«rr f^f37i=d t 37t 50^ 

9# ^ yf^IcT 

3727^7 «I1^0 #c7 (37Iid#f^a() ^ <ydl (371^9^^^ 
37^HTT Tcrq? qiiT (M) ^ qiR # 57nr#) 

12. 

3ii^rt»i ^ 87# 

^ ^ t^»7T ^1? 3^^ 

7it?#?rAlf#57#^/ 3TTato tor 

3TT7RTT1 

?T?7F 77 % 357 +4^11^41 IfT^ ofr ## 37# #T ##ftcT 37467777 
7]# qr# #, W qrr 577^ ^ ^Tc^' qri 

13. 

^ f^STUn-y y1<rdf(1 ^ 1 i7T4>} 

77357 t^T# liT^iR ^ §" 

F 

(f%37T#q- #5^ # 7I35T t yit^lqTTtr #7 

37Ttr?7I^?7TT f37557H7 # # 

14. 

HRR^d^l Jj# 

W #aF 7^ 37T3frJT ^ q^t 

Ollcll ^ 

cTT^]^ 57# 1 
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[^ 111 — 15^4 


(xxi) ?T^3T 


1- I 

2, i 

3. i 

^ srm [ 

q^-qq^ 7Tf?T _ _J 

2 (q? 2010 q^ - ir^TiT ^saqq f^WBi A t' ) 

31 . . . . . ! 

" 4 J 


^ fg - 1: 5200-20200/ to - 1900/- to ' 

5. I 


qq^ 

6. 

(^RT) piq^ldo?!, 1972 ^ 
a-tH^TT ^ qq eo^ cn^ t 

cH|3T 

7. 

i 

^ 3T^ 31T^ ^ 

30 (-awotor/awoaroato ^ ■ntor A 5 ^ ^ 

(-I^W^Trq qid^qiUqt ^ f?qT TTTqqT iW qnfT ^ 

aitoit aiw an^fr . A awm 5 5^^^) i 

j j 1 

to- aiRT tor toto to to ^ ftoto to to j 

o i 

|!TT ftorq^ ^ 3ttoto awm ?Wr i _l 

8. 

i 

' 

^ aq^tf^ ff1?Tq^ sffq 3 t^ 

aiPiqi4; 

.qjiq-,2T afrr qq^ ?iv^ ^ STRqq^ 3^ 
ai^^ alU ^ fifto (qitor i 

to; atod^qr^ ^ ai^qr^ ^aito to ^ ^rr A 

^;1qr^ql^ qrl^iqqfr srt ai^ ^r ^ ^ ^ 

qtot ^ 1 

9. 

^ ^ arm 3frr 

0 ^ 

qldqdiq KRT ^ 

1 

o1^ 

10. 

qf^:^t?iT aiqt^. ^ q^tf ^ rfr 


11. 

1 

^ ^ 3T^ft ^ 

qaWi^ SKT 31^ yi^R<jf^/aii<AcH-i 
a^k 31^ 50^ qr^ 

q^^ qq qf^T^ 

Hq'i^rvjlrt ar^qi 'tTi^ 3dc^ si'll 

t 

1 

12. 

qalo-<r|f^/ yQI^qf^d/ ail-AcS*^ ^ 

q^ Ai <Hi<q^ A t^iqfr A? A 
q^ttjqrl^/y IciPi rijq-H’/ arr^r^ t^q^r otttptt 

Mcilo-trlT^: 

Itow Ai 7T3^ ^ qtojrfr ^A\ P\ti)Uri qV^iar attq 

awiq' 773^ ^ qri i 

13. 

q^n' Ijqr Hqlo-nt^ ^^^'\A‘\^ t, 

f^iqq 7T5?r ^Rqq ^ ^ 

^ (toto qtoto to#r ^ 3t^ A P[qR=^d) qil^qq^t ^ 
arr^fr % awnr ^ •nqqft t ) _ ,_^ 

14. 

] ^ tol<H<^ 3^# A A^ 

I efrqr ;i?rqT arrat^ qq qqw?'r suht t i 

Tqpr to 1 
<\ ^ 
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(xxii) 


-- 

1, 

^ <rlW 


2. 

w Ws^rr 

3 (^ 2010 d^r - 4)[>j53fTT ^ d^dofT tH^rddf ^ ?Td7Efr ^ ) 

3. 


71 

4. 

^cl<^ <*)s ^c1<r| 

to' f5 - 1: 5200-20200/ ^ ^ tol - 1900/- ^ 

5, 

wm xj^ t %-xRI^T 

ddd 

6. 

^ P^I<Hlclc^l, 1972 % 

3{?T^ % dlDld ^ ^ cim ^ ^ 

pTRT d^ 

7. 

~8~ 

31^ ^ 3TW 

30 ^ (-aw.oTftcr/mai.cHif^ # 5 ^ 

(-f^tolTi toirf^ ^ fptcr tor toir srt ^ fto 
ai^ft 3T2mr an^ft ^ aww 5 ^ ^) 

site: aTRi tto to" # l^tWra^ dift^ar sieff ^ 

d aid-HK Ft^ i 

aqcft ^ 3lk 3^ 

^ftwnr 

ariTtto; 

TiiyxUdi gfcd ^6 OTT m 3RJ^ io^r to 

3RraT 3 3^^ arog' ^ to" aftr ^ 

d!|iS^ m^\ 

jjte: 33^fttot #1 aRTOT F3T^ TOT ^ ^t 5^F ^ f^Rrartot 

3 

yii^ld)!^! Sm 3T«T3T3^ ^ ^C Mdld ^T ^ dx^cTl ^ 

9. 

^ 4ci)»xHd 3Hf?3+lU4l ^ ^WpI 
§Tc?f ^ sm 3^ 

<y1J4dK' 

51^ 

10, 

3^, ^ ^ ^ eft 

2^t 3^ 

11. 

^ ^ f^. ^Mt M# STTT amr 
Mc0<^fc1 SRT 3mr Ufrlf?Wt^/31IJ^d«H 
Ifm 3lk ^ 30^ 

Mc;l ^ yl^^iH 

^ 8T^ft aRT3T Mdrtol^l SKt 

12. 

MdWf^/ yQRdf^d/ 31l^d«iT ^ 31cft 

O 

M<!(l>xHQ/ytcl1^44d/ arrteW oHW 

3 

mc1«t»iI^; 

§Tcft toRTT aftr aTTO3' 3T^ f^rro #r ^fPipr 

‘tt ^ tonttt 

13. 



^ iT^fT M'cild^lcl wl^lfa F, 

2ri35r gw ^ t 

^ ( iqJlUnd H(;]<r(r|ld dldld 4) TTSd H Id'^tdddicll MlmdiKl 4) 

an^^ft ^ ai^m Itoror ^ Rto ^ ) 

14. 

t aiEff ^ 

did) <9di an^sft^ diT gnwV fet^jr oiidi ^ i 

RRT d^ 1 


( 
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III— 


(xxiii) 


1. i 

^ ?TT?T j 

q^7 

2, 

i 

1 (^ 2010 ^ ^ ^ ^41# ^ ) 

lA 

4dll4,<af 


ti 

3lt7 ^ 

#Tn - 1: 5200^20200/ xM + ^ - 1800/- ^ 

5. 

w^\ xT^ ^ ^ artrar ^ 


- 

6. 

l^^JHIctc^r, 1972 ^ 

cHi<^i n# ; 

1 

7, 

3^# an^ 

30 ^ (-aw.nrf^/arn.in.^TT# 

(-1tW#2T ^ r#7 nWT ^ n# i 

^ 3# 3in!r?it 31^ aiT^fr ^ amfTR 5 ^ ^ 

O -3 

#u: arnr #7 tt n# ^ f^afraqr nr#?? ## 

91# |fn f^dNd ^ if^di^d aid-HK ?#r 1 

8. 

3T# 3T^t^ 3^ 3TF^ 

«Ml‘iq<-iiy 

.aiQid#: 

W -Hlo^di ^11^ 2 ^ ^ 

31^31? ^ ^ qX dr$#n 31^ ^T qiH ^ 

5 ^ ainHgi 

#^: 3J#Rjg# ^ 3T5"g^ n3itnT yr^ ^ ^ ^ 

Pi^rbeh# yitti4)[tr 5RT 3in9Tg ^ ^ 

O O' 

9. 

3T# ^ aiw 3lk 

n# 

10. 

qMw amf?r, ^ ^ nr 


11. 

31# ^ #yr 3TaT iim amr 

qc0^1?i SRT amr yQP4l^/3T#nn 
SRT alk §it ^ 

Hc1 ^ ylcl^id 

qdj<f#^ amr ## 3i# ^ i 

r 

• 1 

12. 

yiriP'^yf^d/ aTT^fnn ^ 3 t# 

qc{l(Tcllcl/yirll^i■^^ cT/ aOiAcHol oilOm 1 

qqlo-oit^ 

## 31# t?T#1^ dV^nr alk ainiw x^ ^ ^ 

n^F ‘n’ #1 g#gTff 

13. 

cpm f^37T3fra’ t, 

nsn 5WR ^ 

?T ' • . ^ . 

{f^9Ti#^r ^ nsn ^ P^Rd<t># yii^'^i^ ^ 

3TT^fr ^ 3Rm fir^dT ?r ng#r ^ ) , 

o .. - ------—■— —-— 

14. 

^ MUr^^^^TcRlf QdJ^ 91# 5T# ^ #r 

afRTtn ^ M'O-H^V fetm onnr t i 

tN 
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(xxiv) 


1. 1 ^ 

gi?r-gq^ KTO- gM'HVffi 

2. 

# tmi 

110 (g^ 2010 gft -3R^ amiTT q? gql^ sitim anfetn gfr 
i^t^giT gqTRH ^ qgt qr aoTt g>t^ 3ic1t sr^ 5*Rfr)) 

3. 


?T 

4. 

afti: ts tm 

^ - 1: 5200-20200/ -t-qil + ts ^cR - 1800/- ^ 


4>5ji qsr ^ amr %-Tjtij<H 

CHMI ol^ 

<N ^ 

6. 

2RfT (<f?RT) PI4«HT4c41, 1972 ^ 

aici^ci ’Acii ^ qq <*n^ cRT^ ^ 

apT oT^ 

7- 

31cft ^ 3TT^ ?ft3TT 

a^girtt t^[r-f^^5!i1 ^ aam aid+m aitiK qr aar .aaaR 

8. 

^ 3Tf1f 3T^rf^ 3lk 31^ 

aiQcir^: 

(i) amgr anfo^toaq^ 

afe: Pgl^d ailtigqft aRg^qr amiR qr Rgl^d 
arqgigTf^ qftf^^ilW ^ dc4>ia s^iacR ?aT ^ 
a ar^ qr qtgt^aft ^ eftr qr ai^ 

^ ga' ag?^ ^ f^HFf arffr Pigat #r 3R3*ra' 

«r^ada gtjgdiu gir ai^ gig ^ 

fstgf^R ^rR % aftr ^ ^cR qgR tor ariRii 
fa ql^tgaft g?r qf^tm aigftr ^^taaaflTTjg? 
gis^grtt ^ aq ^ air^taa ^ ag^ to” f^Rfr 
^ aiTfOTjao tel f? 4440-7440/- ^q^ fte 
arqari ?a^ arfetea 3?t aiar git q^ atef 
sirar, ^ Itegr 3rit aflr gifa sttcIT ^ 
ara aift te" 1^ anr^i an^iiaO ^ ^ ftet af 
argl^ g^ te aigl^ A qttgtei a^ Iter aiuar 
at^ '^gr 3ag't ^aa 3 s 

{’W-1):5200-20200/- ^ tel 1800/-aq^ tB 

ter ^ ai^ grg ^ ftei 

9. 

<^ill HC^Icrlct ^ ^ 

31^ Wiftd’ arw aftr 

<41^ 

aa]^ a^ 

10. 

^ ^ eft 

gt gt 

11. 

3i<ff ^ ^ W:, §7# SRT amgr 

(i) Piq^t ^ ai'h^R ai«^*iiMi anuR q^i 

q^l?5Ttcr S77T 3wgr yl^P-vt^/aiii^dH 
5RT. 3ltT art* 511^ gi^ 

gq qfct?Ta 

Oo jiid?q®hdi ai*i'HK gq'ii'ifigl 4ii giftt <Hld 

(aiid^Hlf^di) t agi^ ^i 

12. 

3fl^cf^ ^ 3Tc1f 

^ ^l<H^ ^ ^ 

M<{1»^Q/yf^f^g^d/ an^teR ter anj^Tr} 

aia 

- 

13. 

gqiT ugr t^i«)H4 yglcr^t^ 'Hf7tfrr t, 
f^rgq Trasi qggr 11\ 

(HNI 

e\ ^ 

14. 

^ 37^ft f^ ai^ t'm 

atg^ ^gr airgR' gq fetgr aiai ^ i 

aR a|t 

<N 
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r<JT7TT TTl 
Ill 




(i) 


^ 3iRf^ ^ yf?lP^f»d sitt ^ ^ t\ ^ 

O J 

^ 3TRf?f<T 9^ ^ ^ 3McH®y dfl ^tdTdt t ^ 5RT 9lt 511 

^1 


(ii) ^ 31^ 3^ 3Tf?i^ifr ^ ^ 3l^ ^i-Hdl ^ 3 it^, ^'i-^iidraft 

aftr a™^ ?t ^ ^ 5tt rr^icfr t\ 

o ^ 

(iii) mm ailtj^ gRt 3r^Ri^/3T^i5T03nf^ ^ A Mfm w aidm 

iil^dTaft ^ 31^ ^ <ryMd-H yf^tcT yr 5% ai# ^ ^i 


(iv) 


arf^Jyyft aftr di^^U-tjd ^ q?tr ^ wmw; (Tramr) afrr 

RfRrar 1^Rr(q>hrt<+'id2T) ^ fi yci<Hif?id f^r^rr ariRi 


2 . 


Oin 


^ ^ anfr ^ ^ Pi 4 «h 1 ^ atlB^’^r A f 3f\T ^ A aiRRl^ 3dRR 

t dt §1TRT d\4^K q^yr qq yRi^i i^STr^i ^ ^ 3fddR arf^iiitTd 


3 . f^t^Ri #1 q?t qq ^ qqr ailtHqiifr qtwfr atftjqrrtr aRrar ^^t^tyr 

arw aq-f^mr ^ dfrr qr d i <Hr.^d : ^ A ^ 2 ^ q^tet A; am^ A 

^tdTct ail ^ch i Utf i ^ q^JT ^ qr?r 3 cH^ H?§3mRr A ^ ?Wri 


4. A qtcitrra'/iFRTttfR 5 anpr, 2010 ^ 


‘Jl'l1^fft;<r( dRR 

f^iqr 


—1^4 
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SAMASTIPUR KASHETRIYA GRAMIN BANK 

SAMASTTPUR (BIHAR) 

SAMASTIPUR KSHETRIYA GRAMIN BANK 
(OFFICERS AND EMPLOYEES) 

SERVICE REGULATIONS, 2010 

In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the 
Board of Directors of Samastipur Kshetriya Gramin Bank after consultation with the State Bank of India being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the approval of the 
Government of India hereby makes the following regulations, namely:— 


SURENDRA PRASAD 
For Samastipur Kshetriya Gramin Bank 

Chairman 


CHAPTER-I 

PRELIMINARY 

1 .Short title, commencement and application—(1) These regulations may be called the Samastipur Kshetriya 
Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette i.e. 

2010 

(3) They shall apply to every officer and employee of the bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may 
be specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any 
other organisation. 

2. Definitions, —(1) In these regulations, unless ftie context otherwise requires,— 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointing Authority" means the authority prescirbed in sub-regulation (1) of regulation 5; 

(c) "Bank" means the Samastipur Kshetriya Gramin Bank, Samstipur established under sub-section (1) of 
section 3 of the Act; 

(d) "Board" means the Board of Directors of the Bank; 

(e) "Branch Manager" means an officer in charge of the branch of the Bank; 
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(f) "Calendar Year" means the period commencing from the 1st day of 
January of the year and ending with the 31st day of December of such year; 

(g) "Competent Authority" means the Chairman, in respect of 
officer and the General Manager, in respect of employee: 

Provided that if there is no General Manager, the Chairman shall be the 
Competent Authority in respect of employee; 

(h) "Duty" includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly 
authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) "Emoluments" means the aggregate of salary and allowances, if 
any; 

(j) "Employee" means an employee of the Bank as classified under 
clause (b) and (c) of sub-regulation (1) of regulation 3, and includes such 
employee whose services are lent to other organizations under regulation 
75; 

(k) "Family" means and includes the spouse of the officer or employee 

(if the spouse is also not the officer or employee of the Bank) and children, 
parents, brothers and sisters of the officer or employee wholly dependent on 
the officer or employee but shall not Include a legally separated spouse; 

(l) "Officer" means an officer of the Bank as classified under Clause (a) 
of sub-regulation (1) of regulation 3; 

(m) Pay" means basic pay drawn per month by the officer or employee in 

a pay-scale including stagnation increments and any part of the emoluments 
which may specifically be classified as pay under these regulations. 
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(n) "Ragional Manager" means an officer holding the charge of regional 
office of the Bank; 

(o) "Salary" means aggregate of pay and dearness allowance. 

(p) "Sponsor Bank" means the State Bank of India. 

(2) Words and expressions used here in and not defined but defined in 
the Act have the same meaning as assigned to them in the Act. 

CHAPTER - 11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, 
PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees (1) The officers and 
employees of the Bank shall be classified as follows, namely,- 

(a) Group 'A' - Officer 
Junior Management 

(I) Scale I (Assistant Manager) 

Middle Management 
(ii) Scale II (Manager) 

(ill) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may 
designate the officer, as Branch Manager, Regional Manager or General 
Manager, depending on the work or functions assigned and the scale of the 
officer. 

(b) Group 'B' - Office Assistants (Multipurpose). 

(c) Group 'C - Office Attendants (Multipurpose). 
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(2) Nothing in this regulation shall be construed as requiring the Bank to 
have at all times all the cadres or categories of the officers or employees 


orA.. 


serving the Bank. 


4, Casual employees, - Notwithstanding anything to the contrary 
contained in these regulations, the Chairman may, subject to such general 
or special instructions as may be issued by the Board from time to time 
and in consultation with the Sponsor Bank appoint person(s) in Group C 
on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment Of the officer and employee in the Bank's service. - (1) 
The Chairman shall be the Appointing Authority in respect of officer and 
the General Manager shall be the Appointing Authority in respect of 

employee; 

Provided that if there is no incumbent to the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall 
be made in accordance with the rules made by the Central Government in 
terms of section 29 of the Act. 


(3) Every officer or employee on his first appointment in the service of the 
Bank, shall be required to produce a certificate of fitness by the medical 
authority as may be specified by the Bank. 

(4) (I) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person 

having a spouse living, or 
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(b) who, having a spouse living, have entered into or contracted a 
marriage with any person, 

shall be eligible for appointment to the said post; 

Provided that the Appointing Authority may, if satisfied that such 
marriage is permissible under the personal law applicable to such 
person and the other party to the marriage and that there are other 
grounds for so doing, exempt from the operation of this regulation; 

(li) every officer or employee on his first appointment in the service of 
the Bank.shall furnish a declaration about his marital status as per 
Schedule - I, 

6. Scale of Pay and Allowances. - The scale of pay, allowances and 
increments of an officer or employee appointed to a post in any of the 
Groups referred to in regulation 3, shall be such as may be determined by 
the Central Government from time to time, under sub-section (1) of 
section 17 of the Act. 

7. Commencement of service, - Service of a person appointed in the 
Bank shall commence on the working day on which he reports for duty on 
a post in accordance with the terms and conditions of the offer of 
appointment made to him: 

Provided that in the event of his joining in the afternoon of such working 
day, he shall not be entitled to draw pay and allowances for that day. 

8. Probation, 

(1) An Officer directly appointed in Group 'A' Post shall be 
on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not 
exceeding one year. 

(2) An employee promoted to a post In Scale I of Group 'A' 
shall be on probation for a period of one year, which may be 
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extended by the Appointing Authority for a period not exceeding 
six nnonths. 

( 3 ) (a) An employee directly appointed in Group 'B' or , 

[ 

Group 'C' shall be on probation for a period of one year which 
may be extended by the Appointing Authority for a period not 
exceeding six months; | 

(b) An employee in Group 'C promoted to a post in Group i 
'B' shall be on probation for a period of six months, which may 
• be extended by the Appointing Authority for a period not 
exceeding three months. 


(4) Probation period of an officer or employee shall be liable to be 
extended within the permissible limits to the extent of extra ordinary 
leave availed by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed In the 
service of the Bank if in the opinion of the Appointing Authority, the officer 
or employee has satisfactorily completed his probation. 


(2) Where during the period of probation, including the period of 
extension of probation, if any, the Appointing Authority Is of the opinion 
that the officer or employee, as the case may be, is not fit for 
confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services 
may be terminated after giving one month's notice or pay in lieu 
thereof; 

(b) in the case of an employee, promotion from Group ’B’ to Scale I of 
Group ‘A’ or from Group 'C to Group ’B’, he may be reverted to the 
post from which he was promoted. 
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10. Termination of Service by Notice. - (l) (a) No officer or employee 

shall leave or discontinue his service in the Bank without first giving 
notice in writing to the Appointing Authority of his intention to leave or ’ 
discontinue his service or resign; j 

(b) The period of notice required shall be, - 

(1) three months, in the case of confirmed officer or confirmed 
ernployee,. 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or 
employee shall be liable to pay to the Bank as compensation a sum equal 
to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub- i 
regulation (1), an officer or employee against whom disciplinary 
proceeding is contemplated or pending shall not leave, discontinue or 
resfgn from his service in the Bank without the prior approval of the 
Appointing Authority and any notice of resignation given by such officer or ! 
employee before or during the disciplinary proceeding shall not take effect 
unless it is accepted by the Competent Authority. 

Ex planation . - For the purposes of this regulation, disciplinary proceeding 
shall be deemed to be contemplated or pending against an officer or 
employee if he has been placed under suspension or any notice has been 
issued to him to show cause why disciplinary proceeding should not be 
instituted against him until .final order are passed by the Competent 
Authority. 

i 

11. Superannuation and Retirement. - (1) An officer or employee shall 

retire on completion of 60 years of age: : 

Provided that the Chairman may, on recommendation by the Special 

1 

Review Committee constituted under sub-regulation (3), retire an officer 
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or employee at any time after completion of the 55 years of age or after 
the completion of 30 years of the total sen/ice in the Bank, whichever is 
earlier; 


Provided further that no officer or employee shall be retired under this 
sub-regulation unless notice in writing has been served on him at least 
three months in case of an officer and one month in case of an 
employee in advance or an amount equivalent to three months pay in 
case of an officer and one month pay in case of an employee shall be 
given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order 
passed by the Chairman, he may within one month from the date of 
passing of such order, give in writing a representation to the Board 
against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three 
months, 

(2) where the Board decides that the order passed by the Chairman is 
not justified, the concerned officer or employee shall be reinstated as if 
the Chairman had not passed the order. 


(3) The Chairman shall constitute a Special Review Committee consisting 
of not less than three members of the Board to review whether an officer 
or employee should be retired in accordance with the sub-regulation (1), 


(4) The Special Review Committee shall, from time to time, review the 
case of each of the officer or employee and make recommendation to the 
Chairman. 

Explanation :- For the purposes of this regulation, the officer or employee, 

(i) whose date of birth is first day of month retire on superannuation on 
the last day of the previous month on which he completes the age of 
superannuation; 
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(n) who attains the age of superannuation on a day other than the first 
day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. - The Bank shall maintain the service record of ^ 
an officer or employee, as the case may be, and shall keep at such place 
or places and in such form and shall contain such information as the 
Board may, from time to time, specify in this behalf. 

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) 
and (5) and such instructions and guidelines as may be issued by the 
Board from time to time, the Bank shall maintain separate seniority lists 
for each cadre of officer or employee and category-wise seniority lists 
w»#iln a cadre. 


(2) The seniority lists shall be reviewed and updated at such intervals as 


rrmy be decided by the Bank and circulated amongst the officers or 


enNplOyees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale 
shall be reckoned with reference to the date of his appointment in the 
cadre or scale; 


(b) where there are two or more promotee officers or employees of the 
same length of service in that cadre or scale, their inter-se-seniority shall 
be reckoned with reference to their seniority in the immediately preceding 
cadre or scale; 

(c ) where there are two or more promotee officers or employees having 
the same length of service In such preceding cadre or scale the seniority 
shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 


i 


{ 



8452 


THE GAZETTE OF INDIA, OCTOBER 30, 2010 (KARTIKA 8, 1932) 


[Part III—Shc. 4 


(4) The Inter-se seniority of the erstwhile Field Officers or Accountants 
vis-a-vis the Branch Managers who were in the service of the Bank on the 
date on which the revised pay scales circulated by the Ministry of Finance, ' 
Department of Economic Affairs, Banking Division, New Delhi letter No F- 
2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank, may be 
so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall 
remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a 
batch to any cadre or scale shall be reckoned with reference to the rank 
allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or 
reserved categories are allotted to the Bank the inter-se seniority 
amongst the candidates so allotted who joined on the same date shall be 
determined in accordance with the marks obtained by such candidates 
without adding notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the 
Bank and no officer or employee shall claim as a matter of right to be 
promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be 
made in accordance with the rules framed by the Central Government in 
terms of section 29 of the Act. 

I 

15. Reversion. - An officer or employee who has been appointed to 
officiate in a higher cadre or scale shall be liable to be reverted without 
notice at any time where he is so officiating. 
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CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee. - Every officer or 
employee shall be a whole time officer or employee and shall be at the 
disposal of the Bank, and he shall serve the Bank in its bysiness in such 
capacity and at such place as he may from time to time be directed by 
any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer, - Every officer shall perform such duties and 
actions as may be necessary In times of need to ensure the carrying out 
Of the normal work of the Bank every day including securing access to the 
ofFico premises or branch, documents and equipment and receipt 
handling, processing, movement and dispatch of documents and records 
and fUGh od^er matters relating to the business of the Bank. 

18. Uability to abide by the regulations and orders. - Every officer or 
. employee, shall conform to and abide by these regulations and shall also 

observe, comply with and obey all orders and directions which may, from 
time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy, - Every officer or employee shall 
maintain the strict secrecy regarding the Bank's affair and its constituents 
and shall not divulge directly or Indirectly any information of a confidential 
nature either to a member of the public or to the Bank's staff, unless in 
compliance of the order passed by the judicial or quasi judicial authority 
or unless instructed to do so by a superior officer in writing in discharge Of 
his duties and shall submit a declaration as specified In Schedule -11. 

20. Obligation to Promote the Bank's interest, - Every officer or 
employee shall serve the Bank honestly and faithfully, and shall use his i 
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utmost endeavor to promote the Interests of the Bank and shall show 
courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. (1) No officer or employee shall, 
except with the previous sanction of the Competent Authority, own wholly 
or in part or conduct or participate in the editing or management of any 
newspaper or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of 
the Competent Authority or except in the bonafide discharge of his duties, 
participate in radio broadcast, television or any other electronic media or 
contribute any article or write any letter either in his own name or 
anonymously or in the name of any other person to any news paper or 
periodical or make public, or publish or cause to be published or pass on 
to others any document, paper or information which may come into his 
possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo 
recording of any official matter or publish or cause to publish any official 
matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the 
Competent Authority, publish or cause to be published any book or any 
similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or 
publication is of purely literary, artistic, scientific, academic, cultural, 
educational or social character. 

22, Officer or employee not to seek outside employment or business or 
to promote family business.- No officer or employee shall accept, solicit or 
seek any outside activity, employment or office whether stipendary or 
honourary without the previous sanction of the Competent Authority. 
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Provided that an officer or employee may, without such sanction, 
undertake the honorary work of a social or charitable nature or occasional 
worlc of a literary, artistic, scientific, professions, cultural, educational, 
refigious or social character, subject to the conditions that his official 
diideid© not thereby suffer: 



Pir?oS[ided further that he shall not undertake or shall discontinue such 
if so directed by the Competent Authority. 


Explanation; For the purposes of this regulation, - 



(1) every officer or employee shall report to the Bank If any 
member of his family is engaged In a trade or business or owns 
. or manages insurance agency or commission agency, 

? canvassing by an officer or employee In support of the 

.business of insurance agency or commission agency, owned or 
managed by a member of his family shall be deemed to be a 
5:H^ *1»?each of this regulation. 

PI no officer or employee shall without the previous sanction of 
the Bank except in the discharge of his official duties, take part 
In the registration, promotion or management of any bank or 
other company which is required to be registered under the 
Companies Act, 1956 (1 of 1956) or any other law for the time 
being in force or any cooperative society for commercial 
purposes: 


Provided that an officer or an employee may take part in 
registration, promotion or -management of a cooperative society 
registered under the Cooperative Societies Act, 1912 (2 of 1912) or 
any other law for the time being in force or of a literary, scientific or 
charitable society registered under the Societies Registration Act, 
1860 (21 of 1860) or any corresponding law for the time being in 
force. 


( 
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(4) no officer or employee shall accept any fee for any work 
done by him for any public body or any private person without 
the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or 
be late in attendance, - (1) An officer or employee shall not absent 
himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or 
accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 


(2) An officer or employee, who absents himself from duty without 
leave or overstays his leave, shall not be entitled to draw any pay and 
allowances for the period of such absence or overstay, and shall be liable 
to such disciplinary measure as the Competent Authority may impose: 


Provided that the Competent Authority may, if he is satisfied that the 
officer or employee has remained absent or over stayed, under the 
circumstances beyond his control, condone such absence or overstay and 
direct that such absence or overstay be regularized by admissible leave. 

24. Absence from station.- No officer or employee shall remain absent 
himself from his headquarters overnight without obtaining previous 
sanction from, - 

(1) In case of the Branch Manager/ Officer Incharge of the 
Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Incharge of 
the Bank. 


25. Prohibition to accept gifts and dowry, - (1) No officer or employee 
shall solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the 
Bank or from any officer or employee, subordinate to him. 
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(2) No officer or employee shall, ~ 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or Indirectly from the parents or guardian of a 
bride or bridegroom, as the case may be, any dowry. 

Exotsmtion : For the purposes of this regulation, dowry has the same 
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. An officer or employee shall 
not speculate In stocks, shares, securities of any institution or 
commodities of any description: 

PPPfided that nothing In this regulation shall be deemed to prohibit an 
bMc# or employee from making a bonafide investment of his own fund in 
sbbh manner as he may wish. 

ExplahMion: For the purposes of this regulation, frequent purchase or 
sale of stocks, shares or securities of any institution or commodities of 
ahy ctescription shall be deemed to be speculation. 

27, Restrictions on lending, borrowings and investments.- (1) No officer 
or employee shall, in his individual capacity, - 

(t) borrow or permit any member of his family to borrow or 
otherwise place himself or a member of his family under a 
pecuniary obligation to a broker or a money lender or a 
subordinate officer or employee or any person, association of 
persons, firms, company or institution whether incorporated 
or not, having dealings with the Bank; 

(ii)buy or sell stocks, shares or securities of any description without 
funds to meet the full cost in the case of a purchase of scrips or 
delivery in the case of a sale; 

(Hi) incur a debt at a race meeting; 

(iv) lend money In private capacity to a constituent of the Bank or 
have personal dealing with such constituent in the purchase or 
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sale of bills of exchange, Government paper or any other 
securities; and 

(v)guarantee in private capacity the pecuniary obligations of 
another person or agree to indemnify in such capacity another 
person from loss except with the previous permission of the 
Competent Authority: 

Provided that an officer or employee may give to, or accept from, a 
relative or personal friend a purely temporary loan of a small amount free 
of interest or operate a credit account with a bona fide tradesman or 
make an advance of pay to his private employee: 


Provided further that an officer or employee may obtain a loan from a 
Cooperative Credit Society of which he is a member or stand as surety in 
respect of a loan taken by another member from a Cooperative Credit 
Society of which he is a memben 

(2) An officer or employee shall manage his private affairs to avoid 
insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30^*^ June 
and 31®^ December and shall indicate in the statement the steps he is 
taking to rectify his position. 

Explanation : For the purposes of this sub~regulation, an officer or 
employee shall deemed to be in debt; 

(I) if his total liabilities, exclusive of those, which are fully secured, exceed 
his substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current 
expenses, that he shall not cease to be in debt within a period of two 
years. 

(4) An officer or employee who makes a false statement under this 
regulation or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the 
protection of an insolvency court shall be liable for dismissal. 
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28. Movable, immovable and valuable property. - (l)Every officer on his 
first appointment shall submit a return of his assets and liabilities giving 
fuW particulars regarding - 

(a) the immovable property, inherited by him or owned or 
acquired by him or held by him on lease or mortgage either in his 
name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited 
by hlrn or similarly owned or acquired or held by him; 

(c) other movable property inherited by him or similarly owned or 
acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or 
indirectly; 

Provided that, in the case of an officer, who is already in the service of the 
Bank on the date of the commencement of these regulations shall submit 
a return within three months from the date of commencement of these 
regulations. 

Every officer shall submit a return of the immovable/ movable 
property to the Bank as on 31®* March of every year before 30*^ April of 
that year. 

No officer shall, except with the prior intimation to the Competent 
Authority, acquire or dispose of any immovable property by lease, 
mortgage, purchase, sale, gift or otherwise either in his own name or In 
the name of any dependent member of his family; 

Provided that the previous sanction of the Competent Authority shall be 
obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction 
concerning movable property owned or held by him either in his name or 
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in the name of any dependant member of his family if the value of such a 
property exceeds Rs.25/000/- : 

Provided that, the previous sanction of the Competent Authority shall be 
obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing sub-regulation, 
the Competent Authority may, at any time by general or special order, 
require an officer or employee to furnish, within a period as specified in 
that order, a full and complete statement of such movable or immovable 
property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and 
such statement, if so required by the Bank, include the details of the 
means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage, - (1) (i) No officer or employee 

shall enter Into, or contract, a marriage with a person having a spouse 
living; 

(ii) No officer or employee, having a spouse living shall enter into or 
contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee 
enter into or contract, any such marriage as referred to in clause (i) or 
clause (Ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to 
such officer or employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other 
than Indian nationality shall forthwith intimate the fact to the Bank. 


30. 


Officer or employee arrested for debt or on a criminal charge, - 






Part III —Sec. 4] 


8461 


THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8,1932)_ 

(1) An officer or employee who is arrested for debt or on a crinninal 
charge or detained in pursuance of any process of law for the time being 
in force, may, if so directed by the Competent Authority, be treated as 
being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, upto such date or during such period as 
tbe Competent Authority may direct: 

Provided that in respect of the period In regard to which he is so treated, 
he shall be paid subsistence allowance as specified in regulation 46. 

<2) Any payment made to an officer or employee under sub-regulation ; 
(1) shall be subject to adjustment of his pay and allowances which shall i 
be made according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of 
duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer 
or employee, - 

(1) Is treated as on duty during such period; and 

(ii) Is acquitted of all charges or satisfies the Competent Authority, in case 
of his release from detention or his detention being set aside by the | 
Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of 

the other penalties referred to in regulation 39 if he is committed to 
prison for debt or is convicted of an offence which In the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on 
any of the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect of the j 
Competent Authority shall be conclusive and binding on the officer or 
employee; 
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(b) such dismissal or other penalty may be imposed as from the date of 
his committal to prison or conviction and nothing in regulation 39 shall 
apply to such imposition. 


(4) Where an officer or employee has been dismissed in pursuance of 
sub-regulation (3) and the relative conviction is set aside by a higher 
court and the officer or employee is acquitted, he shall be reinstated in 
the service of the Bank. 


(5) Where the absence of an officer or employee from duty is without 
leave or his overstay is due to his having been arrested for debt or on 
criminal charge or to his having been detained in pursuance of any law for 
the time being in force, the provisions of regulation 23 shall also appiy 
and for the purpose of that regulation the officer or employee shall be 
treated as having absented himself without leave or as the case may be, 
overstayed otherwise than under circumstances beyond his control. 

31, Prohibition against participation in politics and contesting elections,- 
No officer or employee shall take part in politics or in any political 
demonstration or contest election as a member for any Legislative Body, 
Municipal Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. (1) 

No officer, who is not a workman within the meaning of the 

Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be 
otherwise directly or indirectly associated with any trade union of 
the employees of the Bank who are workmen within the meaning of 
the Act, or a federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate 
in any violent, unseemly or indecent demonstration in connection 
with any matter pertaining to his conditions of service or the 
conditions of service of any other employees of the Bank. 
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( 2 ) 


(2) In relation to an employee who officiates in a grade or post, which Is 
not a grade or post of a workmen, this regulation shall also apply so long 
as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an 
association, the objects or activities of which are prejudicial to the interest 
of sovereignty and integrity of India, the security of the state, friendly 
relations with foreign States, public order, defamation or incitement to 
offense. 

33. Give evidence. - (1) No officer or employee shall, except with the 
previous approval of the Competent Authority, give evidence In connection 
with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (l), no 
officer or employee giving such evidence shall criticize the policy or any 
action of the Government of India pr State Government or the Bank. 

34. Function in honour of officer or employee. - (1) No officer or 
employee shall, except with the previous sanction of the Competent 
Authority, receive any complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment held in his honour or 
In the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal 

character held in honour of the officer or employee or any other* 
officer or employee on the occasion of his retirement or transfer 
or any person who has recently quit the service of the Bank; 
and 

(ii) the acceptance of simple and inexpensive entertainment 
arranged by association of officers or employees. 

(a) No officer or employee shall either directly or indirectly exercise 
pressure or influence on any officer or employee to induce or compel him 
to subscribe towards any farewell entertainment; 


i 
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(b) no officer or employee shall collect subscription for farewell 
entertainment from any intermediate or lower grade officer or 
employee for the entertainment of any officer or employee 
belonging to any higher grade. 

35. Canvassing. - No officer or employee shall bring or attempt to bring 
any political or ofher outside influence to bear upon any superior authority 
to further his interests in respect of matters pertaining to his service in 

the Bank. 

36. Subscriptions. - No officer or employee shall, except with the 
previous sanction of the Competent Authority, ask for, or accept, 
contributions or otherwise associate himself with the raising of any funds 
or other connections in cash or in kind from constituents or customers in 
pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. - An officer or employee shall, 


(a) strictly abide by any law relating to intoxicating drinks, drugs 
or other materials in force In any area in which he may happen to 
be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or 
other materials during the course of his duty and shall also take due 
care that the performance of his duties at any time is not affected in 
any way by the influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other 
materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Fxplanation : For the purposes of this regulation; "public place", means 
any place or premises to which the public have or are permitted to have 
access, whether on payment or otherwise. 






III Sec. 4] . THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8,1932) 


8465 


38. Sexual hara^, . officer cir employee shall commit any act 
which amounts to sexual harassment of women at work place. 

smlaamm-. For the purposes of this regulation, "sexual harassment” 

ificludes such unwelcome sexually determined behaviour, whether directly 
dr^lherwise, such as, - 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(C)sexually coloured remarks; 

(d) ' showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct 

Of a sexual nature. ■ 


39. Penalbes - Without prejudice to the foregoing regulatiopr^rthiS 

Chapter, an officer or employee who commits a breacW^^^thfese 

,^^ulations or who displays negligence, inefficiency or indolence or who 

commits acts detrimental to the interests of the Bank or in conflirt with its 

instructions, or who corrimits a breach of discipline or is guilty of any 

,^r acts of miscondu^^n be liable for any one or more penalties as 
fallows, narp<»ly, - 

1. Officers : 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increme^ 
effect; 


/■ 






-Xrd.iii.' 





ly wiSigut cumulative 


■ 


>, ' it 

i;.*:. Hit;*- 


(ill) Withholding of promotion; 

A 

(iv) recovery from emoluments or such other amounts as may b^due to 

him, of the whole or part or any pecuniary loss caused to the Batik by 
negligence or breach of orders; 
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(v) reduction to a lower stage in time scale of pay for a period ROt 
exceeding two years without cumulative effect; 


(b) Major Penalties: 


(i) save as provided in Item (v) of clause (a) of sub-regulation (1) of 
regulation 39, reduction to a lower stage in time scale of pay for a 
specified period with further directions as to whether or not the officer 
shall earn increments of pay during the period of such reduction and 
whether on expiry of such period the reduction shall or shall not have the 
effea of postponing the future Increments of his pay; 

(il) reduction to a lower grade or post; 


IIh; 


1 i II ■ II iLnaCK V I c* • * '• j 
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(iv) removal from service which shall not be a disqualificatiqn for future 
employment;. 


(v) dismissal which shall ordinarily be a disqualrncation for future 
employmenti 


pyplanation r For the purposes of this regulation, - the following shall not 
amount to be a penalty, namely, - ^ 

(i) withholding of one or more increments of an officer on account of 
his failure to pass a departmental test or examination in accordance 
with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a |ime 

scale onthe grounds of his unfitness to cross the bar; ^ 


(iil) not giving an officiating assignment or non-promotion of an officer 
to a higher grade of post for which he may be eligible for consideration 
but for which he is found unsuitable after consideration of his case; 
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(iv) reserving or postponing the promotion of an officer for rea|^ons like 
completion of certain requirement for promotion or peneten^C^of 
#iciplinary proceedings; 


<;v)* reversion to a lower grade or post of an officer officiating m a 
l^trer grade or post, on the ground that he is considered, after, trial:, to 
tie Unsuitable for such higher grade or post or on administrative 
grotinds unconnected 'with his conduct; 

(Vi) reversion tp the previous grade or post of an officer appointed oo / 

probation to another grade or post during or at the end of the period of 
probation, In accordance with the terms of his appointment or rules, or 
orto-s governing such probation; 

(vH) reversion of an bfficer on deputation to his parent organlration; 

(vill) termlnBttdn of service of an officer,- 

(&) appointed \W a temporary capacity otherwise than under a 
contract or agreement on the expiration of the period for which he 
was or eariier in accordance with the terms his 

appointment; 

aippoiitted under a contract or agreement, in accordance with 
the terms of such contract or agreepnent; and 
(c) as part, of retrenchment: 

Provided that no minor penalties as specified in items (1) to (v): ctf 
claHse (a)‘Of sub*-regulation (l) of regulation 39, shall be imposect 
the Competent Authority unless the offU^r is a notice in wtHw^ 

(i) Inlorming- him of the grounds on which it is proposed, to irnpose 
the said jssnalties; 

(ii) giving^Um a rrasonable opportunity for malting a: steba tne ti t of 
defence fn writing within a period of 15 days from the date of 

t 

i 
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receipt of notice, and statement of defence, if any, submitted by the 
Officer shall be taken into consideration and of being heard. 

Provided further that no order in imposing any of the major penalities 
specified above, shall be made except by an order in writing signed by 
the Competent Authority and no such order shall be passed without the 
charge or charges being framed in writing and given to the officer and 
enquiry held so that he shall have reasonable opportunity to answer 
the charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

(i) the'misconduct in such cases, even if proved, the Bank does not 
intend to impose the punishment of removal or dismissal; and 

(il) the Bank has issued a show cause notice to the officer advising him 
of the misconduct and the punishment for which he may be liable 
for such misconduct; and 

(ill)the officer makes a voluntary admission of his guilt in his reply to 
the aforesaid show cau^e notice; 

2. Employees: 

V ■ 

(a) Minor Penalties : % 

(i) censure; 

(ii) recording of adverse remarks against him; 

(Ijirwithholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; ' 

(iii) withdrawal of special allowance; 

(Iv) reduction of pay to next lower stage upto a maximum period | 
of two years In case the staff has reached the maximum in the scale 

nf na^/■ 

uu 7 / 
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(v) removal from service which shall not be a disqualification for future 
employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause 

(Ij) of sub-regulation (2) of regulation 39 shall be imposed by the 

Competent Authority unless, - 

(i) an order in writing signed by the competent authority and no such 
order shall be passed without the charge(s) being framed in writing 
and given to the employee and enquiry held; 

(ii> giving him reasonable opportunity to answer the charge(s) In 
writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct Is such that even if proved, the Bank does not 
intend to impose punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising 
him of the misconduct and the punishment for which he may be 
liable for such misconduct; and 

, (Mi) the employee makes a voluntary admission of his guilt in his 
reply to the aforesaid show cause notice. 

40. Waiver of the procedure. - The requirements of regulation 39 may 

be waived by the Competent Authority, - 

(a) If the fact on the basis of which penalty is to be imposed on the 
officer or employee have been established in the Court of Law or 
Court martial; or " 

(b) where the officer or employee has been convicted on a criminal 
charge; or 

(c) where the officer or employee has been absconding; or 

(d> where It is for any other reason impracticable to communicate with 
the officer or employee; or 
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(e) where it is reasonably not practicable to observe the procedure 
specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the 
reasons for doing so are recorded in writing and placed before the Board. 

41. Delegation of the power to enquire. - The Competent Authority may, 
by general or special order in writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the | 
proceeding is instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under 
regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate 
any officer working in the Bank, including those on deputation from other 
institutions or any public servant who is in a higher scale to the officer or 
employee against whom the proceeding is instituted, to conduct the 
enquiry. 


42. Common enquiry.- Notwithstanding anything contained in these 
regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings 
are sought to be instituted against both of them and the Chairman is of 
the opinion that having regard to the facts and circumstances of the case, 
the Competent Authority in respect of both the officer and employee 
should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in 
respect of both the officer and employee involved and a common enquiry 
shall be held into the charges against both of them. 

43. Corrupt Practices.- Notwithstanding anything contained in these 
regulations, the following provisions shall apply where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely, - 


(a) where it is alleged that an officer or employee is possessed of 
disproportionate assets or that he has committed an act of criminal 
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misconduct or where the investigation and proof of the allegation would 
require the evidence of persons who are not officers or employees of 
the Bank or where, in the opinion of the Chairman, the investigation 
into the allegations cannot be conveniently undertaken by the Bank, the 
Investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such 
other Authority aS’ may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent 
Authority is satisfied that there is a prlma-/ac/e case of instituting 
disciplinary proceeding against the officer or employee, he may send 
the investigation report to the Central Vigilance Commission or such 
other authority as may be decided by the Chairman from time to time 
in this behalf, for its advice whether disciplinary proceeding should be 
taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission 
or such other Authority, as the case may be, the Competent Authority is 
of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other 
person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other, person 
nominated by the Central Vigilance Commission shall submit his report 
to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central 
Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, to be framed and the penalty or penalties 
to be Imposed under regulation 39. 


f 
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(f) The Competent Authority shall, after considering the advice of the 
Central Vigilance Commission, impose the penalty. 


Explanation : For the purposes of this regulation, an officer or employee 
shall be deemed to be guilty of corrupt practices if he has committed an 
act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the 
Prevention pf Corruption Act, 1988 (49 of 1988) or he has acted for an 
improper purpose or in a corrupt manner or had exercised or refrained 
from exercising his powers with an improper or corrupt motive. 


44. Restriction on engagement of a Legal Practitioner. - For the 
purposes of any enquiry under these regulations, the officer or employee 
shall not engage a legal practitioner without prior permission of the 


Competent Authority. 


45. Disciplinary proceedings after retirement. - (1) An officer or 
employee who is under suspension on a charge of misconduct and who 
attains the age of superannuation, shall be deemed to be in service even 
after the age of superannuation for the specific purpose of continuation 
and conclusion of the disciplinary proceedings and issue of final orders 
thereon. 

(2) The officer or employee who is under suspension shall not be eligible 
for any subsistence allowance for the period beyond the date of 
superannuation. 


(3) The officer or employee against whom disciplinary proceeding has 
been initiated shall cease to be in service on the date of superannuation 
but the disciplinary proceeding shall continue as if he was in service until 
the proceedings are concluded and final order is passed in respect 
thereof. 

(4) The officer or employee against whom disciplinary proceedings has 
been initiated shall not receive any pay and/or allowances after the date 
of superannuation and also not be entitled for the payment of retirement 
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benefits till the proceeding is completed and final order is passed thereon 
except his own contribution to Contributory Provident Fund (CPF). 

Ex|?l3natipn: For the purposes of this regulation, the normal retirement 
benefits such as encashment of privilege leave and Gratuity may be 
wttiheicl till the completion of the disciplinary proceeding and passing of 
final order by the Competent Authority and the release of benefits shall be 
as per the final order of the Competent Authority. 

46, Suspension. - An officer or employee may be placed under 
suspension by the Competent Authority and during such suspension 
.^nod, the officer or employee shall be entitled for the following 
subsi^nce allowance, namely, - 

1. In case of an Officer; 

(A) iasic Pay 

(i) for the first three months of suspension, one third(l/3) of the 
basic pay which the officer was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry; 

(il)For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one 
half(l/2) of the basic pay the officer was drawing on the date prior 
of the date of suspension; 

(b) where the enquiry is held by an outside agency, one third(l/3) 
of the basic pay for the next three months and one half(l/2) of the 
remaining period of suspension; 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, will be calculated on the 
reduced pay as specified in items (i) and (ii) of clause (A) of sub¬ 
regulation (1) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of officers. 
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2. Employee : 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third (1/3) of the 
basic pay which the employee was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentaliy by the Bank, one 
half (1/2) of the basic pay, the employee was drawing on the date 
prior tb the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not 
delayed for reasons attributable to the concerned employee or any 
of his representatlve(s); 

(c) where the enquiry is done by an outside agency and the said agency 
has come to the conclusion not to prosecute the employee, full pay 
shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and 
in the event the enquiry is not delayed for reasons attributable to 
the employee or any of his representative(s). 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, If any, shall be calculated on the 
reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub¬ 
regulation (2) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment 
of subsistence allowance unless he furnishes a declaration that he is not 
engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or 
employee retired by reason of his attaining the age of superannuation, no 
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subsistence allowance shall be paid to him from the date of his 
retirement. 

47. Recoveries from subsistence allowance. - All compulsory deductions 
and all instalments towards repayment of unsecured loans and advances 
given by the Bank, if any, shall be recovered from the subsistence 
allowance payable to officer or employee. 

48. ' Treatifient of suspension period and allied matters. - (l) The 
Competent Authority may, while imposing penalty, direct whether the 
officer or employee shall be paid the difference between the subsistence 
allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no.order shall be passed which 

. shall have the effect of compelling the officer or employee to refund such 
allowance. 

(M 1^he period during which an officer or employee is under suspension 
,; sh%H, If he is not removed or dismissed from the service, be treated as 
period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal 
against any order passed under these regulations to the Appellate 
Authority mentioned in regulation 50 within a period of 45 days from the 
date of receipt of such order. 

(2) The Appellate Authority shall decide the appeal and ‘pass order 
preferably within a period of 6 months from the date of receipt of the 
appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman Is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 


f 
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51 . Requirement of an appeal - Every appeal shall comply with the 
following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language l 
and shall be free from unnecessary padding or superfluous | 
verbiage; 

(ii) it shall contain,all material statements and arguments relied on and 
shall be complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable, - Subject to the provisions of these 
regulations, pay and allowances shall accrue from the commencement 
of the service of an officer or employee and shall become payable on the 
last working day of the each month in respect of the service performed 
during the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease 
to accrue as soon ^s an officer or employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the 
Bank, the pay and allowances of the officer or employee shall cease from 

the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and 
allowances shall cease from the day following that on which the death 
occurs. 

54. Increments.- In a scale, the increment shall accrue on the 
completion of each specified period of ser/ice on each stage of that scale, 
whether such period be probationary, officiating or substantive : 
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Provided that an officer or employee shall draw increment on the first day 
of the month in which it fails due irrespective of the actual date of its 

^eoryal. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

:: 55. Kinds of leave, - Subject to the provisions df tllese regulations, an 
^cef or employee may be eligible for the following kinds of leave, 
fiaiTiefy, - 

(a) Gasual Leave, 

Privilege Leave, 

(C) ^ck Leave, 

'Ordinary Leave, 

Special Casual Leave and Special Leave, 

; Maternity Leave, and 
; 0) Pat^nity leave. 

\ S6, ^Authorities empowered to grant leave. - The Competent Authority or 
' any other officer authorized by him in this behalf shall grant any kinds of 
leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave, - 

(1) Leave cannot be claimed as a matter of right. When the 
exigencies of the service of the Bank requires, the Competent 
Authority shall, by order in writing, refuse or revoke the leave of 
any description. 

(2) The Competent Authority may, whenever the Bank deems fit 
to do so, recall the officer or employee who is on leave to join in his 
duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be 
eligible to be paid the actual expenses incurred by him and the members 
of his family for returning to the headquarter. 
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58. Place of reporting on return fronn leave.~ An officer or employee who 
is on leave shall, unless otherwise instructed to the contrary, return for 
duty to the place where he was posted before proceeding on leave. 

59. Leave not‘ admissible for an officer or employee placed under 
suspension. - No leave shall be granted to an officer or employee who is 
under suspension. 

60. Casual Leave. - (1) An officer or employee shall be eligible for 
casual leave on full emoluments for 12 working days in a calendar year; 

Provided that not more than four days casual leave may be availed of at 
any one time : 

Provided further that holidays and Sundays may not be combined with 
such leave in such a manner as to increase the absence at any one time 

beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year 
of his service shall be admissible on a pro-rata basis at the rate of one 
day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or 
prefixed to sick leave in the following year in respect of an officer^ 

(b) Casual leave not availed of in a calendar year may be converted into 
sick leave on full substantive pay In respect of employees and such sick 
leave shall be in addition to the eligible sick leave limits specified in 

regulation 62; 

(4) Casual leave may not be granted in combination with any other 
kinds of leave except as provided under clause (a) of sub-regulation (3), 
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Special Casual leave under regulation 64, Maternity leave under 
regulation 65 and Paternity leave under regulation 66. 

61. Privilege leave, -(1) An officer or employee shall be eligible for 
privilege leave computed at one day for every 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion 
Of 11 month^s of service on duty at the joining of his service. 

(2) The period of privilege leave to which an officer or employee Is 
entitled at aity time shall be the period which he has earned less the 
period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full 
emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31*‘ December, 1989 for 
an aggregate period upto 180 days and from 1st January 1990, the 
privilege leave may be accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or 
employee one month before the date from which such leave is required. 

(6) The application which does not satisfy the requirement of sub- 
regulation (5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such 
requirement was not possible, he may, at his discretion, waive the 
requirement. 

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical 
leave account of every officer or employee shall be credited with medical 
leave in advance, in two installments of fifteen days each on the first day 
of January and July of every calendar year. 


f 
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(2) (a) The leave shall be credited to the said leave account at the rate of 
5/2 days for each completed calendar month of service, which he is likely 
to render, in the sick leave or medical leave of the calendar year in which 
he is appointed, 


(b) The credit for the sick leave or medical leave in which an officer or 
employee is due to retire or resign from the service shall be allowed at 
the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 


(c) When an officer or employee is removed or dismissed from service or 
dies while In service, credit of sick leave or medical leave shall be allowed 
at the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month in which he is removed or 
dismissed from service or dies in service. 


(d) Where a period of absence or suspension of an officer or employee 
has been treated as 'dies non' in a sick leave or medical leave, the credit 
to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by 
one eighteen of the period of 'dies non' subject to a maximum of ten 
days: 

Provided that sick leave or medical leave can be accumulated during his 
entire service subject to the following conditions, namely - 

(i) An officer or employee shall be eligible to receive one month's full 
emoluments during the period of sick or medical leave: 

Provided that if an officer or employee so desires, the Bank may permit 
him to draw full emoluments in respect of any portion of sick leave 
granted to him and the twice the amount of such period on full 
emoluments shall be debited against his sick or medical leave account for 
this purpose. 
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(|j) The sick or medical leave shall be granted on pro rata basis during the 
first year of service; 

(lii) The sick or medical leave may be availed of only on production of 
medical certificate issued by a recognized medical practitioner acceptable 
to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or 
medical leave 'shall produce medical certificate issued by a recognized 
medical practitioner acceptable of the Bank stating that he is fit for duty. 

EXPLANATION: For the purposes of this regulation,- 

1. Till the day of September, 1987 an officer or employee is eligible 
for 20 days sick or medical leave for each completed year of service 
and such leave can be accumulated upto 180 days. 

2. From the 1®‘ day of September, 1987 till October 18, 2005, an 
officer or employee shall be eligible for 20 days of sick or medical 
leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 
30 days of sick or medical leave for each completed year of service 
subject to a maximum of 18 month during the entire service and 
such leave can be accumulated up to a period of 540 days dunng 
the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the 
Bank or at the Bank's discretion nominated by it at its cost. ‘ 

4. From October 19, 2005, where an officer or an employee who has 
completed 24 years of service shall be eligible for 30 days additional 
sick leave for each completed year of service subject to a maximum 
of 90 days. 

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an 
officer or employee when no other leave is due to him and when having 
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regard to his length of service, sick leave is not considered justified by the 
Competent Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or 
employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided'that in the exceptional circumstances, the Chairman may, with 
the approval of Board, grant extraordinary leave upto a total period of 
720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, 
the Chairman may, with the approval of the Board grant extra ordinary 
leave in excess of 720 days to him and the Board, while according such 
approval, shall record the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent 
Authority may grant extraordinary leave in combination with or in 
continuation of any other kind of leave admissible to the officer or 
employee^ 

(4) No pay and allowances are admissible during the period of extra 
ordinary leave and the period spent on such leave shall not count for 
increment: 

Provided that where the Competent Authority is satisfied that sanction of 
extra ordinary leave was necessitated on account of illness or any other 
reason beyond the control of officer or employee, he may direct that the 
period of extraordinary leave would count for increment. 

64. Special casual leave and special leave.- An officer or employee may 
be granted special casual leave and special leave for sports, donation of 
blood, family planning, defending another officer or employee in an 
enquiry, or for joining civil defence services or any other purposes as may 
be decided by the Board in accordance with the guidelines of the Central 
Government. 
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65. Maternity Leave. - (1) Leave upto a period of six nnonths at a time 
may be granted by way of maternity leave including in respect of post 
natal period or at the time of miscarriage or abortion or medical 
termination of pregnancy, so however, that not more than 12 months of 
such leave shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any 
leave applied for in continuation of the former may be granted only if the 
request is supported by certificate issued by a recognized medical 
practition’er acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire 
Service period to a female officer or employee who has no living child; for 
legally adopting a child who is below 1 year of age till the child reaches 
the age of l year subject to a maximum period of 2 months subject to the 
fqllOwlng terms and conditions, namely, - 

shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of 
law for the time being in force and produce the adoption deed to the Bank 
for sanctioning such leave. 

66. Paternity Leave. - 

(1) The male officer or employee who having less than two surviving 
children, may be granted paternity leave for a period of 15 days, during 
the confinement of his wife for childbirth, i.e. upto 15 days before, or up 
to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be 
paid leave salary equal to the pay drawn immediately before proceeding 
on leave. 


(3) The paternity leave may be combined with leave of any other kind. 
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(4) The paternity leave shall not be debited against any other leave 
account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above 
such leave shall be treated as lapsed. 

67. Lapse of leave. - All leave shall lapse on the death of an officer or 
employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies In service, there shall be 
payable to his legal representatives, sums which would have been payable 
to the officer or employee as if he has availed of the privilege leave that 
he had accumulated at the time of his death subject to sub-regulation (4) 
of regulation 61. 

Provided further that where a staff retires from the service of the Bank, 
he shall be eligible to be paid a sum equivalent to the emoluments for the 
period of privilege leave he had accumulated subject to sub-regulation 
(4) of regulation 61: 

Provided also that In respect of the employee where his services are 
terminated owing to retrenchment, he shall be paid pay and allowances 
for the period of privilege leave at his credit, 

68. Furnishing of leave address to the Bank. - An officer or employee 
who has been sanctioned leave and leaves, his place of duty shall furnish 
to the Bank, the address at which he can be contacted, while out of 

headquarters. 

69. Commencement and Termination of leave. - (l) The first day of 
leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day 
preceding that upon which he reports his return to duty. 
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70. Joining time. - (1) A officer or employee shall be eligible for joining 
time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old 
post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be, - 

(a) In' respect’ of an officer, a period not exceeding seven days 
exclusive of the number of days spent on travel, and 

(b) in re§pect of an employee a period not exceeding six days exclusive 
of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall 
?be eligible to draw the emoluments at the place of old or new posting, 
. whichever is less. 

( 4 ) In calculating the joining time admissible to an officer or employee, 
. the day on which he is relieved from his post shall be excluded: 

^ vProvlded that public holidays following the day of his relief shall not be 
included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 
(I) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the 
posting Is to a place or station other than th’e one at which he is 
permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban 
Agglomeration or Municipal Corporation or Town or City. 
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CHAPTER - VII 


MISCELLANEOUS 


71 . Provident Fund and Pension. - (1) An officer or employee who has 
compieted continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall 
be a member of the Employees' Provident Fund and the contribution to 
the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 


(2) (a) An officer or employee covered under the provisions of Employees' 
Provident Fund and Miscellaneous Provisions Ac, (i9 or i9D^; shtjii 

be governed by the provisions of employees Pension Scheme 1995 framed 
by the Central Government in exercise of the powers conferred by section 

6A of the said Act; 


(b) the Pension Scheme so framed shall come into force from the 16th 
day of November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment 
of gratuity either as per the provisions of the Payment of Gratuity Act, 
1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 


(2) Every officer or employee shall be eligible for gratuity on, 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a 
medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, or 

(e) termination of seivice in any other way except by way of 
punishment after completion of 10 years of service: 
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Provided that In respect of an employee there shall be no forfeiture of 
gratuity for dismissal on account of misconduct except in cases where 
such misconduct causes financial loss to the bank and in that case to that 
extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one 
rr^onths pay for every completed year of service or part thereof in excess 
of six months subject to a maximum of 15 month's pay: 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way of gratuity for an additional 
amount at the rate of one half of a month's pay for each completed year 
of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based 
on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of 
Ovulation of the gratuity shall be the average of the basic pay (100%), 
dearness allowance and special allowance and officiating allowance 
payable during the 12 months preceding death, disability, retirement, 
resignation or termination of service, as the case may be. 

73. Domicile,- (1) Every officer or employee shall on his appointment 
declare his domicile In writing to the Bank in Schedule - III and if such 
domicile is not his place of birth he shall establish the same ’to the 
satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be 
permitted to alter the same unless he satisfies the Bank that the change 
is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in 
such a manner as to increase the cost to the Bank of any such 
concession. 
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74. Transferability. - (1) Every officer or employee is liable for transfer 
to any office or branch of the Bank, 

(2) Notwithstanding anything contained in these regulations, an officer 
appointed under scale IV or scale V shall be liable to be transferred to any 
Regional Rural Bank sponsored by the same Bank. | 

75. Lending of services of an officer or employee to other 
organization.- The service of an officer or employee may be lent to other 
organization subject to such terms and conditions and for such duration 
as may be approved by the Board: 


Provided that the service of an officer or employee may nut be lent to 
other organization against his will: 


Provided further that in case of lending of an officer or employee to the 
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso 
shall not be applicable. 

76. Implementation of regulations. - The Chairman may, from time to 
time, issue such instruction or direction as he may consider necessary for 
giving effect to, or carrvdng out the provisions of these regulations. 


77. Repeal and Savings. - 

(1) Every rule, regulation, bye-law or any provision in any agreement or 
a resolution corresponding to any of the regulations herein contained and 
in force Immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under 
the provisions so repealed shall be deemed to have been made or taken 
under the provisions of these regulations. 
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SCHEDULE - I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum____ 

w/o d/o__ __ 

under; 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) • That I have entered into or contracted a marriage with a 
person having a spouse living. I may be granted exemption on the 
basis of ground given below. Application for grant of exemption Is 
enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I 
understand that in the event of the declaration being found to be incorrect 
after my appointment, I shall be liable to be dismissed from service. 


_ s/o 

declare as 


Date: 


Signature 
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SCHEDULE - II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,_, do hereby declare that I will 

faithfully, truly and to the best of my skill and ability execute and perform 
the duties required of me as officer or employee of the 

_ Bank and which properly relate the 

office or ppsition held by me in the said Bank, 

I further declare that I will not divulge or allow to be divulged to any 
person not legally entitled thereto any information relating to the affairs 
of the said Bank or to the affairs of any person having any dealing with 
the said Bank and nor will I allow any such person to inspect or have 
access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank 
or the business of any person having any dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 
Designation: 


Signature: 

Name in full: 

Designation: 

Place 

Date 
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SCHEDULE - III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

the service of 
...(Place) 


1. ♦ The above Is my place of birth, 
or 

* The above Is not my place of birth, my place of birth is.(Place) 

.(District) but .(Place) has been declared as my 

place of domicile for the reasons given below. 


Date: 

I, the undersigned having been appointed in 

^^®*-’**..Bank hereby declare.... 

.(District) as my place of domicile. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


* Strike out whichever is not applicable. 


SURENDRA PRASAD 
For Samastipur Kshetriya Gramin Bank 

Chairman 


( 


i 
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EMPLOYEES' STATE INSURANCE CORPORATION 
New Delhi, the 1st October 2010 

No. N-15/13/1/4/2007-P&D—In pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act, 
1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General) Regulations, 1950, the Director General 
has fixed the ! st October 2010 as the date from which the medical benefits as laid down in the said Regulation 95-A and the Andhra 
Pradesh Employees’ State Insurance (Medical Benefit) Rules, 1955 shall be extended to the families of insured persons in the 
following area in the State of Andhra Pradesh namely 

"All the Areas Falling within the Limits of Revenue Villages of Bhadrachalam and Ettapaka of Bhadrachalam Mandal in 
Khammam District of Andhra Pradesh.." 

R.C. SHARMA 
Dir.(P&D) 


No. N-15/13/16/02,/2009-P&D—In pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act 
1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General) Regulations, 1950, the Director General 
has fixed the 1st October, 2010 as the date from which the medical benefits as laid down in the said Regulation 95-A and the 
Haiy ana Employees’ State Insurance (Medical Benefit) Rules, 1955 shall be extended to the families of insured persons in the 
following area in the State of Haryana namely ___—_ 


SI. 

No. 

Revenue Village 

Had Bast No. 

District 

1. 

Ghasula 

88 

Gurgaon 

2. 

Tigra 

91 

Gurgaon 

3. 

Wazirabad 

75 

Gurgaon 

4. 

Ghala 

81 

Gurgaon 

5. 

Bash Kushla 

127 

Gurgaon 

6. 

Bhagrola 

122 

Gurgaon 

7. 

Dhana 

126 

Gurgaon 

8. 

Al'icr 

125 

Gurgaon 


R.C. SHARMA 
Dir,(P&D) 


No. N-i 5/13/7/2/20 lO-P&D—In pursuance of powers conferred by Section 46(2) of the Employees’ State Insurance Act, 
1948 (34 of 1948), read with Regulation 95-A of the Employees’ State Insurance (General) Regulations, 1950, the Director General 
has fixed the 1st October, 2010 as the date from which the medical benefits as laid down in the said Regulation 95-A and the 
Karnataka Employees’ State Insurance (Medical Benefit) Rules, 1958 shall be extended to the families of insured persons in the 


following area in the State of Karnataka namely:— 

SI. Name of the Revenue Village or Municipal Limits 
N o. ___ 

1. Nosagere (Malur TMC Limits) 

2. Malur TMC 

3. PurusanaHalli G.P. 

4. Seethanayakana Halli Jayamangala G.P. 

5. Guddana Halli KunturGP. 

6. KunturGP. 

7. Abbenahalli G..P. 

8. Chennakal Village Santhe Halli GP. 

9. Mylanda Halii Santhe Halli GP, 

10. Araleri GR 

11. ShivarpatnaGP. 

12. Doddakadathur Village Hongena Halli GP 

13. Yeshwanthpur GP. 

14. BelliaviGP. 


Hobli Taluk District 


Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

l^akkur 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Tyaka! 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 


R.C. SHARMA 
Dir.(P&D) 
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New Delhi, the 5th October 2010 

No. N-12/13/2/2010-P&D: The following draft of certain regulations further to amend the 
Employees’ State Insurance (General) Regulations, 1950, which the Employees’ State 
Insurance Corporation proposes to make in exercise of the powers conferred by section 97 of 
the Employees’ State Insurance Act, 1948 (34 of 1948), is hereby published as required by sub 
section (1) of the said section for information of all persons likely to be affected thereby and 
notice is hereby given that the said draft regulations will be taken into consideration after expiry 
of a period of thirty days from the date on which copies of the Official Gazette in which this 
notification is published, are made available to the public; 

2. Any objection or suggestion, which may be received from any person in respect of the 
said draft regulations within the period specified above, will be considered by the 
Employees’ State Insurance Corporation; 

3. The objections and suggestions, if any, may be addressed to Shri B.K. Sahu, Insurance 
Commissioner, Employees’ State Insurance Corporation, Panchdeep Bhawan, C I.G 
Marg, New Delhi-110002 (e mail: ins-comm.esic@nic.in). 

DRAFT REGULATIONS 

In the Employees’ State Insurance (General) Regulations, 1050; 

1 . In Regulation 2 , in sub-clause (I), the word "inspector" shall be substituted with the word "Social 
Security Officer". 

2. After Regulation 31C, the following new Regulations shall be inserted:- 
"31-D-Appellate Authority: The Appellate Authority under Section-45AA of the Act shall be the 
Insurance Commissioner, the Additional Commissioner, Regional Director and Joint Director. 
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31-E. Interest on amounts refunded to the employer. 

If an employer finally succeeds in the appeal under section 45AA, the amount deposited by him 
with the Corporation, in full or part, as per decision of the Appellate Authority, shall be refunded 
to him along with simple interest at the rate specified in Regulation 31-A. 

3. In Regulation 32, the words and figures "Form 7" shall be substituted with the words and figures 
"Form 6". 

4. In Regulations 65, 66,68, 77,78 and 81 the words " insured person" wherever the same occur, 
shall be substituted with the words" employee". 

5. In Regulation 102, 

(a) the words, "'Joint Insurance Commissioner, o Deputy Insurance Commissioner" shall be 
substituted with the words "Additional Commissioner". 

(b) the words, "Deputy Regional Director, Assistant Insurance Commissioner, Assistant Regional 
Director" shall be substituted with the words, "Joint Director, Deputy Director, Assistant Director" 

(c) the words, "Inspector"' shall be substituted with the words "Social Security Officer". 

6. In Regulation 102-A, the words "an Inspector" shall be substituted with the words "a Social 
Security Officer". 

7. In Clause (2) of Regulation 103-B, after the words "has attained the age of superannuation", the 
words "or retires under a Voluntary Retirement Scheme or takes premature retirement" shall be 
inserted. 

8. In Form-01; 

(a) the existing column 11 shall be substituted with the following:- 
"11. Whether manufacturing process is carried on and if so the nature of the same" 

(b)in column-l?, the words and figures " Rsi7500" shall be substituted with 


the world and figures " Rs,15,000". 


(c) in column 18, the words "or more coverable employees under the ESI Act were employed for 
wages” shall be substituted with the words "or more persons were employed”. 


(d) Footnote ** shall be substituted with the following; 
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"Score out whichever is not applicable. In case of factory, the number applicable is 10 or 
more persons and in case of an establishment the number applicable is 20 or more 
persons." 

(e) Note-2, shall be deleted. 

(f) in Note 7, In the paragraph below (iii), the words " or under the standing 

orders of the establishment" shall be substituted with the words "and includes such person engaged 
as apprentice who training period is extended to any length of time". 

9. In Form-OIA, Column 7(b) shall be deleted. 

10. In Form-1; 

(a) in para-2 of instructions at the end of form-1, in the definition of "family", for sub¬ 
clause (v), the following sub-clauses shall be inserted, namely:-"{vj dependent parents, whose 
income from all sources does not exceed five thousand rupees a month; 

(vi) in case the insured person is unmarried and his or her parents are not 

alive, minor brothers and/or sisters wholly dependent upon the earnings of the 

insured person." 

11. In Form 1-A; 

-in the Note at the end of the form-lA, in the definition of "family", for sub-clause (v) , the 
following sub-clauses shall be inserted, namely:- 

"(v) dependent parents, whose income from all sources does not exceed five thousand rupees a 
month; , 

(vi) In case the insured person is unmarried and his or her parents are not alive, minor brothers 
and/or sisters wholly dependent upon the earnings of the insured person." 

12. In Form 2; 

-in the Note at the end of the form-2, in the definition of "family", for sub-clause (v), the 
following sub-clauses shall be inserted, namely;- 


( 
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>) dependent parents, whose income from all'T^s does not exceed five thousand rupees a 
month; 

(vi) in case the insured person is unmarried and his or her parents are not 
alive, minor brothers and/or sisters wholly dependent upon the earnings of the 

insured person." 

/ 

13 . In Form 3, the figures "Rs.7500" shall be substituted with the figures "Rs.15,000" 

14 . in form-12 

(a) After Column 26, the following new columns shall be mserted:- 

"27. In case the accident happened while commuting from residence to the place of 
employment for duty or from place of employment to residence after performing duty.- 

(1} Time and place of accident 

(2) Duty hours. 

(3) Mode of transport. 

15 . In form-15,.the words "insured person" shall be substituted with the words "employee" wherever 
it occurs. 

16. In form 16 

(a) the words "insured person" shall be substituted with the word "emploYee"wherever the 
same occurs. 

(b) in declaration(ii), after the words " Applicable in case of minor male/female dependant" 
the words "other than legitimate or adopted son or daughter" shall be inserted. 

(c) in declaration (iii), the words and figures "18 years" shall he substituted with the words and 
figures "25 years" and the words "unmarried" shall be deleted 

(d) after declaration (iii), the following shall be inserted; "namely, "(iv) ! have not attained the 
age of 25 years (Applicable in case of legitimate or adopted son)" 

17. In form 24 

(a) the words "insured person" shall be substituted with the word "employee" wherever the same 


occurs. 
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(b) - in declaration (li), after the words "Applicable in case of minor male/female dependant", the 
words "other than legitimate or adopted son or daughter'' shall be inserted. 


(c)- in declaration (lii), the words "eighteen years" shall be substituted with the words "twenty-five 
years" 

(d )' after declaration (iii) the following shall be inserted; namely, "(iv) I have not attained the age of 
twenty-five years (Applicable In case of legitimate or adopted son)" 


B. K. SAHU 
Insurance Commissioner 


RASHTRIYA SAHAKARI VIKAS NIGAM 
(NATION AL C(X)PEIUTIVE DEVELOPMENT CORPORATION) 

New Delhi, the 19th October 2010 

No.NCDC:2-l/2010-Admn, - In exercise of the powers conferred by Regulation 7-A of National 
Cooperative Development Corporation Service Regulations, 1967, the Board of Management of the 
Corporation in its meeting held on 5^^* October, 2010 has amended the Recruitment Rules and decided to 
adopt them as under: - 

(i) Deputy Managing Director 


1. 

Name of post 

Deputy Managing Director 

2. 

Number of post 

2 (Two) - (As on year 2010 - subject to variation dependent on 
work load). 

3. 

Classification 

— - _ 

4. 

Pay Band and Grade Pay 

PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/- 

5. 

Whether selection post or non-selection post 

Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

Not applicable 

8. 

Educational and other qualifications required 
for direct recruits 

Not applicable 

9. 

Whether age and educational qualifications 
prescribed for direct recruitment will apply in 
the case of promotees 

No 

10. 

Period of probation, if any 

Not applicable 

11. 

Method of Recruitment, whether by Direct 
Recruitment or by 'promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

(i) 50% by promotion 

(ii) 50% by deputation 
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' 12 ,"" 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be made 

Promotion: 

Financial Adviser/Executive Director with 5 years’ service in 
the grade. 

Deoutation: 

Officers of the rank of Deputy Secretary/Director to the Govt, 
of India or equivalent having experience in work relating to 
cooperation and administration, 

(Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other 

organisation/departnient or the Central Government shall 
ordinarily not to exceed S years. The maximum age limit for 
appointment by transfer on deputation (including short-term 
contract)/ transfer shall be. not exceeding 55 years, as on the 
closing date of receipt of applications). 

13. 

If a DPC exists, what is the composition 

i 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to be 
consulted in making recruitment 

Not applicable 


(ii) Executive Director 


1. 

Name of post 

Executive Director 

2. 

Number of post 

3 (Three) - (As on year 2010 - subject to variation dependent 
on work load). 

3. 

Classification 

A 

4. 

Pav Band and Grade Pay 

PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/- 

5. 

_ . V_ —^ —' ■ — ■* --— --—■ 

Whether selection post or non-selection post 

Selection(Seniority-cum-fitness) 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

Not applicable 

T” 

P--—.. ■■ • • — ---— -- 

Educational and other qualifications 

reauired for direct recruits 

Not applicable 

9 . 

_1_—-—— —— --— ~ 

Whether age and educational qualifications 
prescribed for direct recruitment will apply 
in the case of promotees 

Not applicable 

10 . 

Period of probation, if any 

Not applicable 

11 . 

Method of Recruitment, whether by Direct 
Recruitment or by promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

100% by Promotion 

127 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
Dromotion/deputation/absorption to be made 

Promotion(Seniority-cum-fitness) Chief Directors with 5 
years’ service in the grade. 

t '> 

i 

^ —— -A—--———— 

j if a DPC exists, what is the composition 

1 

Yes 

(Composition of DPC may vary" as per the orders of the 
appointing authority) 

14. 

1 Circumstances in which the UPSC is to be 

Not applicable 

1 

consulted in making recruitment 

. ... --^ 
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(lii) Financial Adviser 


1. 

2. 

Name of post 

Number of post 

Financial Adviser 

1 (One) - (As on year 2010 - subject to variation dependent 
on work load). 

3. 

_ 

Classification 

Pay Band and Grade Pay 

A '■ - 

PB-4. Rs.37400-67000/- with Grade Pay Rs.8900/- 

5. 

6. 

Whether selection post or non-selection post 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Selection 

Not applicable — 

/. 

Age limit for direct recruitment 

50 years (-Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) 


- - ----——__ 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in thft fidvertisement for 

8. 

Educational and other qualifications 

required for direct recruits 

Essential: 

i) CA/ICWA with 20 years experience in a responsible 

position in finance/accounts work in Govt, or Semi-Govt, 
organization of repute of which at least 10 years should be in 
a senior position. 



ii) Familimty with modem method of financial management 
and experience in the finance division of a Govt. / Semi Govt, 

Note 1: Qualifications are relaxable at the discretion of 
Chairman, Board of Management, NCDC in the case of 
candidates otherwise well qualified. 



Note 2: The qualification and experience is relaxable at the 
discretion of Chairman, Board of Management, NCDC in 
case of candidates belonging to Scheduled Castes or 
Scheduled Tribes if at any stage of selection , Chairman, 
BOM, NCDC is of the opinion that sufficient number of 
candi^tes from these communities possessing requisite 
experience are not likely to be available to fill up the vacancy 
reserved for them. 

y. 

Whether age and educational qualifications 
prescribed for direct recruitment will apply 
in the case of promotees 

No 

10. 

Period of probation, if any 

Two years in the case of direct recruitment. 

11. 

1 0 

Method of Recruitment, whether by Direct 
Recruitment or by promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

Promotion, failing which by direct reemitment or deputation. 

r' 

iz. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be made 

Promotion(Seniority-cum-fitness); 

Chief Director(Finance) with 5 years’ service in the grade. 

Deoutatiun: 

(i) Persons working in Central/State Govt./autonomous 

bodies etc. holding analogous posts; or with 2 years service in 
posts carrying Grade Pay of Rs.8700/- or with 5 years service 
in posts carrying Grade Pay of Rs,7600/-; or 

_L 


G!) Possessing educational qualifications and experience 


f 


t 
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prescribed for direct recruitment. 

i 

(Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in trie same or some other organisation' 
department or the Central Government shall ordinarily not to 
exceed 4 (foiii.) years. The maximum age limit for 
appointment by transfer on deputation (including short-term 
contract)/ transfer shall be, not exceeding 56 years, as on the 
closing date of receipt of applications). 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may var>' as per the orders of the 
appointing authority) 

14. 

Circum.stances in which the LJFSC is to be 
consulted in making recruitment 

Not applicable 


(iv) Chief Director 


pi:- 

Name of post 

Chief Director 

2 . 

Number of post 

16 - (As on year 2010 - subject to variation dependent j 

on work load). 1 

3, 

Classification 

A 

4. 

Pay Band and Grade Pay 

PB-4: Rs.37400-67000/- with Grade Pay Rs.8700/- 

5. 

UTiether selection post or non-selection post 

Selection(Seniority-cum-fitness) 

6 . 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS (Pension) 
Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

Not applicable 

8 , 

Educational and other qualifications required for 
direct recruits 

Not applicable 

9. 

Whether age and educational qualifications 
prescribed for direct recruitment will apply in 
the case of promotees 

Not applicable 

10 . 

Period of probation, if any 

Not applicable 

11 . 

i 

L 

Method of Recruitment, whether by Direct 
Recruitment or by promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

100% by Promotion 

1 12. 

In case of recruitment by promotioa' 
deputation/absorption, grades from which 
promotioa'deputation/absorption to be made 

Promotion: Directors with 5 years service in the grade. 

j 

13. 

If a DPC exists, what is the composition 

Yes 

(Compo.sition of DPC may vaiy as per the orders of the 
appointing authority) 

14. 

1 

! 

Circumstances in which the UPSC is to be 
consulted in making recruitment 

Not applicable 








Part HI—Sec. 4] 



(v) Director 


1, 

1 Name of post | --, 

2. 

iNumoer or post 

----- 

25 (As on year 2010 - subject to variation dependent 
on work load). 

3. 

Classification 


A 


Pay Band and Grade Pay 


PB-3: Rs.15600-39100/- with Grade Pay Rs.7600/- 

5. 

Whether selection post or non-se 

lection post 

Selection (Seniority-cum-fitness) 

6. 

Whether benefit of added 
admissible under Rule 30 of : 
Rules, 1972 

years of service 
he CCS (Pension) 

Not applicable 

7. 

o 

Age limit for direct recruitment 


Not applicable 

8. 

Educational and other qualific 
direct recruits 

itions required for 

Not applicable 

9, 

Whether age and educatio 
prescribed for direct recruitment 
case of promotees 

lal qualifications 
will apply in the 

Not applicable 

10. 

Period of probation, if any 


Not applicable 

11 . 

Method of Recruitment, wh 
Recruitment or by promoti 
deputation/absorption and pe 
vacancies to be filled by various r 

ether by Direct 
on or by 

centage of the 
lethods 

100% by Promotion 

12. 

In case of recruitment 
deputation/absorption, grades 
promotioa'deputation/absorption 1 

by promotion/ 
from which 

0 be made 

Promotion: Deputy Directors with 5 years service in 
the grade. 

13. 

If a DPC exists, what is the compc 

tsition 

~~Yes ~ -- 

(Composition of DPC may vary as per the orders of 
the appointing authority) 

14. 

Circumstances in which the UPSC 
in making recruitment 

is to be consulted 

Not applicable 
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(vi) Deputy Director 


1 “ 

—■ . -- -------——T" 

Name of post 

Deputy Director 

2 . 

Number of post 

50(As on year 2010 - subject to variation dependent on work 
load). 


3. 

Classification 

A 

T. 

Pav Band and Grade Pay 

PB-3: Rs.15600-39100/- with Grade Pay Rs.6600/- 

5- 

Whether selection post or non-selection 
post 

Selection 

6 . 

Jl.„.- --- 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

j 

7. 

Age limit for direct recruitment 

35 years (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 years 
in accordance with the instructions or orders issued by the 
Central Government.) 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8 . 

1 

1 

Educational and other qualifications 
required for direct recruits 

\ 

1 

i 

! 

1 

! 

1 

Depending on requiremeni of personnel for dijjereni 
functions, either any or all or a combination of the 
qualifications and experience may be adopted within the 
option given below with the approval of the appointing 
authority. 

Essential: 

Option (i); Bachelor's degree with MBA (2-years full 
time/3-years’ part-time) with specialization 

in Finance/Marketing, or Post Graduation in 

Economics/Commerce/Statistics/Agri-business/ 

Rural Management/Cooperative Management/ 
Banking/ Insurance, or Chartered 

AccountanECost Accountant 

5 vears’ post-qualification experience in executive capacity in 
finance, accounts, costing, taxation, risk assessment, audit, 
resource management, project appraisal, financing, 
monitoring, evaluation and allied functions in a 
bank/financial/developmental institution, and also conversant 
with use of computer and related software. 

Option (ii): BE/B.Tech in Computer Science/Information 
Technology/ Electronics/Communication, or MCA, 
or M.Sc. in Computer Science 

5 years’ post-qualillcation experience in supervisory/ 
executive capacity preferably in a bank/financial institution, in 
the areas of systems analysis/data managemenE development 
of need-based software on Oracle, SQL Server etc. 

Option (iii): Bachelor’s degree in Law and enrolled as an 
Advocate with the Bar Council 

5 years’ post-qualification experience in executive capacity, in 
the areas of legal/financial documentation, mortgages, 
guarantees, hypothecation, recovery suits/claims etc. and 
matters relating to litigation in different Courts of 
Law/Tribunals, preferablv in banks/ financial institutions and 
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Whether age and educational 
qualifications prescribed for direct 
recruitment will apply in the case of 
romotees 


Period of probation, if any 


Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 


In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 


^ If a DPC exists, what is the composition 


14. Circumstances in which the UPSC is to 
be consulted in making recruitment 


also conversant with use of computer and related software. 
Knowledge and experience of dealing with cases under 
cooperative law will be an advantage. 

Option (iv); Bachelor’s degree in the specified field of 
engineering/ technology (eg. agro-processing, food 
processing, refrigeration, civil, dairy, textile and 
other such fields/areas as are covered by the 
Corporation’s mandate) 

5 years’ post-qualification experience in executive capacity, in 
implementing/ operating/ maintaining/ quality control etc. of 
units in the given field and conversant with use of computer 
and related software. 

Note 1: Experience is relaxable at the discretion of Vice- 
Chairman, Board of Management, NCDC in the case of 
candidates otherwise well qualified. 

Note 2: The qualification and experience is relaxable at 

the discretion of Vice-Chairman, Board of Management, 
NCDC in case of candidates belonging to Scheduled Castes or 
Scheduled Tribes if at any stage of selection , Vice-Chairman, 
BOM, NCDC is of the opinion that sufficient number of 
candidates from these communities possessing requisite 
experience are not likely to be available to fill up the vacancy 
reserved for them. 

~ _ 


2 years for direct recruits 


(i) 75% by promotion 

(ii) 25% by deputation/direct recruitment failing which by 
promotion. 


Promotion(Seniority-cum-fitness): Assistant Directors with 5 
years service in the grade. 

Deputation : 

(i) Persons working in Central/ State Govt,/ autonomous 
bodies etc. holding analogous posts; or with 5 years service in 
posts carrying Grade Pay of Rs,5400/-; or 

(ii) Possessing educational qualifications and experience 
prescribed for direct recruitment. 

(Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other organisation/ 
department or the Central Government shall ordinarily not to 
exceed 4 (four) y^ars. The maximum age limit for 
appointment by transfer on deputation (including short-term 
contract)/ transfer shall be, not exceeding 56 years, as on the 

closing date of receipt of applications). _ 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 


Not applicable 








THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8, 1932) 


[Part III— Shc. 4 


(vii) Assistant Director 


1 . 

Name of post 

Assistant Director ! 

2 . 

Number of post 

75(As on year 2010 - subject to variation dependent on work j 

load). 

3. 

Classification 

^'a . ” 

4. 

Pay Band and Grade Pay 

PB-3: Rs. 15600-39!00 - with Grade Pay 5400/- 

5. 

Whether selection post or non-selection 
post 

Selection 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

30 years (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 years 
in accordance with the instructions or orders issued by the 
Central Government.) 

Note; Crucial date for determining the age limit shall be the date 
as may be mentioned in the advertisement for DR. 

8 . 

Educational and other qualifications 
required for direct recruits 

' 

Depending on requirement of personnel for different functions, 
either any or all or a combination of the qualifications and 
experience may be adopted within the option given below with 
the approval of the appointing authority: 

Essential; 

Option (i): Bachelor’s degree with MBA/(2-years’ full time/3- 
years’ part-time) with specialization in Finance/ 
Marketing or Post-Graduation in Economics/ 
Commerce/ Statistics/ Agri-business/Rural 

Management/ Cooperative Managem.enC 

Banking/Insurance, or Chartered Accountant/ Cost 
Accountant. 

2 years’ post-qualification experience in finance, accounts, audit, 
project appraisal, project financing, monitoring, evaluation and 
allied functions in a banlC financial/ developmental institution, 
and also conversant with use of computer and related software. j 

Option (ii); BE/B.Tcch in Computer Science/ Information 
Technology/ Electronics/ Communication, or MCA, 
or M.Sc, in Computer Science. 

2 years’ post-qualification experience preferably in a bank./ 
financial institution in the areas of systems analysis/data 
management/development of need-based software on Oracle, 
SQL Server etc. 

Option (iii); Bachelor’s degree in Law and enrolled as an 
Advocate with the Bar Council. 

2 years’ post-qualification experience in the areas of legal- 
financial documentation, mortgages, guarantees, hypothecation, 
recovery suits/claims etc. and matters relating to litigation in 
different Courts of Law/Tribunals preferably in banks./financial 
institutions and conversant with use of computer and related 
software. 

Option (iv): Bachelor’s degree (BE,/B.Tech) in the specified 
field of engineering/ technology (eg. agro¬ 
processing, food processing, refrigeration, civil, 
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dairy, textile and other such fields/areas as are 
covered by the Corporation’s mandate). 

2 years’ post-qualification experience in implementing/ 
operating / maintaining / quality control etc. of units in the given 
field and also conversant with use of computer and related 
software. 

Essential: 

Option (v): Master’s degree of a recognized University or 
equivalent in Hindi with English as a subject at 
degree level. 

5 years post qualification experience of terminological work in 
Hindi and/or translation work from English into Hindi and vice 
versa in a Govt, or semi-Govt. organization, Public Undertaking 
or Institute of repute. 

Desirable: 

Journalistic experience. 

Essential: 

Option (vi): (a) Bachelor’s degree from a recognized university, 

(b) Degree in Library Science from a recognized 
University with 50% marks. 

(c) 5 years post qualification Library experience in 
a Library of standing. 

Desirable: 

Knowledge of Hindi. 

Essential: 

Option (vii): Degree in Commercial Art/Fine Arts from a 
recognized University /Institution. 

5 years post qualification experience as Commercial Artist/as 
Artist in Fine Arts in Publicity Department of Central 
Govt./State Govt./Semi Govt. organization/Public Undertaking 
and reputed advertising agencies. 

Desirable: 

Knowledge of photography. 

Essential: 

Option (viii): At least second class degree in Mass 

communication or Journalism of a recognized 
university. 

At least 5 years post qualification experience of editing 
publications in a Central/State Govt. Deptt. or Semi-Govt. 
Organization or Public Undertaking or 5 years experience of 
sub-editing in a reputed newspaper. 

Desirable: 

Knowledge of gainfully employing various media of mass 
communication. 
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Essential: 

Option (ix) 20% of vacancies be filled by Campus Recruitment 
of MBAs from reputed Management Institutes as 
Management Trainees for a period of 2 years 
thereafter be considered for appointment in the Pay 
Band & Grade Pay of Assistant Director. 



Note 1: Qualifications are relaxable at the discretion of 
appointing authority in the case of candidates otherw'ise well 
qualified. 



Note 2: The qualification and experience is relaxable at the 
discretion of appointing authority in case of candidates 
belonging to Scheduled Castes or Scheduled Tribes if at any 
stage of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available to 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

2 years for both direct recruits and promotees. 

11 . 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(i) 50% by promotion 

(ii) 30% by direct recruitment 

(iii) 20% by campus recruitment as management trainee for 2 
years. 

Provided that a candidate who has satisfactorily completed as a 
Management Trainee will be considered for appointment in the 
pay band and grade pay of Assistant Director. 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promolion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Programme Officers with 5 
years service in the grade. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not applicable 












Part III —Sec. 4 ] 


THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8, 1932) 


8507 


(viii) Programme Officer 


1. 

Name of post 

Programme Officer 

— 

2. 

Number of post 

69 (As on year 2010 - subject to variation dependent on work load) 

- 

3. 

Classification 

B ■ 

4. 

Pay Band and Grade Pay 

PB-2; Rs.9300-34800/- with Grade Pay Rs.4600/-. 


5. 

Whether selection post or non-selection 
post 

Selection 


6. 

Whether benefit of added years of 
service admissible under Rule 30 of the 
CCS (Pension) Rules, 1972 

Not applicable 


/. 

Age limit for direct recruitment 

Upto 30 years. (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 years in accordance 
with the instructions or orders issued by the Central Government.) 

Note: Crucial date for determining the age limit shall be the date as 
may be mentioned in the advertisement for DR. 


8. 

Educational and other qualifications 
required for direct recruits 

Depending on requirement of personnel for different functions, 
either any or all or a combination of the qualifications and 
experience may be adopted within the option given below with the 
approval of the appointing authority: 

Option (i): Essential: 

(i) Degree of a recognized University with not less than 50% marks 
(relaxable upto 45% in the case of SC/ST). 

(ii) 2 years post qualification experience in Central/State Govt./Semi 
Govt. Organizations/Coop. Organizations. 

Desirable: 

Diploma in Cooperation 

Option (ii); Essential: 

(i) Master’s degree of a recognized University or equivalent in Hindi 
with English as a subject at degree level. 

(ii) About 3 years’ experience of terminology work in Hindi and/or 
translation work from English to Hindi and vice-versa. 

Desirable: 

(i) Knowledge of Sanskrit. 

(ii) Training in Translation (qualifications relaxable at the discretion 
of the Appointing Authority in the case of candidates otherwise well 
qualified.). 

Option (iii): Essential: 

(r) BCA or B.Sc.(Computer Science) from a recognized 
Institute/University, 

(ii) 2 years post qualification experience in programming for 
commercial applications. 

Desirable: 

Post-Graduate qualification in the subjects mentioned under (i) 
above. Experience in operation of application packages in multi¬ 
user environment. 



( 
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Option (iv) : Essential : 

(i) Degree or Diploma in Electrical/Civil Engineering from a 
recognized institution. 

(ii) 1 year post qualification experience in the case of degree holders 
and 3 years in the case of diploma holders. 

Note 1: Experience is relaxable at the discretion of 

appointing authority in the case of candidates otherwise well 
qualified. 

Note 2:The qualification and experience is relaxable at the 
discretion of appointing authority in case of candidates belonging to 
Scheduled Castes or Scheduled Tribes if at any stage of selection, 
appointing authority is of the opinion that sufficient number of 
candidates from these communities possessing requisite experience 
are not likely to be available to fill up the vacancy reserv'ed for 


them. 


y. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

Two years for Direct Recruits 

11. 

Method of Recruitment, w'hether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(i) 50% by promotion 

(ii) 30% by direct recruitment 

(iii) 20% by campus recruitment of BBAs/BCAs/HDCs as trainees 
for 2 years provided that a candidate who has satisfactorily 
completed as trainee be considered, for appointment in the pay band 
and grade pay of Programme Officer. 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorpliun 
to be made 

Promotion(Seniority-cum-fitness); Sr. Assistants with 5 years 
service in the grade having a University Degree, 

13. 

If a DPC exists, what is the composition 

Yes 


14, 


Circumstances in w'hich the UPSC is to 
be consulted in making recruitment 


(Composition of DPC may vary as per 

authority) _ 

Not applicable 


the orders of the appointing 
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(ix) Senior Assistant 


1. 

Name of post 

Senior Assistant 

2. 

Number of post 

68 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

B 

4. 

Pay Band and Grade Pay 

PB-2: Rs.9300-34800/- with Grade Pay Rs.4200/-. 

5. 

Whether selection post or non-selection 
post 

Selection(Seniority-cum-fitness) 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

1 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by Promotion 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Junior Assistants with 10 years service in the 
grade.# 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of Ifre 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 


# Existing UDCs/Accoimts Clerks re-designated as Junior Assistant/Junior Assistant (Accounts) 
with 3 years service in the grade will be eligible for promotion as per existing Recruitment 
Rules. 


{ 
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85 iO 


THE GAZETTE OF RnDLA, OCTOBER 30,2010 (KARTIKA 8,1932) 


[Part III— Sec. 


(x) Junior Assistant 


17^ 

Name of post 

Junior Assistant 

2. 

Number of post 

43 (As on year 2010 - subject to variation dependent on work 
load). 


Classification 

C 

4. 

Pav Band and Grade Pay 

PB-1: Rs.5200-20200/- with Grade Pay Rs.2400/- 

5. 

Whether selection post or non-selection 
post 

Selection 

6. 

\VTiether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Between 18 and 27 years of age (- Relaxable by 5 years in the 
case of SCs/STs). 

Note; Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8. 

1 

i 

Educational and other qualifications 
required for direct recruits 

Essential: 

Degree of a recognized University with knowledge of 
computers. 

For Junior Assistant (Library): 

(i) Degree of a recognized University with knowledge of 
computers. 

(ii) Certificate in Library Science from a University or 
recognized institution. 

(iii) At least 2 years experience in a Govt., Public or 
College/School Library. 

Desirable: 

(i) Knowledge of Hindi j 

(ii) Knowledge of Typing. j 

Note 1; Onalifications are relaxable at the discretion j 

of appointing authority in the case ot candidates otherwise i 
well qualified. 1 

Note 2: I'he qualification and experience is relaxable 

at the discretion of appointing authority in case of candidates 
belonging to Scheduled Castes or Scheduled Tribes if at any 
stage of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available to 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10 . 

Period of probation, if any 

Two years for Direct Recruits 

ill. 

Method ,of Recruitment, whether by 
Direct Recruitment or by promotion or 
j by deputation/absorption and percentage 

1 of the vacancies to be filled by various 
methods 

25% by Prori 10 1 i on ! 

75% by Direct recruitment : 
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12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness); Lower Division Clerk with 

8 years service in the grade. # 


13. 

If a DPC exists, what is the composition 

Yes 




(Composition of DPC may vary as per the orders of the 
appointing authority) 


14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not applicable 


# Existing LDCs with 3 years service in the grade will be eligible for promotion as per existing Recruitment 
Rules. 


(xi) Lower Division Clerk 


1. 

Name of post 

Lower Division Clerk 

2. 

Number of post 

15 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

C 

EH 

Pay Band and Grade Pay 

PB-1: Rs. 5200-20200/- with Grade Pay Rs.l900/- 

■ 

Whether selection post or non-selection 
post 

Non-Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable (There will be no further direct recruitment to 
the post of LDCs) 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion from Multi Tasking Staff 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Multi Task Staff fulfilling 
the following qualification and experience: 

Essential: 

(i) 12 Pass or equivalent qualification from a recognized 
Board or University. 

(ii) A typing speed of 30 w.p.m. in English or 25 w.p.m. in. 
Hindi on manual type writer Or a typing speed of 35 
w.p.m. in English or 30 w.p.m. in Hindi on computer 35 ' 
w.p.m. and 30 w.p.m. correspond to 10500 KDPH/9000 
KDPH on an average of 5 key depressions for each word). 

(iii) Have satisfactory record of service. 

(iv) Have put in at least 3 years continuous service as Multi 
Tasking Staff. 

13. 

If a DPC exists, what is the composition 

Yes 


14. 


Circumstances in which the UPSC is to 
be consulted in making recruitment 


(Composition of DPC may vary as per the orders of the 

appointing authority) _ 

Not applicable 
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(xii) Principal Private Secretary 


n [ 

Name of post 

Principal Private Secreiaiy 1 

ri 

Number of post 

01 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

A 

4. 

Pay Band and Grade Pay 

PB-3: Rs. 15600-39100with Grade Pay Rs.6600/- 

5. 

Whether selection post or non-selection 
post 

Selection(Seniority-cum-fitness) 

6, 

I 1 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7, 

Aee limit for direct recruitment 

Not Applicable 

— 

8. 

Educational and other qualifications 
reauired for direct recruits 

Not Applicable j 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable | 

I 

j 

1 

10. 

Period of probation, if any 

Not Applicable ! 


Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation^absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion j 

i 

- 

12. 

In case of recniitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Senior Private Secretary/Assistant Director with i 
5 years service in the grade. 

13. 

If a DPC exists, what is the composition 

1 

Yes 1 

1 

(Composition of DPC may vary as per the orders of the 
appointing authorilv) 

14. 

Circumstances in which the UPS.C is to 
j be consulted in making recruitment 

Not Applicable 


(xiii) Senior Private Secretary 


1, 

Name of post 

Senior Private Secretary _ J 

2. 

Number of post 

14 (As on year 2010 - subject to variation dependent on work j 
load). . __j 

3. 

Classification 



Pav Band and Grade Pay 

PB-3: Rs. 15600-39100 - with Grade Pay Rs,5400/- 

r___ 

Whether selection post or non-selection 
post 

Selection(Seniorily-ciim-fitness) 

hr —^ 
i 

Whether benefit of added years of service 
admissible under Rule 30 ot the CCS 
(Pension) Rules. 1972 

Not Apph cable 

T 

Aoe limit for direct recruitment 

Not Applicable 


Educational and other qualifications 

required for direct recruits 

Not Applicable 

IT 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

~T(r~ 

Period of probation, if any 

Not Applicable 
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11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 


12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Private Secretary with 5 years service in the grade 
subject to assessment of computer literacy as prescribed by the 
appointing authority. 


13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 


14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 


(xiv) Private Secretary 


I. 

Name of post 

Private Secretaty 

2. 

Number of post 

- 

25 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classifrcation 

B 

4. 

Pay Band and Grade Pay 

PB-2: Rs.9300-34800/- with Grade Pay Rs.4600/- 

5. 

Whether selection post or non-selection 
post 

Selection(Seniority-cum-fitness) 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Not Applicable 

n. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Senior Personal Assistants with 5 years service in 
the grade subject to assessment of computer literacy as 
prescribed by the appointing authority.# 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may v^ as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 

# 

Existing Senior Personal Assistants with 3 years service in the grade will be eligible for 


promotion as per existing Recruitment Rules subject to assessment of computer literacy as 
prescribed by the appointing authority. 


34—309 GI/2010 


































[Part III— Sec. 4 


8514_ TliE GAZETTE Oh INDIA, QC IUBHR30,2010 (KARTIKA 8, 1932) 

(xv) Senior Personal Assistant 



Name of post 

Senior Personal Assistant 

2. 

Number of post 

25 (As on year 2010 - subject to variation dependent on work j 
load). ! 

3, 

Classification 

.... 1 

4. 

Pay Band and Grade Pay 

PB-2; Rs.9300-34800./- with Grade Pay Rs.4200/- 

5. 

Whether selection post or non-selection 
post 

Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

27 years. (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance with the instructions or orders issued b)' 
the Central Government.) 

Note; Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8. 

Educational and other qualifications 
required for direct recruits 

Depending on requirement of personnel for different 
functions, either any or all or a combination of the 
qualifications and experience may be adopted within the 
option given below with the approval of the appointing 
authority: 

Option (i): Essential: 

(i) Degree of a recognized University, 

(ii) Speed in Shorthand of 120 w.p.m. and speed in typing 

40 w.p.m. 

(iii) Computer literacy as prescribed by the appointing 

authority. *> 

Option (ii); Essential; 

(i) Degree of a recognized university with Hindi as a 
subject. 

(ii) Speed in Hindi Short Hand of 100 w.p.m. and speed in 

Hindi Typing 30 w.p.m. 

(iii) Computer literacy as prescribed by the appointing 
authority. 

Note 1: Qualifications are relaxable at the discretion 

of appointing authority in the case of candidates otherwise 
well qualified. 

Note 2; The qualification and experience is relaxable 

at the discretion of appointing authority in case of candidates 
belonging to Scheduled Castes or Scheduled Tribes if at any 
stage of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available to 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

Two years 

11, 

Method of Recruitment, whether by 

(i) 50% by promotion 
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1 

Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(ii) 50% by direct recruitment 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotton(Seniority-cum-fitness): Personal Assistants with 

10 years service in the grade. # 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not applicable 


U Existing Personal Assistants with 3 years, service in the grade will be eligible for promotion as 
per existing Recruitment Rules. 


(xvi) Personal Assistant 


1. 

Name of post 

Personal Assistant 

2. 

Number of post 

11 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200/- with Grade Pay Rs.2400/- 

5. 

Whether selection post or non-selection 
post 

Selection 


Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

1 

Age limit for direct recruitment 

Between 18 and 27 years of age (- Relaxable by 5 years in the 
case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) 

■ 


Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR, 

8. 

Educational and other qualifications 
required for direct recruits 

Essential: 

(i) Degree of a recognized University. 

(ii) Speed in Shorthand of 80 w.p.m. and speed in typing 40 
w.p.m. 

(iii) Computer literacy as prescribed by the appomting 

authority. ^. 



Note: The qualification and experience is relaxable at the 
discretion of appointing authority in case of candidates | 
belonging to Scheduled Castes or Scheduled Tribes if at any j 
st^e of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available to 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years 


( 


9 
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11 . 


12 . 


13. 

It 


Method of Recruitment, "whether byl 100% by direct recruitment 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 

methods _ _ _ _ 

In case of recruitment by promotion/ Not Applicable 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 


made 

If a DPC exists, what is th e composition 
Circumstances in which the IJPSC is to 
be consulted in m a king recrui tment___ 


Not Applicable 
Not applicable 


[P/\Rr 111— Sfx. 4 


(xvii) Staff Car Driver (Special Grade) 


1. 

Name of post ~T 

Staff Car Driver (Special Grade) 1 

2. 

Number of post j 

01 (As on year 2010 - subject to variation dependent on | 

work load). j 

-- - 

3. 

Classification 

B 

4, 

Pay Band and Grade Pay 

PB-2: Rs.9300-34800/- with Grade Pay Rs.42007- 

5. 

Whether selection post or non-selection 
post 

Non - Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

n 
i. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10, 

Period of probation, if any 

Not Applicable 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 


In case of recruitment by promotion/ 
deputation/absorption, grades from which 

1 promotion/deputation/absorption to be 
made 

Promotion(Seniorit\ -cun5-titness): Staff Car Driver (Grade-!) 
with 3 years service in Grade. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority ) 

1 

1 

Circumstances in which the UPSC is to 

1 be consulted in making recruitment 

Not Applicable 
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(xvili) Staff Car Driver (Grade-I) 


1. 

Name of post 

Staff Car Driver (Grade-I) 

2. 

Number of post 

02 (As on year 2010 - subject to variation dependent on 
work load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs.2800/- 

5. 

Whether selection post or non-selection 
post 

Non - Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Not Applicable 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 

12, 

In case of recruitment by promotion/' 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness); Staff Car Driver (Grade-II) 
with 6 years service in Grade-II or combined service of 15 
years in Grade-II and Ordinary Grade taken together subject to 
passing of trade test as prescribed under Government Rules, 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 


Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 


(xix) Staff Car Driver (Grade-II) 


1. 

Name of post 

Staff Car Driver (Grade-II) 

2. 

Number of post 

05 (As on year 2010 - subject to variation dependent on 
work load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs.2400/- 

5. 

Whether selection post or non-selection 
post 

Non - Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 

Not Applicable 


(Pension) Rules, 1972 


7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 


Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Not Applicable 


( 
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11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 

■.. —— 

“iT 

In case of recruitment by promotion/ 
deputation/'absorption, grades from which 
promotion/deputation/absorption to be 

made 

Promotion(Seniority-ciim-fitness); Staff Car Driver (UG) 
with 9 years service in the grade subject to passing of 

trade test as prescribed under Government Rules. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 


Circumstances in which the UPSC is to 

Not Applicable 


be consulted in making recruitment 

- 


(xx) Staff Car Driver (Ordinary Grade) 


1 

Name of post 

Staff Car Driver (Ordinary Grade) 

2. 

Number of post 

08 (As on year 2010 There will be no fuither recnjitment 
to the post of Staff Car Driver(OG) 

3. 

Classification 

C 

4. 

Pav Band and Grade Pay 

PB-l: Rs.5200-20200 with Grade Pay Rs.l900/- 

5. 

Whether selection post or non-selection 
po.st 

Non Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Essential: 

(i) 10*^ Pass or equivalent 

(ii) Knowledge and experience of Driving 

(iii) Possession of a valid Driving Licence 


Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promote es 

Yes 

10. 

Period of probation, if any 

Not Applicable 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled fry various 
methods 

Promotion or Outsourcing (The services ot Staff Lar 
Driver(OG) may be obtained through outsourcing subject to 
requirement). 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/depiitation/absoiption to be 
made 

Promotion: 

Group ‘C’ employees possessing requirements as for direct 
recruitment subject to passing driving test. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 
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(xxi) Skilled Posts in Multi Tasking Staff-Scooter Rider 


1. 

Name of post 

Multi Tasking Staff - Scooter Rider 

2. 

Number of post 

02 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs. 1900/- 

5. 

Whether selection post or non-selection 
post 

Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

30 years. (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance witii the instructions or orders issued by 
the Central Government.) 

Note; Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8. 

Educational and other qualifications 
required for direct recruits 

Matriculation or equivalent having knowledge and experience 
of driving scooter and possessing a valid driving license. 

Note ; Experience is relaxable at the discretion of next hi^er 
authority to the appointing authority in the case of candidates 
otherwise well qualified. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

Promotion or by direct recruitment 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: 

Group ‘C’ employees of the Corporation possessing the 
qualification and experience prescribed for direct recruitment. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 

Not Applicable 


be consulted in making recruitment 

























8520 


THE GAZETTE OF INDIA, OCTOBER30,2010 (KARTIKA 8, 1932) 


[Part HI—Si;c. 4 


(xxH) Skilled Posts in Multi Tasking Staff -Electrician 


1. 

Name of post 

Multi Tasking Staff Electrician 

2, 

Number of post 

03 (As on year 2010 - subject to variation dependent on work 
load). 

3. 1 

Classification 

C 

5. 1 

Pav Band and Grade Pay 

PB-I: Rs.5200-20200 with Grade Pay Rs.l900/- 

Whether selection post or non-selection 
post 

Selection 

~~6~~ 

j 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
[Pension) Rules, 1972 

Not Applicable 

j 

7. 

Age limit for direct recruitment 

30 years. (- Relaxabie by 5 years in the case of SCs/STs). 

(- Relaxabie for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) ‘ 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

i 0. 

Educational and other qualifications 
required for direct recruits 

Matriculation or i 0"’ Standard Pass having recognized trade | 

certificate or license of electrician with 3 years experience in 1 
the field. 

Note : Experience is relaxabie at the discretion of next higher 
authority to the appointing authority in the case of candidates 
otherwise well qualified. 

i 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

___ 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

Direct recruitment or by Promotion 

^TT- 

! 

In case of recruitment by promotion/ 
deputation/absorption, grades Ifom which 
promotion/deputation/absorption to be 
made 

Promotion; 

Group ‘C’ employees of the Corporation possessing the 
qualification and experience prescribed for direct recruitment. 

I 3 ” 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
aoDointinn authnritv') .J 

pr4”r'' 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 









Circumstances 
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(xxiv) Multi Tasking Staff - Peon 



Name of post 

Multi Tasking Staff- Peon 

nn 

1 

1 

Number of post 

110 (As on year 2010 - There will be no further recruitment 
tor the post of Peons, except in case of appointment of 
spouse or dependant on compassionate grounds. 

3. 

Classification 

c _, 


Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs.l800/- i 

5. 

Whether selection post or non-selection 
post 

Not Applicable I 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

■ T 

Age limit for direct recruitment 

As applicable on compassionate grounds as per Govt, of 
India guidelines. 

8. 

Educational and other qualifications 
required for direct recruits 

Matriculate or IT! 

Note : For appointment on compassionate grounds, in 
exception circumstances the appointing authority may 
consider recruiting persons not immediately meeting the 
minimum educational standards as trainees who will be given 
the regular pay band and grade pay only on acquiring the 
minimum qualification prescribed under the recruitment 
rules. The emoluments of these trainees during the period of 
training and before they are absorbed as employees will be 
governed by the minimum of the -IS pay band Rs.4440- 
7440/“ without any grade pay. in addition, they will be 
granted aii applicable allowances, like dearness allowance, 
house rent allowance and transport allowance at the 
admissible rates. The period spent in -IS pay band by future 
recruits will not be counted as service for any purpose as 
their regular service will start only after they are placed in the 
pay band (PB-I) Rs.5200-20200/- with Grade Pay of i 
Rs.1800/-. I 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years j 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(i) Compassionate Grounds as per Govt. Rules. I 

(ii) The services of Peons may be obtained through 
outsourcing subject to requirement.. 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Not Applicable 

!3. 

If a DPC exists, whal is the composition 

Not Applicable 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 
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Note: 


(i) Posts reserved for appointment by direct recruitment may be filled by deputation as well. Against 

the post reserved for promotion quota if none is available for promotion they may also be filled by 
deputation. ^ 

(ii) Age, educational qualifications and experience in suitable cases may be relaxed by the officer next 
higher to the appointing authority. 

(in) Relaxation of 5% marks will be made in the case of Scheduled Caste/Scheduled Tribe candidates 
over the minimum percentage of marks in academic qualifications as may be prescribed by the 
competent authority. 

(iv) Isolated posts like Hindi Officer may be re-designated as Asstt. Director (Official Language) and 
Librarian as Asstt. Director (Library). 

2. These are in supersession of the earlier Recruitment Rules and in case of any anomaly in future the 
DOPT guidelines may be referred to. 

3. Lor promotion to die post of Director, an officer should normally have put in a minimum stint of 
3 years in a field office either as Programme Officer or Assistant Director or Deputy Director; or 
3 years at Head Office in case the officer has been at a Regional Office all along. 

4. These provisions/amendments shall take effect from 5^** October, 2010. 


GOVIIMDAN NAIR 
Managing Director 
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